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Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.

     2009 Cash Incentive Bonus Program for 2009

     On April 6, 2009, the Compensation Committee of the registrant’s Board of Directors finalized the registrant’s annual cash incentive bonus program for
2009.

     For each executive, the Compensation Committee established a target bonus equal to a percentage of his or her annual salary, which was 25% for the chief
executive officer and 15% for all other executives. These percentages were 50% lower than they were in the cash incentive bonus program for 2008 and this
reduction is a part of cost cutting measures taken by the Company during the first quarter of 2009 when bonus targets were reduced by 50% for all U.S.
company employees. All other components of the 2009 cash incentive bonus program are generally consistent with prior year programs. For the chief
executive officer, 80% of his final bonus will be based on the achievement of company-wide corporate performance goals for 2009 and 20% will be based on
an assessment of his performance for the year. For each other executive, 70% of his or her final bonus will be based on the achievement of the same
company-wide corporate performance goals for 2009 and 30% will be based on an assessment of his or her performance for the year. The maximum bonus to
which each executive will be entitled is 150% of the target bonus amount. The bonuses will be paid in 2010 following the determination by the Compensation
Committee as to whether the registrant has achieved its corporate goals and its assessment of individual executive performance for the year. This evaluation
will be based upon individual performance goals adopted by each executive and approved by the chief executive officer and will be made by the
Compensation Committee using its discretion, and in consultation with the chief executive officer in all cases but his own.

     As part of this process, the Compensation Committee approved four corporate goals, which will be used to measure whether the executives will be entitled
to bonuses based on corporate performance, the weighting of each of these four goals and goal achievement levels to measure the realization of these goals.
The following table summarizes the registrant’s 2009 corporate goals established by the Compensation Committee.

Corporate Performance Goals for 2009
     
  Weighting of

Goal  Goal
1) Achieve key research and development timelines.   25.0%
2) Meet product royalty revenue targets.   25.0 
3) Meet profitability targets.   25.0 
4) Accomplish specific goals for expansion of international operations.   25.0 
   

 
 

Total   100.0%
   

 

 

 



 

     Director Decision Not to Stand for Re-Election

     On April 7, V. Sue Molina, a member of the registrant’s Board of Directors, informed the registrant that she does not wish to stand for re-election at the
registrant’s 2009 annual meeting of stockholders. Ms. Molina will continue to serve as a director until that meeting.

 



 

SIGNATURE

     Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
     
  SUCAMPO PHARMACEUTICALS, INC.

  

Date: April 10, 2009 By:  /s/ JAN SMILEK   
  Name:  Jan Smilek  
  Title:  Chief Financial Officer  
 

 


