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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

5.02(e) Compensatory Arrangements of Certain Officers

On July 29, 2015, the Compensation Committee of the Board of Directors (the "Committee") of Sucampo Pharmaceuticals, Inc. (the "Company")
took the following action relating to executive compensation:

The Committee approved an increase in the severance benefits payable to our named executive officers following a change of control of the
Company to include a lump sum payment equal to 1.5 times (or, in the case of our Chief Executive Officer, 2 times) the sum of (i) the executive's then current
annual base salary, plus (ii) the bonus amount corresponding to the current target bonus percentage of such executive’s current annual base salary. These
benefits would be payable only to executives terminated, other than for cause, within 12 months after a change in control of the Company.
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