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Item 1. Subject Company Information.

(a) Name and Address. The name of the subject company to which this Solicitation/Recommendation Statement on Schedule 14D-9 (together with
any exhibits and annexes attached hereto, this “Schedule 14D-9”) relates is Sucampo Pharmaceuticals, Inc., a Delaware corporation. The address of the
principal executive offices of Sucampo is 805 King Farm Boulevard, Suite 550, Rockville, Maryland, 20850 and its telephone number is (301) 961-
3400. In this Schedule 14D-9, “we,” “us,” “our,” “Company” and “Sucampo” refer to Sucampo Pharmaceuticals, Inc.

(b) Securities. The title of the class of equity securities to which this Schedule 14D-9 relates is the Class A common stock of Sucampo, par value
$0.01 per share (collectively, the “Shares”). As of December 31, 2017, there were (i) 47,294,047 Shares issued and outstanding, (ii) 5,216,657 Shares
subject to issuance pursuant to outstanding options to acquire Shares (the “Stock Options”), (iii) 308,353 Shares subject to outstanding restricted stock
unit awards and performance stock awards (the “RSUs”) (assuming applicable performance goals are satisfied at “target” levels), and (iv) 18,079,011
Shares subject to or otherwise deliverable in connection with the senior notes issued and outstanding pursuant to the Indenture dated as of December 27,
2016 between Sucampo and U.S. Bank National Association (the “Convertible Notes”), to the extent the Convertible Notes are convertible in
accordance with their terms into Shares prior to the expiration of the Offer.

 
Item 2. Identity and Background of Filing Person.

(a) Name and Address. The name, address and telephone number of Sucampo, which is the person filing this Schedule 14D-9, are set forth in
“Item 1. Subject Company Information—Name and Address” above. Our website is www.sucampo.com. The website and the information on or
available through the website are not a part of this Schedule 14D-9, are not incorporated herein by reference and should not be considered a part of this
Schedule 14D-9.

(b) Tender Offer.

This Schedule 14D-9 relates to the Tender Offer Statement on Schedule TO filed with the Securities and Exchange Commission (the “SEC”) on
January 16, 2018 (together with any amendments and supplements thereto, the “Schedule TO”) by (i) Mallinckrodt plc, an Irish public limited company
(“Mallinckrodt”), and (ii) Sun Acquisition Co., a Delaware corporation and a wholly owned subsidiary of Mallinckrodt (“Sun Acquisition”). The
Schedule TO relates to the tender offer to acquire all of the outstanding Shares for $18.00 per Share, to be paid to the seller in cash, without interest and
subject to any applicable withholding taxes (the “Offer Price”), upon the terms and subject to the conditions set forth in the Offer to Purchase, dated
January 16, 2018 (as it may be amended or supplemented from time to time, the “Offer to Purchase”), and the related Letter of Transmittal (as it may be
amended or supplemented from time to time, the “Letter of Transmittal” and together with the Offer to Purchase, the “Offer”).

The Offer to Purchase and the Letter of Transmittal are being mailed to our stockholders together with this Schedule 14D-9 and filed as Exhibits
(a)(1) and (a)(2) hereto, respectively, and are incorporated herein by reference.

The Offer is being made pursuant to the Agreement and Plan of Merger, dated as of December 23, 2017 (as it may be amended, modified or
supplemented from time to time, the “Merger Agreement”), among Mallinckrodt, Sun Acquisition, and Sucampo. The Merger Agreement provides,
among other things, that following the consummation of the Offer and subject to the satisfaction or waiver of the conditions set forth in the Merger
Agreement and in accordance with the relevant provisions of the Delaware General Corporation Law (the “DGCL”) and other applicable law, Sun
Acquisition will merge with and into Sucampo (the “Merger”), the separate existence of Sun Acquisition will cease and Sucampo will continue as the
surviving corporation and a wholly owned subsidiary of Mallinckrodt (the “Surviving Corporation”). The Merger will be governed by
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Section 251(h) of the DGCL and effected without a vote of Sucampo stockholders. In the Merger, each Share outstanding immediately prior to the
effective time of the Merger (the “Effective Time”) (other than Shares held (i) by Sucampo (including any held in Sucampo’s treasury) or by
Mallinckrodt or Sun Acquisition, which Shares will be canceled and will cease to exist, (ii) by any wholly owned subsidiary of Sucampo or any wholly
owned subsidiary of Mallinckrodt (other than Sun Acquisition), which Shares will be converted into such number of shares of common stock of the
Surviving Corporation so as to maintain relative ownership percentages or (iii) by any stockholders who validly exercise appraisal rights under
Section 262 of the DGCL with respect to such Shares) will be automatically converted into the right to receive the Offer Price (or any greater price per
Share paid in the Offer), without interest thereon (the “Merger Consideration”) and less any applicable withholding taxes. Upon the Effective Time,
Sucampo will cease to be a publicly traded company and will become wholly owned by Mallinckrodt. The Offer, the Merger and the other transactions
contemplated by the Merger Agreement are collectively referred to as the “Transactions.” The Merger Agreement is filed as Exhibit (e)(1) hereto and is
incorporated herein by reference.

The Merger Agreement also provides that, at the Effective Time, each Stock Option that is then outstanding as of immediately prior to the
Effective Time will become fully vested and exercisable effective immediately prior to, and contingent upon, the Effective Time. As of the Effective
Time, by virtue of the Merger, each Stock Option that is then outstanding and unexercised as of immediately prior to the Effective Time, will be
cancelled and converted into the right to receive an amount in cash, less applicable withholding taxes, equal to the product of (i) the total number of
Shares subject to such Stock Option immediately prior to the Effective Time multiplied by (ii) the excess, if any, of (A) the Merger Consideration over
(B) the exercise price payable per Share under such Stock Option. If the exercise price of any Stock Option is equal to or greater than the Merger
Consideration, such Stock Option will be cancelled for no consideration at the Effective Time.

In addition, the Merger Agreement provides that, at the Effective Time, each RSU that is then outstanding as of immediately prior to the Effective
Time, whether vested or unvested, will be cancelled and converted into the right to receive cash in an amount, less any applicable withholding taxes,
equal to (i) the total number of Shares underlying such RSU immediately prior to the Effective Time (in the case of performance stock awards,
determined based on “target” performance levels) multiplied by (ii) the Merger Consideration.

The initial expiration date of the Offer is at 8:00 a.m., Eastern Time on February 13, 2018, subject to extension in certain circumstances as
permitted by the Merger Agreement and applicable law. A copy of the Merger Agreement is filed as Exhibit (e)(1) to this Schedule 14D-9 and is
incorporated herein by reference.

According to the Offer to Purchase, the principal office address of Sun Acquisition is located at 675 McDonnell Blvd., Hazelwood, Missouri
63042, and its telephone number is (314) 654-2000. The principal office of Mallinckrodt is located at 3 Lotus Park, The Causeway, Staines-Upon-
Thames, Surrey TW18 3AG, United Kingdom, and its telephone number is +44 017 8463 6700.

 
Item 3. Past Contacts, Transactions, Negotiations and Agreements.

Except as set forth or incorporated by reference in this Schedule 14D-9, including in the Definitive Proxy Statement of Sucampo on Schedule 14A
filed with the SEC on April 21, 2017 and filed as Exhibit (e)(3) to this Schedule 14D-9, which is incorporated by reference herein (the “Proxy
Statement”), to our knowledge, as of the date of this Schedule 14D-9, there are no material agreements, arrangements or understandings, nor any actual
or potential conflicts of interest between (i) Sucampo or any of its affiliates, on the one hand and (ii)(x) any of its executive officers, directors or
affiliates, or (y) Mallinckrodt, Sun Acquisition or any of their respective executive officers, directors or affiliates, on the other hand. The Proxy
Statement is being furnished to our stockholders pursuant to Section 14(d)(4) of the Securities Exchange Act of 1934, as amended (the “Exchange Act”),
and Item 1005(d) of Regulation M-A.
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Any information that is incorporated herein by reference shall be deemed modified or superseded for purposes of this Schedule 14D-9 to the
extent that any information contained herein modifies or supersedes such information.

(a) Arrangements between Sucampo and its Executive Officers, Directors and Affiliates.

In considering the recommendation of our board of directors to tender Shares in the Offer, stockholders should be aware that our executive
officers, members of our Board of Directors and affiliates may be deemed to have interests in the execution and delivery of the Merger Agreement and
all of the Transactions, including the Offer and the Merger, that may be different from or in addition to those of our stockholders, generally. Our board of
directors was aware of these interests and considered them, among other matters, in reaching its decision to approve the Merger Agreement and the
Transactions. As described in more detail below, these interests include:
 

 •  the accelerated vesting and cash settlement of outstanding Stock Options and RSUs in connection with the Merger;
 

 •  the acceleration of vesting and settlement of RSUs held by certain executive officers in December, 2017, and the payment of 2017 annual
bonuses during December, 2017;

 

 •  the receipt of payments and benefits by certain executive officers under individual employment agreements upon qualifying terminations of
employment;

 

 •  the receipt of transaction bonuses by the executive officers contingent upon the consummation of the Transactions; and
 

 •  the entitlement to indemnification benefits in favor of directors and officers of Sucampo.

For further information with respect to the arrangements between Sucampo and its executive officers, directors and affiliates described in this Item
3, as well as other arrangements between Sucampo and its executive officers, directors, and affiliates, please see the Proxy Statement, including the
information under the headings “Stock Ownership Information,” “Related Party Transactions” and “Executive Compensation.”

Outstanding Shares Held by Directors and Executive Officers

If the executive officers and directors of Sucampo who own Shares tender their Shares for purchase pursuant to the Offer, they will receive the
same cash consideration on the same terms and conditions as the other stockholders of Sucampo. As of December 31, 2017, the executive officers and
directors of Sucampo beneficially owned, in the aggregate, 1,669,091 Shares (which, for clarity, excludes shares of capital stock of Sucampo issuable
upon the exercise of outstanding Stock Options or settlement of outstanding RSUs, unless such Stock Options are exercisable or RSUs settle within 60
days of December 31, 2017).
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The following table sets forth (i) the number of Shares beneficially owned as of December 31, 2017, by each of our executive officers and
directors (which, for clarity, excludes shares of capital stock of Sucampo issuable upon the exercise of Stock Options or settlement of RSUs, unless such
Stock Options are exercisable or RSUs settle within 60 days of December 31, 2017) and (ii) the aggregate cash consideration that would be payable for
such Shares.
 

Name of Beneficial Owner   
Number of Shares

Beneficially Owned  
Cash Value of Shares
Beneficially Owned  

Executive Officers    
Peter Greenleaf, Chief Executive Officer, President and Chairman of the Board

of Directors    814,792(1)  $ 6,914,916 
Peter Pfreundschuh, Chief Financial Officer, Treasurer    263(2)  $ 4,720 
Woody Bryan, Senior Vice President, Business Development    5,139(3)  $ 92,245 
Max Donley, Executive Vice President, Global Human Resources, IT and

Strategy    207,225(4)  $ 2,252,208 
Alex Driggs, Senior Vice President, General Counsel, Corporate Secretary, Chief

Compliance Officer    24,921(5)  $ 158,709 
Peter Kiener, Executive Vice President, Research and Development, Chief

Scientific Officer    287,423(6)  $ 2,729,798 
Jason Meyenburg, Chief Commercial Officer    30,228(7)  $ 542,592 

Directors    
Paul Edick, Director    12,400(8)  $ 145,330 
John H. Johnson, Lead Independent Director    67,300(9)  $ 388,585 
Maureen E. O’Connell, Director    107,300(10)  $ 1,060,085 
Robert J. Spiegel, Director    67,300(11)  $ 384,985 
Timothy P. Walbert, Director    39,800(12)  $ 233,285 
Karen Smith, Director    5,000(13)  $ 35,000 

    
 

   
 

All of our current directors and executive officers as a group (13 persons)    1,669,091(14)  $ 14,942,458 
 
(1) Consists of 4,792 Shares held by Mr. Greenleaf and 810,000 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(2) Consists of 263 Shares held by Mr. Pfreundschuh as of December 31, 2017.
(3) Consists of 5,139 Shares held by Mr. Bryan as of December 31, 2017.
(4) Consists of 36,975 Shares held by Mr. Donley and 170,250 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(5) Consists of 6,084 Shares held by Mr. Driggs and 18,837 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(6) Consists of 44,856 Shares held by Dr. Kiener and 242,567 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(7) Consists of 30,228 Shares held by Mr. Meyenburg as of December 31, 2017.
(8) Consists of 4,900 Shares held by Mr. Edick and 7,500 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(9) Consists of 9,800 Shares held by Mr. Johnson and 57,500 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(10) Consists of 9,800 Shares held by Ms. O’Connell and 97,500 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(11) Consists of 9,800 Shares held by Dr. Spiegel and 57,500 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
(12) Consists of 9,800 Shares held by Mr. Walbert and 30,000 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of

December 31, 2017.
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(13) Consists of 5,000 Shares issuable upon exercise of Stock Options exercisable on or within 60 days of December 31, 2017.
(14) Consists of 172,437 Shares held by officers and directors and 1,496,654 Shares issuable upon exercise of Stock Options exercisable on or within

60 days of December 31, 2017.

Treatment of Stock Options and RSUs

Under the Merger Agreement, at the Effective Time, each Stock Option that is then outstanding as of immediately prior to the Effective Time will
become fully vested and exercisable effective immediately prior to, and contingent upon, the Effective Time. As of the Effective Time, by virtue of the
Merger, each Stock Option that is then outstanding and unexercised as of immediately prior to the Effective Time will be cancelled and converted into
the right to receive an amount in cash, less applicable withholding taxes, equal to the product of (i) the total number of Shares subject to such Stock
Option immediately prior to the Effective Time multiplied by (ii) the excess, if any, of (A) the Merger Consideration over (B) the exercise price payable
per Share under such Stock Option. If the exercise price of any Stock Option is equal to or greater than the Merger Consideration, such Stock Option
will be cancelled for no consideration at the Effective Time.

Under the Merger Agreement, at the Effective Time, each RSU that is then outstanding as of immediately prior to the Effective Time, whether
vested or unvested, will be cancelled and converted into the right to receive cash in an amount, less any applicable withholding taxes, equal to (i) the
total number of Shares underlying such RSU immediately prior to the Effective Time (in the case of performance stock awards, determined based on
“target” performance levels) multiplied by (ii) the Merger Consideration.

On December 22, 2017, in connection with the Merger Agreement and in order to assist with tax planning to avoid subjecting certain payments
otherwise payable in connection with the Transactions to excise taxes under the Internal Revenue Code, our board of directors approved the immediate
accelerated vesting of all outstanding RSUs held by each of Max Donley, Alex Driggs and Peter Kiener. The Shares underlying each such accelerated
RSU were settled on December 28, 2017 and delivered to the executive officers on December 29, 2017.

The table below sets forth, for each of our executive officers and directors holding Stock Options with exercise prices below the Offer Price
(“In-the-Money Options”) and/or RSUs as of December 31, 2017, (i) the aggregate number of Shares subject to such In-the-Money Options and RSUs;
(ii) the value of cash amounts payable in respect of such In-the-Money Options and RSUs on a pre-tax basis at the Effective Time (or in the case of the
RSUs accelerated on December 22, 2017, December 28, 2017), calculated by (a) in the case of Stock Options, multiplying (A) the excess of the Merger
Consideration over the respective per share exercise prices of the applicable Stock Options by (B) the number of Shares subject to such Stock Options
and (b) in the case of RSUs, multiplying the Merger Consideration (or, in the case of RSUs accelerated on December 22, 2017, $17.98, the closing per
Share price on December 28, 2017) by the number of Shares subject to such RSUs (in the case of performance stock awards, determined based on
“target” performance levels).
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Since November 17, 2017 (the period commencing 60 days prior to the filing of this Schedule 14D-9), (i) except for the exercise, pursuant to a
pre-existing trading plan, by Dr. Kiener of a Stock Option to purchase 50,000 Shares at an exercise price of $8.33 per Share on December 7, 2017, none
of our executive officers or directors have exercised their Stock Options, (ii) except for 129,118 shares underlying RSUs the vesting of which was
accelerated effective December 22, 2017 and settled on December 28, 2017, no Shares underlying RSUs held by such executive officers or directors
have vested, and (iii) none of our executive officers or directors have sold Shares received upon exercise of Stock Options or vesting of RSUs. Our
executive officers and directors may exercise their Stock Options prior to the Effective Time to the extent such Stock Options are vested in accordance
with their terms.
 
  Vested In-the-Money Options   Unvested In-the-Money Options      RSUs  

Name  

Number  of
Shares

Underlying
Vested

In-the-Money
Options   

Weighted
Average
Exercise
Price Per

Share   

Cash Spread
Value of
Vested

In-the-Money
Options   

Number of
Shares

Underlying
Un-vested

In-the-Money
Options   

Weighted
Average
Exercise
Price Per

Share   

Cash Spread
Value of
Unvested

In-the-Money
Options   

Total Option
Cash

Spread
Value   

Number of
Shares

Underlying
Restricted

Stock
Units   

Total Cash
Value of

Restricted
Stock Units 

Peter Greenleaf   810,000  $ 9.52  $ 6,828,900   857,000  $ 12.00  $ 5,103,100  $ 11,932,000   125,000  $ 2,243,750 
Peter Pfreundschuh   —    $ —    $ —     150,000  $ 10.90  $ 1,057,500  $ 1,057,500   —    $ —   
Woody Bryan   —    $ —    $ —     150,000  $ 10.90  $ 1,057,500  $ 1,057,500   —    $ —   
Max Donley   170,250  $ 8.62  $ 1,588,508   208,750  $ 11.78  $ 1,288,983  $ 2,877,490   53,000  $ 952,675 
Alex Driggs   18,837  $ 15.32  $ 49,502   41,981  $ 13.97  $ 167,132  $ 216,633   6,118  $ 109,971 
Peter Kiener   242,567  $ 10.02  $ 1,924,633   333,703  $ 11.91  $ 2,015,197  $ 3,939,831   70,000  $ 1,258,250 
Jason Meyenburg   —    $ —    $ —     150,000  $ 10.65  $ 1,095,000  $ 1,095,000   —    $ —   
Paul Edick   5,000  $ 10.30  $ 38,250   5,000  $ 10.30  $ 38,250  $ 76,500   14,930  $ 267,994 
John H. Johnson   55,000  $ 14.43  $ 193,550   5,000  $ 10.30  $ 38,250  $ 231,800   5,130  $ 92,084 
Maureen E. O’Connell   95,000  $ 8.84  $ 865,050   5,000  $ 10.30  $ 38,250  $ 903,300   5,130  $ 92,084 
Robert J. Spiegel   55,000  $ 14.50  $ 189,950   5,000  $ 10.30  $ 38,250  $ 228,200   5,130   92,084 
Timothy P. Walbert   5,000  $ 10.30  $ 38,250   5,000  $ 10.30  $ 38,250  $ 76,500   5,130  $ 92,084 
Karen Smith   2,500  $ 10.95  $ 17,500   27,500  $ 10.95  $ 192,500  $ 210,000   —    $ —   

   
 

   
 

   
 

   
 

   
 

   
 

   
 

   
 

   
 

All of our current directors and executive
officers as a group (13 persons)   1,459,154  $ 9.91  $ 11,734,092   1,943,934  $ 11.69  $ 12,168,162  $ 23,902,254   289,568  $ 5,200,974 

Treatment of Purchase Rights Under the Employee Stock Purchase Plan

All of our regular full-time employees, including our executive officers, are eligible to participate in our Amended and Restated 2006 Employee
Stock Purchase Plan (the “ESPP”). According to the terms of the ESPP and the offering document under the ESPP, eligible participants can contribute
up to 15% of their compensation for the purchase of our Shares at a price per Share equal to the lower of (i) 85% of the fair market value of our Shares
on the first date of an offering and (ii) 85% of the fair market value of our Shares on the last date of the offering period.

The ESPP’s final 12-month offering period commenced on January 1, 2017 and ended on December 31, 2017. Under the terms of the Merger
Agreement, (i) no offering period or purchase period will be authorized or commence on or after the date of the Merger Agreement, (ii) no additional
purchase rights shall be granted under the ESPP on and following the date of the Merger Agreement, and (iii) the ESPP will terminate in its entirety as
of the Effective Time.

Employment Arrangements

Each of our executive officers is entitled to certain severance and change in control benefits pursuant to the terms of his employment agreement,
as described below. The Transactions will constitute a change in control under these agreements. However, under the Merger Agreement, the vesting of
all of the Company’s outstanding unvested equity awards (including any performance-based awards) will be accelerated in connection with the Offer
and the Merger, and any provisions in the agreements below related to the acceleration of the vesting of equity awards in connection with a change in
control will be superseded by the provisions of the Merger Agreement.
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Peter Greenleaf.

Mr. Greenleaf’s employment agreement provides that he may be terminated by us for any reason upon written notice. However, the employment
agreement provides for payments to him in the event of the termination of his employment in specified situations.

Termination within 12 months following a change in control. If, in advance of the closing or within 12 months following a change in control of our
company, we terminate Mr. Greenleaf’s employment without cause or Mr. Greenleaf terminates his employment due to a material diminution of his role,
material diminution of status or diminution of reporting structure, he will be entitled to receive a lump sum severance payment equal to (i) 24 months of
his then-current base salary, plus (ii) an amount equal to 200% of his target bonus for the year in which his employment is terminated. He also will
receive reimbursement of his COBRA premiums until the earliest of (a) 24 months from separation and (b) the date he becomes eligible for insurance
coverage from another source. In addition to the cash severance payments described above, 100% of his then-outstanding stock options and other equity
awards that have a time-based vesting condition will become vested and exercisable, as applicable and any then-outstanding stock options and other
equity awards with a performance vesting condition will immediately vest and may be exercised only to the extent the performance targets have been
achieved or would be achieved by such change in control.

These severance payments and benefits are subject to Mr. Greenleaf executing, delivering and not revoking a release of claims in favor of our
company.

Peter Pfreundschuh; Woody Bryan; Max Donley; Alex Driggs; Peter Kiener; Jason Meyenburg.

Our employment agreement with each of these executives provides that he may be terminated by us for any reason upon written notice. However,
the employment agreement provides for payments to him in the event of the termination of his employment in specified situations.

Termination within 12 months following a change in control. If, in advance of the closing or within 12 months following a change in control of our
company, we terminate the executive’s employment without cause or the executive terminates his employment due to a material diminution of his role,
material diminution of status or diminution of reporting structure, he will be entitled to receive a lump sum severance payment equal to (i) 18 months of
his then-current base salary, plus (ii) an amount equal to 150% of his target bonus for the year in which his employment is terminated. He also will
receive reimbursement of his COBRA premiums until the earliest of (a) 18 months from separation and (b) the date he becomes eligible for insurance
coverage from another source. In addition to the payments described above, 100% of his then-outstanding stock options and other equity awards that
have a time-based vesting condition will become vested and exercisable, as applicable, and any then-outstanding stock options and other equity awards
with a performance vesting condition will immediately vest and may be exercised only to the extent the performance targets have been achieved or
would be achieved by such change in control.

These severance payments and benefits are subject to the executive executing, delivering and not revoking a release of claims in favor of our
company.

For an estimate of the value of the payments and benefits described above that would be payable to each of our named executive officers under
their employment agreements in connection with a qualifying termination following the Merger, see “—Golden Parachute Compensation” below.
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The estimated amounts that would be payable to our executive officers who are not named executive officers under their respective employment
agreements if the Effective Time were to occur and they were to experience a qualifying termination on December 31, 2017 is as follows:
 

Name   

Cash
Severance

($)    
COBRA

Premiums ($)   
Total

($)  
Peter Pfreundschuh   $843,750   $ 47,705   $891,455 
Woody Bryan;   $766,500   $ 47,705   $814,205 
Alex Driggs;   $651,000   $ 47,705   $698,705 
Jason Meyenburg   $742,500   $ 47,705   $790,205 

For purposes of Mr. Greenleaf’s employment agreement and the employment agreements with each of the other executives:
 

 

•  “cause” generally means the executive’s (i) gross neglect, willful failure, or refusal to perform his duties and/or responsibilities (other than
as a result of death or disability); (ii) perpetration of an intentional and knowing fraud against or affecting Sucampo or any customer,
supplier, client, agent or employee thereof; (iii) willful or intentional act that could reasonably be expected to injure the reputation, financial
condition, business or business relationships of Sucampo or the executive officer’s reputation or business relationships; (iv) conviction
(including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; (v) material breach
of the employment agreement; (vi) failure or refusal to perform the executive officer’s job duties and/or responsibilities at an acceptable
level; and (vii) refusal to execute a modified employment agreement offered by Sucampo which does not include any unilateral changes to
the provisions related to base salary, termination, change of control, separation benefits, unilateral changes or arbitration rights; and

 

 

•  “change in control” generally means (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
Sucampo voting securities; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets,
provided that no “change in control” will be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of
Sucampo’s insolvency or the appointment of a conservator; or (iv) our board of directors, in its sole and absolute discretion, determines that
there has been a sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a
change of effective ownership or control.

Annual Incentive Plan

Under the terms of the employment agreements, each of our executive officers has the opportunity to earn an annual performance bonus calculated
based on the achievement of specific corporate and individual performance goals, with each executive officer being assigned a target bonus opportunity,
calculated as a percentage of that individual’s 2017 base salary, based on the individual’s role and title in the company. For each of our executive officers
other than our Chief Executive Officer, the achievement of corporate performance goals represents 70% of the total bonus potential and the achievement
of individual performance goals represents the remaining 30%. The annual bonus for our Chief Executive Officer is based solely on the achievement of
corporate performance goals.

On December 22, 2017, our board of directors approved the payment of cash bonuses to each of our executive officers, pursuant to the terms of
the 2017 annual incentive plan, in the amounts set forth below (the “AIP Payments”). In approving the AIP Payments, our compensation committee and
our board of directors carefully reviewed company and individual executive officer performance against the pre-established goals for 2017 and
determined that, it was appropriate to pay the bonuses based on 140% achievement of the corporate goals and 100% achievement of the individual
goals, as applicable. The AIP Payments were paid on December 29, 2017. Our board approved the payment of the bonuses before year end for tax
planning purposes
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to avoid subjecting certain payments made to executive officers in connection with the Transactions to excise taxes under the Internal Revenue Code.
 

Name   AIP Payment 
Peter Greenleaf   $ 693,599 
Peter Pfreundschuh   $ 189,230 
Woody Bryan   $ 147,347 
Max Donley   $ 271,117 
Alex Driggs   $ 138,230 
Peter Kiener   $ 281,572 
Jason Meyenburg   $ 158,400 

Transaction Bonuses

On December 22, 2017, our board of directors, upon the recommendation of our compensation committee, approved the payment of transaction
bonuses as of the Effective Date to certain key individuals, including the executive officers, as set forth below, subject to continued employment through
the consummation of the Transactions (the “Transaction Bonuses”). The Transaction Bonuses were awarded in order to retain key individuals through
the closing of the Transaction and to compensate individuals who contributed to the Company’s execution of its strategic plan and the creation of
stockholder value.
 

Name   Transaction Bonus 
Peter Greenleaf   $ 1,006,200 
Peter Pfreundschuh   $ 375,000 
Woody Bryan   $ 350,000 
Max Donley   $ 475,960 
Alex Driggs   $ 322,144 
Peter Kiener   $ 470,283 
Jason Meyenburg   $ 150,000 

Golden Parachute Compensation

This section sets forth the information required by Item 402(t) of Regulation S-K regarding the compensation for each of our named executive
officers that is based on or otherwise relates to the Offer and the Merger. This compensation is referred to as “golden parachute” compensation by the
applicable SEC disclosure rules. The amounts set forth in the table are estimates based on multiple assumptions that may or may not actually occur,
including assumptions described in this Schedule 14D-9 and in the footnotes to the table. As a result, the actual amounts, if any, which a named
executive officer receives may materially differ from the amounts set forth in the table.

The table below assumes that (1) the Effective Time will occur on December 31, 2017; (2) the employment of each named executive officer will
be terminated at the Effective Time in a manner entitling the named executive officer to receive severance payments and benefits under their respective
employment agreements; (3) no named executive officer receives any additional equity grants or exercises any Stock Options on or prior to the Effective
Time; and (4) no named executive officer enters into new agreements or is otherwise legally entitled to, prior to the Effective Time, additional
compensation or benefits. For a narrative description of the terms and conditions applicable to the payments quantified in the table below, see the
preceding subsections of this “Item 3. Past Contacts, Transactions, Negotiations and Agreements—Arrangements between Sucampo and its Executive
Officers, Directors and Affiliates” above. The amounts shown in the table do not include the payments or benefits that would have been earned on or
prior to the Effective Time, or any amounts associated with equity awards that vested, pursuant to their terms, on or prior to the Effective Time; or the
value of payments or benefits that are not based on or otherwise related to the Transactions. The amounts in
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the table do, however, include the value of the RSUs that vested on December 22, 2017, as described above in “—Treatment of Stock Options and
RSUs.” In the footnotes to the table below, we refer to payments that are conditioned on the occurrence of both the Transactions as well as the named
executive officer’s termination of employment as being payable on a “double-trigger” basis and we refer to payments that are conditioned only upon the
occurrence of the Transactions as being payable on a “single-trigger” basis.
 
Name (1)   

Cash ($)
(2)    

Equity ($)
(3)    

Perquisites/Benefits ($)
(4)    

Other
(5)    Total ($)  

Peter Greenleaf   $2,431,667   $7,346,850   $ 37,261   $1,006,200   $10,821,978 
Max Donley   $  963,898   $2,241,658   $ 47,103   $  475,960   $  3,728,618 
Peter Kiener   $  999,740   $3,273,447   $  2,956   $  470,283   $  4,746,427 

(1) Under relevant SEC rules, we are required to provide information in this table with respect to our “named executive officers,” who are
generally the individuals whose compensation was required to be reported in the summary compensation table of our most recent proxy statement.
While disclosure was required in that proxy statement with respect to Andrew P. Smith, our former Chief Financial Officer, and Matthias Alder, our
former Executive Vice President, General Counsel and Corporate Secretary, Messrs. Smith and Alder resigned from employment with Sucampo
effective as of March 20, 2017 and June 30, 2017, respectively, and neither will receive any compensation that is based on or otherwise relates to the
Transactions.

(2) The amount listed in this column represents the pre-tax value of the severance payments (salary payment and a bonus payment) that
would be paid pursuant to a qualifying termination of employment under each named executive officer’s employment agreement as described in more
detail above under “—Employment Arrangements.” These benefits are “double trigger benefits.” For Mr. Greenleaf, amount equals two times his current
base salary and AIP target bonus. In the case of the other executive officers, amount equals 18 months of their current base salary plus 150% of their
AIP target bonus.

(3) The amount listed in this column represents the aggregate pre-tax amount payable pursuant to the Merger Agreement, as a result of the
Transactions, on a “single-trigger” basis, to each named executive officer in respect of unvested Stock Options and RSUs held as of December 31, 2017,
the latest practicable date before the filing of this Schedule 14D-9, as set forth in more detail in the tables above under “Outstanding Company Options
and RSUs Held by Directors and Executive Officers.” With respect to unvested Stock Options, this amount represents the value of the cash payable in
respect to such Stock Options, calculated on a pre-tax basis as of the Effective Time by multiplying (a) the excess of the Merger Consideration over the
respective per Share exercise prices of the Stock Options by (b) the number of unvested Shares subject to such Stock Options. With respect to the
unvested RSUs held by Mr. Greenleaf, this amount represents the value of the cash payable in respect of such RSUs, calculated on a pre-tax basis by
multiplying the Merger Consideration by the number of unvested Shares subject to such RSUs as of December 31, 2017. With respect to Messrs. Donley
and Kiener, this amount represents the pre-tax value of the Shares received by such named executive officer upon the settlement of his unvested Shares
subject to the RSUs that were accelerated on December 22, 2017 and settled on December 28, 2017 as described above under the section titled “—
Treatment of Stock Options and RSUs.”

(4) The amounts listed in this column represents the pre-tax value of the reimbursement of health care premiums which would be due
pursuant to a qualifying termination of employment under the respective employment agreements as described in more detail above under “Employment
Arrangements.” These benefits are “double trigger benefits” in that they require both the occurrence of the Transactions and a termination of
employment in order to be payable.

(5) For each of Messrs. Greenleaf, Donley and Kiener, respectively, the amounts listed in this column include the $1,006,200, $475,960 and
$470,283 “single trigger” Transaction Bonuses described above under the section titled “Transaction Bonuses” and the $693,599, $271,117 and
$281,572 “single trigger” accelerated AIP Payments described above under the section titled “—Annual Incentive Plan.”
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Employee Benefits

Under the Merger Agreement, Parent has agreed that for a period of one year following the Effective Time, Parent will provide, or cause to be
provided, to each employee of Sucampo, including the executive officers, who is employed by Sucampo as of immediately prior to the Effective Time
and who continues to be employed by the Surviving Corporation (or any Affiliate thereof) during such one-year period (each, a “Continuing Employee”)
a base salary (or base wages, as the case may be) and short-term cash incentive compensation opportunities, each of which is no less favorable than the
base salary (or base wages, as the case may be) and short-term cash incentive compensation opportunities provided to such Continuing Employee
immediately prior to Effective Time, and commission opportunities and benefits (including severance benefits and other employee benefits) that are
substantially comparable in the aggregate to the commission opportunities and benefits (including severance benefits and other employee benefits)
provided to such Continuing Employee immediately prior to Effective Time.

Potential for Future Arrangements

To our knowledge, except for certain agreements described in this Schedule 14D-9 (or in the documents incorporated by reference herein) between
Sucampo and its executive officers and directors, no employment, equity contribution or other agreement, arrangement or understanding between any
executive officer or director of Sucampo, on the one hand, and Parent, Sun Acquisition, any of their affiliates or Sucampo, on the other hand, existed as
of the date of this Schedule 14D-9, and neither the Offer nor the Merger is conditioned upon any executive officer or director of Sucampo entering into
any such agreement, arrangement or understanding.

Although such arrangements have not, to our knowledge, been discussed as of the date of this Schedule 14D-9, it is possible that members of our
current management team will enter into new employment or consulting arrangements with the Surviving Corporation. Such arrangements may include
the right to purchase or participate in the equity of Mallinckrodt or its affiliates. Any such arrangements with the existing management team are
currently expected to be entered into after the completion of the Offer and will not become effective until after the Merger is completed, if at all. There
can be no assurance that the applicable parties will reach an agreement on any terms, or at all.

Director Compensation

Non-employee members of our board of directors receive cash and equity compensation under the terms of our non-employee director
compensation policy, which is applicable to all of our non-employee directors. This compensation policy provides that each director who is not an
employee or officer will receive the following compensation for service on our board of directors:
 

 •  a $55,000 annual retainer for service as a member of our board of directors;
 

 •  an additional annual retainer of $30,000 for the lead independent director;
 

 •  a $12,500 supplemental annual retainer for service as a member of our audit committee;
 

 •  a $15,000 supplemental annual retainer for service as chair of our audit committee;
 

 •  a $10,000 supplemental annual retainer for service on our compensation committee;
 

 •  a $8,500 supplemental annual retainer for service as the chair of our compensation committee;
 

 •  a $6,000 supplemental annual retainer for service on our nominating and corporate governance committee;
 

 •  a $8,500 supplemental annual retainer for service as the chair of our nominating and corporate governance committee;
 

 •  a $12,500 supplemental annual retainer for service as a member of our transaction committee;
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 •  a $15,000 supplemental annual retainer for service as chair of our transaction committee;
 

 •  an initial grant of 30,000 options to purchase Shares, which vests in 12 equal quarterly installments at the end of each successive three-
month period following the grant date through the third anniversary of the grant date; and

 

 •  an annual grant of 20,000 options to purchase Shares, which vests in 12 equal installments at the end of each successive one-month period
following the grant date through the first anniversary of the grant date.

Outstanding equity awards held by our non-employee directors will vest and settle in connection with the Merger, as described above in “—
Treatment of Stock Options and RSUs.”

Indemnification of Directors and Officers; Insurance

Sucampo has entered into indemnification agreements (collectively, the “Indemnification Agreements”) with certain of our directors and executive
officers. The Indemnification Agreements provide for indemnification and the advancement of expenses related to any action, suit, arbitration, alternate
dispute resolution mechanism, investigation, administrative hearing or any other actual, threatened or completed proceeding whether civil, criminal,
administrative or investigative (other than on initiated by the indemnified director or officer), brought against such individual by reason of the fact that
they are, or were a director, officer, agent or fiduciary of Sucampo or of any other corporation, partnership, joint venture, trust, employee benefit plan or
other enterprise which such director or officer is or was serving at our express written request. The Indemnification Agreements provide for
indemnification and expense advancement to the fullest extent permitted by applicable law.

The foregoing description of the Indemnification Agreements does not purport to be complete and is qualified in its entirety by the full text of the
Form of Indemnification Agreement, which is included as Exhibit 10.1 to the Quarterly Report on Form 10-Q filed by Sucampo on November 9, 2016
and incorporated herein by reference.

The Merger Agreement provides that all rights to indemnification existing as of the date of the Merger Agreement in favor of the present directors
and officers of Sucampo for their acts and omissions occurring prior to the Effective Time, as provided in Sucampo’s organizational documents and as
provided in specified indemnification agreements between Sucampo and such persons, shall survive the Merger for a period of six years from the
Effective Time, and any claim made requesting indemnification pursuant to such indemnification rights within such six-year period shall continue to be
subject to the Merger Agreement and the indemnification rights provided under the Merger Agreement until disposition of such claim.

The Merger Agreement also provides that, from the Effective Time until the sixth (6th) anniversary of the date on which the Effective Time
occurs, Mallinckrodt and the Surviving Corporation shall, pursuant to the Merger Agreement, indemnify and hold harmless each of Sucampo’s present
officers and directors in his or her capacity as an officer or director of Sucampo against all losses, claims, damages, liabilities, fees, expenses, judgments
or fines incurred by such indemnified person as an officer or director of Sucampo in connection with any pending or threatened legal proceeding based
on or arising out of, in whole or in part, the fact that such indemnified person is or was a director or officer of Sucampo at or prior to the Effective Time
and pertaining to any and all matters pending, existing or occurring at or prior to the Effective Time, whether asserted or claimed prior to, at or after the
Effective Time, including any such matter arising under any claim with respect to the Transactions.

The Merger Agreement also provides that, from the Effective Time until the sixth anniversary of the Effective Time, the Surviving Corporation
must maintain (and Mallinckrodt must cause the Surviving Corporation to maintain) in effect the existing policy of directors’ and officers’ liability
insurance maintained by Sucampo as of the date of the Merger Agreement for the benefit of the indemnitees who were covered by such
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policy as of the date of the Merger Agreement with respect to their acts and omissions occurring prior to the Effective Time in their capacities as
directors and officers of Sucampo (as applicable), on terms with respect to coverage, deductibles and amounts no less favorable in the aggregate than the
existing policy. However, in lieu maintaining such existing policy, Mallinckrodt may (and we will, upon Mallinckrodt’s request) purchase a six-year
“tail” policy for the Sucampo policy in effect as of the date of the Merger Agreement, subject to specified limitations.

Section 16 Matters

The Merger Agreement provides that our board of directors will take appropriate action, prior to or as of the Offer Acceptance Time, to approve,
for purposes of Section 16(b) of the Exchange Act, the disposition and cancellation or deemed disposition and cancellation of Shares and equity awards
in the Transactions by applicable individuals and to cause such dispositions and/or cancellations to be exempt under Rule 16b-3 promulgated under the
Exchange Act.

Rule 14d-10 Matters

The Merger Agreement provides that prior to the Offer Acceptance Time and to the extent permitted by applicable laws, the compensation
committee of our board of directors will approve, as an “employment compensation, severance or other employee benefit arrangement” within the
meaning of Rule 14d-10(d)(2) under the Exchange Act, each agreement, arrangement or understanding between Sucampo or any of its affiliates and any
of the officers, directors or employees of Sucampo that are effective as of the date of the Merger Agreement or are entered into after the date of the
Merger Agreement and prior to the Effective Time pursuant to which compensation is paid to such officer, director or employee and will take all other
action reasonably necessary to satisfy the requirements of the non-exclusive safe harbor set forth in Rule 14d-10(d)(2) under the Exchange Act.

(b) Arrangements with Sun Acquisition and Mallinckrodt and their Affiliates.

Merger Agreement

On December 23, 2017, Sucampo, Mallinckrodt and Sun Acquisition entered into the Merger Agreement. The summary of the material provisions
of the Merger Agreement contained in Section 11—“The Merger Agreement; Other Agreements” and Section 12—“Purpose of the Offer; Plans for
Sucampo” of the Offer to Purchase and the description of the conditions to the Offer contained in Section 15—“Conditions of the Offer” of the Offer to
Purchase are incorporated herein by reference. Such summary and description are qualified in their entirety by reference to the Merger Agreement,
which is filed as Exhibit (e)(1) hereto and is incorporated herein by reference.

The Merger Agreement has been filed as an exhibit to the Schedule 14D-9 to provide stockholders with information regarding its terms and is not
intended to modify or supplement any factual disclosure about Sucampo in Sucampo’s public reports filed with the SEC. The Merger Agreement and the
summary of its terms contained in the Offer to Purchase filed by Sun Acquisition with the SEC on January 16, 2018 are incorporated herein by
reference, and are not intended to provide any other factual information about Sucampo, Mallinckrodt, Sun Acquisition or their respective subsidiaries
and affiliates. The Merger Agreement contains representations and warranties that the parties to the Merger Agreement made to and solely for the
benefit of each other. The assertions embodied in the representations and warranties contained in the Merger Agreement are qualified by information in
confidential disclosure schedules delivered by Sucampo to Mallinckrodt in connection with the signing of the Merger Agreement. Moreover, certain
representations and warranties in the Merger Agreement were made as of a specified date, may be subject to a contractual standard of materiality
different from what might be viewed as material to stockholders, or may have been used for the purpose of allocating risk between the parties to the
Merger Agreement. Accordingly, the representations and warranties in the Merger Agreement should not be relied on by any persons as
characterizations of the actual state of facts and circumstances of
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Sucampo at the time they were made and the information in the Merger Agreement should be considered in conjunction with the entirety of the factual
disclosure about Sucampo in Sucampo’s public reports filed with the SEC. Information concerning the subject matter of the representations and
warranties may change after the date of the Merger Agreement, which subsequent information may or may not be fully reflected in Sucampo’s public
disclosures. The Merger Agreement should not be read alone, but should instead be read in conjunction with the other information regarding the Offer,
the Merger, Sucampo, Mallinckrodt, Sun Acquisition, their respective affiliates and their respective businesses that are contained in, or incorporated by
reference into, the tender offer statement on Schedule TO and related exhibits, including the Offer to Purchase, and this solicitation/recommendation
statement on Schedule 14D-9, as well as in Sucampo’s other public filings.

Tender and Support Agreement

Concurrently with the execution of the Merger Agreement, certain of our stockholders (RJ Fund, LLC, Ryuji Ueno Foundation, Inc., SK Impact
Fund, LLC and Sachiko Kuno Foundation, Inc.) entered into a Tender and Support Agreement dated as of December 23, 2017 (the “Tender and Support
Agreement”) with Mallinckrodt and Sun Acquisition, pursuant to which, among other things, each such stockholder agreed, among other things, to
tender Shares (totaling, in the aggregate, approximately 32% of the outstanding Shares as of January 9, 2018) to Sun Acquisition in the Offer, and,
subject to certain exceptions, not to transfer their Shares that are subject to the Tender and Support Agreement. This summary and description of the
Tender and Support Agreement is qualified in its entirety by reference to the Tender and Support Agreement, which is filed as Exhibit (e)(2) hereto and
incorporated herein by reference.

Confidentiality Agreement

On November 3, 2017, Mallinckrodt LLC, a wholly owned subsidiary of Mallinckrodt, and Sucampo entered into a Confidentiality Agreement
(the “Confidentiality Agreement”) pursuant to which each party agreed on behalf of itself and its affiliates, and subject to certain exceptions, to keep
confidential nonpublic information about the other party and its affiliates in connection with the consideration of a possible strategic transaction
involving Mallinckrodt and Sucampo. The Confidentiality Agreement includes a standstill provision for the benefit of Sucampo that expires 12 months
following the date of the Confidentiality Agreement but terminates automatically in specified circumstances (and terminated with respect to
Mallinckrodt upon the execution of the Merger Agreement).

 
Item 4. The Solicitation or Recommendation.

On December 22, 2017, our board of directors unanimously (a) determined that the Merger Agreement and transactions contemplated by the
Merger Agreement, including the Offer and the Merger, are advisable and fair to, and in the best interest of, Sucampo and its stockholders, (b) approved
the execution, delivery and performance by Sucampo of the Merger Agreement and the consummation of the transactions contemplated by the Merger
Agreement, including the Offer and the Merger, (c) agreed that the Merger Agreement shall be subject to Section 251(h) of the DGCL, (d) resolved to
recommend that the stockholders of Sucampo accept the Offer and tender their shares to Mallinckrodt pursuant to the Offer and, with Mr. Greenleaf
abstaining as to his compensation and (e) approved each of the compensation related actions proposed by the compensation committee of our board of
directors.

Accordingly, and for other reasons described in more detail below, our board of directors unanimously recommends that holders of Shares accept
the Offer and tender their Shares pursuant to the Offer.

(i) Background of Offer and Merger

We are a global biopharmaceutical company focused on developing, identifying, acquiring and bringing to market innovative medicines that meet
unmet medical needs. Our board of directors regularly assesses our strategy and considers opportunities to acquire other products under development
and our strategic alternatives.
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In October 2014, we received an unsolicited proposal to be acquired by Party A, a publicly traded pharmaceutical company, for cash and
contingent value rights. We engaged in preliminary price discussions and in a due diligence process with Party A. As part of that process, our financial
advisor at that time assisted us in conducting a market check to determine whether there were other potential parties, including Mallinckrodt, with
interest in acquiring us. No third party submitted any proposal to acquire us. While discussions with Party A were pending, we announced several
transactions and our stock price increased to a price that exceeded Party A’s offer price and we terminated those discussions in December 2014.

In April 2016, we received an unsolicited proposal to be acquired by Party B, a privately held pharmaceutical company, for cash and a partial
rollover of equity by entities affiliated with our founders, Sachiko Kuno and Ryuji Ueno, who then collectively owned approximately 49% of our
outstanding equity. Our board of directors had previously established a transaction committee of independent directors (the “Transaction Committee”)
comprised of John Johnson, Maureen O’Connell and Timothy Walbert to assist our board in connection with the consideration of strategic alternatives,
including potential acquisitions. Our board designated the Transaction Committee as a special committee of independent directors to review, evaluate
and negotiate the potential transaction with Party B and any other strategic alternatives. Party B ultimately was unable to raise sufficient equity capital to
fund the acquisition and proposed that we acquire Party B in a stock for stock transaction. Our founders were not supportive of us acquiring Party B and
the discussions terminated in November 2016. While discussions with Party B were pending, we contacted the parties who hold the marketing rights for
our marketed drugs to determine whether they had any interest in acquiring us and they expressed no interest in an acquisition. During this period, we
also received an unsolicited proposal from Party C, a private equity fund in China, and engaged in discussions and due diligence under a confidentiality
agreement. Party C terminated discussions with us in July 2016, indicating that there was too much financial risk relating to the expected entrance of
generics for AMITIZA, our lead marketed product.

On September 12, 2017, at a regularly scheduled board meeting, our board approved the appointment of members to our board committees,
including the appointment of Mr. Johnson (Committee Chair), Ms. O’Connell, Mr. Walbert and Robert Spiegel to the Transaction Committee. Following
the termination of the 2016 strategic transaction discussions discussed above, the board determined to keep the Transaction Committee in place to enable
a more efficient review of potential acquisition opportunities and strategic alternatives.

On September 25, 2017, Josh Schafer, Vice President, Business Development and Licensing of Mallinckrodt, contacted Woody Bryan, our Senior
Vice President, Business Development and Licensing by e-mail to schedule a phone call to discuss strategic matters. On September 28, 2017,
Mr. Schafer informed Mr. Bryan that Mallinckrodt was interested in considering an acquisition of Sucampo. Following this call, Peter Greenleaf, our
Chief Executive Officer, informed Mr. Johnson, our Lead Independent Director and Chair of the Transaction Committee, of the call and agreed upon a
response to Mallinckrodt. Mr. Bryan requested that Mark Trudeau, the Chief Executive Officer of Mallinckrodt, call Mr. Greenleaf.

On October 9, 2017, Mr. Greenleaf had a call with Mr. Trudeau to discuss Mallinckrodt’s interest in considering an acquisition of Sucampo.
Consistent with the discussion with Mr. Johnson, Mr. Greenleaf informed Mr. Trudeau that Sucampo was not for sale, but that Mallinckrodt was free to
submit a proposal and that any such proposal would receive appropriate consideration from our board. Mr. Trudeau proposed that the parties meet for a
more detailed discussion. With further input from Mr. Johnson, Mr. Greenleaf agreed to hold the proposed meeting.

On October 12, 2017, Messrs. Greenleaf and Bryan met with Messrs. Trudeau and Schafer and Gary Philips, M.D., Executive Vice President and
Chief Strategy Officer of Mallinckrodt, in Mallinckrodt’s New Jersey offices and discussed Sucampo’s strategy. Our stock was trading in the range of
approximately $10.00 to $10.40 per Share at that time.
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On October 20, 2017, Mr. Trudeau called Mr. Greenleaf to convey Mallinckrodt’s preliminary non-binding offer to acquire Sucampo for $17.00 to
$19.00 per Share in cash, subject to the completion of due diligence, and followed up by sending a letter confirming the proposal.

On October 21, 2017, our Transaction Committee held a telephonic meeting to discuss the Mallinckrodt proposal. A representative of Cooley LLP,
our outside counsel, attended the meeting and reviewed fiduciary duty considerations in connection with the review of the proposal. The Transaction
Committee authorized management to share with Mallinckrodt limited due diligence materials to inform its valuation of Sucampo so that Mallinckrodt
could provide a single indicative offer price rather than a price range. The Transaction Committee also authorized engaging Jefferies LLC (“Jefferies”)
as our financial advisor in connection with our review of the Mallinckrodt proposal and related matters. We subsequently engaged Jefferies given,
among other things, its reputation and substantial knowledge and experience in healthcare mergers and acquisitions and its familiarity with Sucampo and
its business through prior engagements by Sucampo.

On October 22, 2017, Mr. Greenleaf provided feedback from the Transaction Committee meeting to Mr. Trudeau. Thereafter, representatives of
Sucampo provided a draft confidentiality agreement to Mallinckrodt.

On October 31, 2017, Mr. Greenleaf called Mr. Trudeau to discuss the proposed confidentiality agreement between the parties. During the call,
Mr. Trudeau proposed a new price range and later the same day Mallinckrodt submitted a revised preliminary non-binding offer to acquire Sucampo for
$18.00 to $18.50 per Share, subject to the completion of due diligence. On November 1, 2017, following its further review of due diligence materials,
Mallinckrodt submitted a further revised non-binding proposal for $17.50 to $18.50 per Share, subject to the completion of due diligence.

On November 3, 2017, we entered into a confidentiality agreement with Mallinckrodt that contained a standstill that would terminate
automatically in certain circumstances.

On November 8, 2017, representatives of Mallinckrodt and Sucampo had discussions regarding the diligence process. Sucampo’s and
Mallinckrodt’s management teams held a series of calls between November 12 and 27, 2017 on commercial, clinical and regulatory matters.

On November 12, 2017, we provided Mallinckrodt and its advisors access to an electronic data room with limited due diligence information, and
beginning on November 28, 2017, we provided access to full due diligence information through the data room. Throughout the due diligence process
leading up to the execution of the Merger Agreement we provided due diligence materials to Mallinckrodt in response to its requests.

On November 25, 2017, Mr. Trudeau called Mr. Greenleaf to convey a new preliminary non-binding offer of $17.50 per Share and to discuss
assumptions included in Mallinckrodt’s financial model for the transaction that required further due diligence investigation. Later that day, Mallinckrodt
submitted the revised proposal in writing.

On November 26, 2017, the Transaction Committee held a telephonic meeting that included Paul Edick, a member of our board, with our senior
management and representatives of Cooley and Jefferies also in attendance. Jefferies reviewed the premium implied by the revised proposal and, on a
preliminary basis, certain financial aspects of the revised proposal. The Transaction Committee discussed potential responses to the proposal and noted
that Sucampo could face a significant decline in its revenue and EBITDA primarily as a result of generic competition for AMITIZA in future years. The
Transaction Committee also noted that our founders were likely to be supportive of the proposed transaction given that, per public filings, they had
recently been selling Shares in the market at prices below the offer prices per Share under discussion. The Transaction Committee authorized a
counterproposal of $19.00 per Share.

Later that day, Mr. Greenleaf presented the $19.00 per Share counterproposal to Mr. Trudeau. Mr. Trudeau informed Mr. Greenleaf that he did not
have board authority to offer $19.00 per Share and that Mallinckrodt’s
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valuation work did not support an offer above $18.00 per Share. Mr. Trudeau stated that Mallinckrodt revised the offer to $18.00 per Share and indicated
that he would not be willing to recommend to Mallinckrodt’s board a higher price.

On November 27, 2017, the Transaction Committee held a telephonic meeting including Mr. Edick, our senior management and representatives of
Cooley and Jefferies also in attendance. Mr. Greenleaf updated the committee on the discussion with Mr. Trudeau and the $18.00 per Share
counterproposal. Jefferies discussed, based on publicly available information, Mallinckrodt’s ability to finance a transaction and, on a preliminary basis,
certain financial aspects of the revised proposal. The $18.00 per Share proposal represented a 70.6% premium to our last closing price of $10.55 per
Share on November 24, 2017 and a 75.9% premium to the 30-day volume weighted average price at that time. The Transaction Committee also
discussed and concluded that a market check to potential strategic or financial parties was unlikely to generate additional interest in acquiring Sucampo
and could result in a leak that could undermine the proposal from Mallinckrodt. The committee based this decision on senior management’s feedback on
lack of interest expressed in general business development discussions, the results of prior market checks, including the lack of interest from the most
logical acquirers, and the committee’s own knowledge of our current portfolio and the lack of market interest in royalty assets of short duration like
AMITIZA. The Transaction Committee approved proceeding with discussions with Mallinckrodt at $18.00 per Share, subject to full board approval of
the transaction.

Following the meeting, Mr. Greenleaf called Mr. Trudeau to convey the board’s willingness to proceed based on an $18.00 per Share price, subject
to completion of due diligence and the execution of a merger agreement before the Christmas holiday. Later on November 28, 2017, Mallinckrodt
delivered to Sucampo a revised non-binding indication of interest confirming the contemplated offer price of $18.00 per Share. Our stock price closed at
$11.45 per Share that day.

On November 29, 2017, we sent to Mallinckrodt a draft merger agreement. The draft merger agreement, contemplated, among other things, a
tender offer followed by a second-step merger pursuant to Section 251(h) of the DGCL, and a Sucampo termination fee equal to 2.5% of the outstanding
equity value.

On November 30, 2017, the Transaction Committee held a telephonic meeting, with Mr. Edick, our senior management and representatives of
Cooley and Jefferies also in attendance. Mr. Greenleaf updated the committee on developments since the last meeting, including the site visits requested
by Mallinckrodt and the committee and management discussed the stock price and trading volume increases. Management presented financial
projections that were based on the financial projections approved by the board in March 2017 in connection with the consideration of the Vtesse, Inc.
acquisition, updated for expected AMITIZA pricing reductions in Japan in 2018 and the possible licensing of the over the counter sale of generic
AMITIZA. Jefferies reviewed on a preliminary basis certain financial aspects of the proposed $18 per Share purchase price utilizing such projections, as
authorized by the Transaction Committee for purposes of such review. After representatives of Jefferies were excused from the meeting, the Transaction
Committee discussed Jefferies’ material relationships disclosure with respect to Mallinckrodt that had been provided in advance of this meeting and
concluded that such relationships would not adversely affect Jefferies’ ability to serve as our financial advisor.

On December 1, 2017, Mr. Greenleaf and Mr. Trudeau had a telephone call to discuss the status of the due diligence process and a targeted signing
date for the transaction.

On December 7, 2017, Bloomberg published a story that we were considering a sale of the company for an unspecified amount, and our stock
price closed at $16.00 per Share that day. We did not receive any inbound inquiries from any other potential acquirers either before or after publication
of this story.

On December 8, 2017, Wachtell, Lipton, Rosen & Katz (“Wachtell”), Mallinckrodt’s outside counsel, sent Cooley a revised draft of the merger
agreement. The revised draft contemplated, among other changes, a Sucampo termination fee equal to 4.0% of Sucampo’s equity value, including the
equity underlying its outstanding convertible notes, and the entry by the founders into a tender and support agreement.
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On December 12, 2017, our board of directors held a regular board meeting, with representatives of senior management and a representative of
Cooley in attendance and representatives of Jefferies attending a portion of the meeting. At this meeting, Jefferies provided an update to our board on the
proposed transaction, including the history of negotiations and certain financial aspects of the proposed transaction. Our senior management provided an
update to our board on the status of the due diligence process. Cooley discussed with the board its fiduciary duties. Our board also discussed whether it
should conduct a market check, including the recommendation of the Transaction Committee that no market check be conducted and the fact that the
company had not received any inquiries since the publication of the December 7 Bloomberg article about the company’s consideration of strategic
options. The board also formally appointed Mr. Edick to the Transaction Committee. Following the board meeting, Mr. Greenleaf had a call with
Mr. Trudeau to share feedback from the board meeting and to discuss the remaining due diligence process and timing.

On December 13, 2017, Cooley sent a revised draft of the merger agreement to Wachtell. The revised draft contemplated, among other changes, a
Sucampo termination fee equal to 3.0% of equity value, including the equity underlying Sucampo’s convertible notes, and no tender and support
agreement with the founders.

On December 14, 2017, Wachtell and Cooley had calls to discuss the merger agreement. The following day, Wachtell sent Cooley a revised draft
of the merger agreement and a proposed tender and support agreement that Mallinckrodt was seeking from our founders.

On December 15, 2017, Mr. Trudeau called Mr. Greenleaf to discuss potential valuation issues and to ask whether our board would consider a
structured transaction with contingent value rights rather than an all cash transaction. Mr. Greenleaf informed Mr. Trudeau that the board would not be
receptive to a deal that was not at least $18.00 per Share in cash.

On December 17, 2018, Mr. Trudeau called Mr. Greenleaf to inform him that Mallinckrodt was willing to move forward with the $18.00 per Share
cash transaction. Mr. Trudeau also indicated that Mallinckrodt expected our founders and their affiliated entities to sign tender and support agreements in
connection with the execution of the merger agreement.

On December 18, 2017, Mr. Greenleaf updated our board on the call from Mr. Trudeau.

On December 18, 2017, Mr. Greenleaf, Alex Driggs, the General Counsel of Sucampo, and Cooley participated in a conference call with
Mr. Trudeau and Gary Phillips, Executive Vice President and Chief Strategy Officer, Dr. Frank Scholz, Executive Vice President of Global Operations
and President, Specialty Generics, and Jared Freedberg, Vice President, Business Development and Licensing of Mallinckrodt, as well as Wachtell, to
discuss Mallinckrodt’s request for tender and support agreements from our founders and Sucampo’s concern that such a request could delay the potential
transaction.

Later that day, Mr. Greenleaf contacted our founders to request that they enter into a confidentiality agreement to discuss an urgent matter. After
agreeing to confidentiality, Mr. Greenleaf had a discussion with a lawyer representative of the founders to disclose the proposed transaction and to
request the execution of tender and support agreements. Cooley had subsequent calls with the founders’ outside counsel, McGuireWoods LLP, to discuss
the proposed transaction and provided to McGuireWoods the draft of the requested tender and support agreement. On December 20, 2017,
McGuireWoods provided comments on the tender and support agreement that were accepted by Mallinckrodt and the founders subsequently agreed to
enter into the Support Agreement in connection with the execution of the merger agreement with Mallinckrodt.

Late at night on December 18, 2017, Cooley sent Wachtell a revised draft of the merger agreement.

Throughout the week of December 18, 2017, Cooley and Wachtell held calls to resolve remaining open issues in the merger agreement and related
schedules, including the amount of the termination fee, and exchanged drafts of the merger agreement.
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On December 19, 2017, Wachtell provided to Cooley a draft of Mallinckrodt’s debt commitment letter, and a redacted debt fee letter, related to
new term loan financing that Mallinckrodt expected to enter into in order to fund, in part, the transaction.

On December 22, 2017, Cooley sent Wachtell a revised draft of the merger agreement providing for a $44 million termination fee, reflecting
approximately 3.5% of the equity value, including the equity underlying Sucampo’s outstanding convertible notes. On the same day, Wachtell sent
Cooley a revised draft of the debt commitment letter and Wachtell and Cooley had a call to discuss the terms thereof.

In the evening of December 22, 2017, our board held a special telephonic meeting, with our senior management and representatives of Cooley and
Jefferies also attending. Mr. Greenleaf updated the board on recent developments, including the founders’ willingness to execute the Support Agreement
and the expected timing of execution of the merger agreement and public announcement of the proposed transaction. At this meeting, Jefferies reviewed
its financial analysis of the $18.00 per Share cash consideration with the board and rendered an oral opinion, confirmed by delivery of a written opinion
dated December 22, 2017, to the board to the effect that, as of that date and based on and subject to various assumptions made, procedures followed,
matters considered and limitations and qualifications on the review undertaken as described in the opinion, the $18.00 per Share cash consideration to be
received in the Offer and the Merger, taken together as an integrated transaction, by holders of Shares (other than Mallinckrodt, Sun Acquisition and
their respective affiliates) pursuant to the Merger Agreement was fair, from a financial point of view, to such holders. Representatives of Cooley
reviewed with our board its fiduciary duties in the context of considering the proposed transaction with Mallinckrodt. Cooley also reviewed in detail the
proposed terms of the Merger Agreement by referring to an executive summary of the Merger Agreement distributed in advance of the meeting. As part
of this review, Cooley reviewed in detail the tender offer conditions, as well as the deal protection-related provisions, including the non-solicitation
provisions, the exceptions to the non-solicitation provisions, the provisions relating to the board’s recommendation in favor of the transaction and the
process for changing the board’s recommendation, the right to terminate the Merger Agreement to accept a superior offer and the termination fee. The
board asked questions and discussed the proposed transaction.

During an executive session (without Mr. Greenleaf on the call), Mr. Walbert as chair of the Compensation Committee then presented actions that
the Compensation Committee recommended that the board approve in connection with the transaction with Mallinckrodt:
 

 

•  the award of performance-based cash bonus payments to management, including the named executive officers, based on the assessment of
their achievement of the previously established corporate and personal goals for 2017. The Compensation Committee recommended awards
based on achievement of 100% of personal objectives and achievement of 140% of the corporate goals for 2017 and recommended payment
of such bonuses prior to December 31, 2017 for tax planning purposes to avoid subjecting change of control payments to excise taxes under
the Internal Revenue Code;

 

 •  the award of cash payments to certain executive officers, including named executive officers, in connection with the consummation of the
Offer and Merger with such payments contingent and effective upon the Effective Time; and

 

 
•  the acceleration of vesting of RSUs held by certain executives, including two named executive officers, to be fully vested on December 22,

2017 and to be settled on or prior to December 31, 2017 for tax planning purposes to avoid subjecting change of control payments to excise
taxes under the Internal Revenue Code.

Following consideration of the Merger Agreement and the transactions contemplated by the Merger Agreement, including consideration of the
factors described in “Reasons for the Transaction”, and consideration of the respective recommendations of the Transaction Committee and the
Compensation Committee, our board
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unanimously (a) determined that the Merger Agreement and transactions contemplated by the Merger Agreement, including the Offer and the Merger,
are advisable and fair to, and in the best interest of, Sucampo and its stockholders, (b) approved the execution, delivery and performance by Sucampo of
the Merger Agreement and the consummation of the transactions contemplated by the Merger Agreement, including the Offer and the Merger, (c) agreed
that the Merger Agreement shall be subject to Section 251(h) of the DGCL, (d) resolved to recommend that the stockholders of Sucampo accept the
Offer and tender their Shares to Sun Acquisition pursuant to the Offer and, with Mr. Greenleaf abstaining as to his compensation, and (e) approved each
of the compensation related actions proposed by the Compensation Committee and described in the prior paragraph.

On the morning of December 23, 2017, the transaction committee and the audit committee of the board of directors of Mallinckrodt unanimously
approved the execution and delivery of the Merger Agreement.

Also on the morning of December 23, 2017, Wachtell sent Cooley a further revised draft of the debt commitment letter and the redacted debt fee
letter, together with executed copies thereof.

Later that morning, representatives of Sucampo, Mallinckrodt and Sun Acquisition executed the definitive Merger Agreement. Concurrent with
the execution of the Merger Agreement, RJ Fund, LLC, Ryuji Ueno Foundation, Inc., SK Impact Fund, LLC and Sachiko Kuno Foundation, Inc.,
holders of approximately 32% of the outstanding Shares in the aggregate, entered into the Support Agreement pursuant to which they agreed to tender
such Shares in the Offer to be made pursuant to the Merger Agreement.

Execution of the Merger Agreement was publicly announced early on the morning of December 26, 2017.

(ii) Reasons for Recommendation

On December 22, 2017, our board of directors unanimously (i) determined that the Merger Agreement and the transactions contemplated by the
Merger Agreement, including the Offer and the Merger, are advisable and fair to, and in the best interest of, Sucampo and its stockholders, (ii) agreed
that the Merger shall be effected under Section 251(h) of the DGCL, (iii) approved the execution, delivery and performance by Sucampo of the Merger
Agreement and the consummation of the Transactions, including the Offer and the Merger, and (iv) resolved to recommend that the stockholders of
Sucampo tender their Shares to Sun Acquisition pursuant to the Offer, subject to the right of the Sucampo Board to withdraw or modify its
recommendation in accordance with the terms of the Merger Agreement.

Our board of directors consulted with our management and legal and financial advisors in evaluating the Merger Agreement and the Offer and the
Merger. Our board of directors also considered the following factors (which are not listed in any relative order of importance) in reaching its conclusion
to approve the Merger Agreement and the Transactions:
 

 •  The Offer consists solely of cash, providing certainty, immediate value and liquidity to our stockholders.
 

 

•  The fact that the $18.00 price to be paid for each Share in connection with the Offer and the Merger represents (a) a 70.6% premium to the
closing price of $10.55 per Share on November 24, 2017, the last trading day before the Transaction Committee authorized proceeding with
due diligence and negotiations based on the price of $18.00 per Share, (b) a 20% premium to the closing price of $14.95 per Share on
December 6, 2017, the last trading day prior to news reports publishing speculation regarding a potential transaction involving Sucampo,
and a 44% and 51% premium, respectively, over the average closing trading prices for the 30-day period and 90-day period ended on
December 6, 2017, and (c) a 6% premium to the closing price of $17.00 per share on December 22, 2017, the last trading day before the
Offer and the Merger were approved by our board of directors and publicly announced.
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•  Our board’s belief, after consideration of potential strategic alternatives and discussions with our management, the results of prior market
checks and discussions with other industry participants and the board’s own knowledge of our current portfolio, that the sale of the Shares
for the Offer Price is more favorable to the stockholders of Sucampo than the potential value that might have resulted from other strategic
options available to Sucampo, including remaining a standalone public company.

 

 

•  Our board’s assessment of our prospects for substantially increasing stockholder value as a standalone company in excess of the Offer Price,
given the risks and uncertainties in our business, including, among other things: (a) the expected generic competition for branded AMITIZA
beginning in 2021 and the potential significant drop in revenue and EBITDA as branded AMITIZA sales decline significantly thereafter;
(b) risks relating to the development of VTS-270 and CPP-1X/sulindac, and assuming successful clinical trials, risks relating to obtaining
marketing approval for these products, building a commercial infrastructure and successfully commercializing these products; and (c) risks
relating to identifying and licensing or acquiring additional marketed products or pipeline assets.

 

 •  Our board’s belief that we negotiated the highest price per Share that Mallinckrodt was willing to pay to acquire the Shares and that the
terms of the Merger Agreement include the most favorable terms to us, in the aggregate, to which Mallinckrodt was willing to agree.

 

 
•  The fact that our founders, who hold an aggregate of approximately 32% of our outstanding Shares, had recently been selling Shares in the

market at prices below the Offer Price prior to becoming aware of the contemplated transaction, and were willing to enter into the Tender
and Support Agreement pursuant to which they agreed to tender their Shares in the Offer.

 

 

•  The opinion, dated December 22, 2017, of Jefferies to Sucampo’s board as to the fairness, from a financial point of view and as of such date,
of the $18.00 per Share cash consideration to be received in the Offer and the Merger, taken together as an integrated transaction, by holders
of Shares (other than Mallinckrodt, Sun Acquisition and their respective affiliates) pursuant to the Merger Agreement, which opinion was
based on and subject to the various assumptions made, procedures followed, matters considered and limitations and qualifications on the
review undertaken as further described under the caption “Opinion of Financial Advisor.”

 

 

•  The Offer is structured as a tender offer, which can be completed, and the Offer Price, subject to any applicable withholding taxes, can
thereafter be delivered promptly to our stockholders who tender their Shares for purchase pursuant to the Offer, reducing the period of
uncertainty for stockholders and employees during the pendency of the Transactions, with a second step merger, in accordance with
Section 251(h) of the DGCL, to be completed promptly after the Offer Acceptance Time, as a result of which each Share (other than Shares
(i) held immediately prior to the Effective Time by Sucampo (including any held in Sucampo’s treasury), (ii) held immediately prior to the
Effective Time by Mallinckrodt or any of its wholly owned subsidiaries (including Sun Acquisition), or (iii) held by a holder who is entitled
to demand and properly exercised and perfected its demand for appraisal of such Shares in the time and manner provided in Section 262 of
the DGCL and, as of the Effective Time, has neither effectively withdrawn nor lost its rights to such appraisal and payment under the
DGCL) will be converted into the right to receive the Merger Consideration.

 

 •  The fact that, under certain circumstances, the Sun Acquisition must, at our election, extend the Offer for one or more periods if any Offer
condition set forth in the Merger Agreement has not been satisfied or, to the extent permitted by the Merger Agreement, waived.

 

 
•  Our board’s belief that the Offer would likely be consummated after taking into account the nature of the conditions to the Offer, including

the absence of any financing condition, and our founders’ execution of the Tender and Support Agreement covering approximately 32% of
the outstanding Shares and our board’s belief that the transaction is unlikely to be delayed by any regulatory review.
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 •  The other terms and conditions of the Merger Agreement, including the following related factors:
 

 •  the conclusion of our board that the termination fee of $44 million, and the circumstances when such termination fee may be payable
by Sucampo, are reasonable in light of the benefit of the Offer and the other Transactions;

 

 

•  the fact that prior to the execution of the Merger Agreement, Mallinckrodt delivered to Sucampo a copy of a debt commitment letter
entered into among a subsidiary of Mallinckrodt, Deutsche Bank AG New York Branch (“DBNY”) and Deutsche Bank Securities
Inc., where DBNY has committed to provide, subject to the terms and conditions therein, up to $500 million for the purposes of
financing the Transactions, and the representations and covenants of Mallinckrodt in the Merger Agreement as to its financing;

 

 

•  the ability of our board under the Merger Agreement to withdraw or modify its recommendation that our stockholders accept the
Offer and tender their Shares in certain circumstances, including in connection with a superior offer, and our right to terminate the
Merger Agreement in order to accept a superior offer and enter into a definitive agreement with respect to such superior offer,
subject to compliance with certain requirements (including the payment of the termination fee), and the related ability for any other
party to approach Sucampo if such party is potentially interested in such a transaction, subject in each case to the terms and
conditions of the Merger Agreement; and

 

 •  the availability of statutory appraisal rights to our stockholders who do not tender their Shares in the Offer and who otherwise
comply with all required procedures under the DGCL.

Our board of directors also considered a variety of risks, uncertainties, restrictions and other potentially negative factors in determining whether to
approve the Merger Agreement and the Transactions, including the following:
 

 •  The fact that we would no longer exist as an independent, publicly traded company, and our stockholders would no longer participate in any
future earnings or growth of Sucampo or benefit from the successful execution of our current strategy as a public company.

 

 
•  The potential effects of the announcement and pendency of the Merger Agreement and the Offer on our operations, Share price, employees,

customers and suppliers, our ability to retain and attract key personnel while the Transactions are pending, and the possibility of any suit,
action or proceeding in respect of the Merger Agreement or the Transactions.

 

 
•  The financial interests of our executive officers and directors and the fact that our executive officers and members of our board may be

deemed to have interests in the execution and delivery of the Merger Agreement and the Transactions, including the Offer and the Merger,
that may be different from or in addition to those of our stockholders, generally.

 

 •  The fact that if the Offer and the other Transactions are not consummated in a timely manner or at all:
 

 •  the trading price of Shares may be adversely affected;
 

 •  we will have incurred significant transaction and opportunity costs attempting to consummate the Transactions;
 

 •  we may have lost employees or commercial partners after announcement of the Offer;
 

 •  our business may be subject to significant disruption; and
 

 •  our directors, officers and other employees will have expended considerable time and effort to consummate the Transactions.
 

 
•  The $44 million termination fee payable to Mallinckrodt upon the occurrence of certain events, including the potential effect of such

termination fee to deter other potential acquirers from making a competing offer for Sucampo that might be more advantageous to our
stockholders, and the impact of
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 the termination fee on our ability to engage in certain other transactions for 12 months from the date of the Merger Agreement is terminated
in certain circumstances.

 

 •  The fact that any gain realized by our stockholders as a result of the Offer and the Merger generally will be taxable to the stockholders for
U.S. federal income tax purposes.

 

 •  The restrictions in the Merger Agreement on the conduct of our business prior to the consummation of the Merger, which may delay or
prevent us from undertaking business or other opportunities that may arise prior to the consummation of the Offer or the Merger.

Our board of directors concluded that the risks, uncertainties, restrictions and potentially negative factors associated with the Offer and Merger
were outweighed by the potential benefits of the Offer and Merger.

The foregoing discussion of our board of directors’ reasons for its recommendation to accept the Offer is not meant to be exhaustive, but addresses
the material information and factors considered by our board of directors in connection with its recommendation. In view of the wide variety of factors
considered by our board of directors in connection with the evaluation of the Merger Agreement, the Offer and the Merger and the complexity of these
matters, our board of directors did not find it practicable to, and did not, quantify or otherwise assign relative weights to the specific factors considered
in reaching its determination and recommendation. Rather, our directors made their determinations and recommendations based on the totality of the
information presented to them, and the judgments of individual members of our board of directors may have been influenced to a greater or lesser
degree by different factors. In arriving at their respective recommendations, the members of our board of directors considered the interests of our
executive officers and directors as described under “Past Contacts, Transactions, Negotiations and Agreements” in Item 3 above.”

(iii) Certain Financial Projections

We do not, as a matter of course, publicly disclose long-term forecasts or internal projections as to our future performance or results of operations
due to the inherent unpredictability of the underlying assumptions and projections. In November 2017, in connection with our board’s review of a
potential strategic transaction with Mallinckrodt, our management updated and provided to our Transaction Committee financial projections reflecting
Sucampo as a standalone company (the “Management Projections”). The Management Projections were based on the financial projections approved by
our board of directors in March 2017 in connection with its consideration of the acquisition of Vtesse, Inc. by Sucampo and were updated for more
recent developments, including the expected AMITIZA pricing in Japan in 2018 and the expected licensing of the over the counter sale of generic
AMITIZA. We also provided the Management Projections to Jefferies as reflective of management’s best currently available estimates and good faith
judgments as to the future financial performance of Sucampo and the other matters covered thereby and directed Jefferies to use and rely upon the
Management Projections in connection with its financial analyses and opinion to the Sucampo board of directors as described below under the heading
“—Opinion of Financial Advisor” in this Item 4 of this Schedule 14D-9. In addition, in response to Mallinckrodt’s request that we provide projections,
in December 2017, we prepared and provided to Mallinckrodt certain limited long-term financial projections as further described below (the “December
Projections”, and together with the Management Projections, the “Projections”).

The Projections set forth below are included solely to give our stockholders access to certain financial projections that were made available to our
board of directors and advisors and Mallinckrodt and is not included in this Schedule 14D-9 in order to influence any stockholder’s decision to tender
Shares in the Offer or for any other purpose.

The Management Projections were prepared by management for internal use and the December Projections were prepared by management for
Mallinckrodt’s internal use. The Projections were not prepared with a view toward public disclosure, or with a view toward compliance with published
guidelines of the SEC, the guidelines established by the American Institute of Certified Public Accountants for preparation and presentation of
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financial forecasts, or United States generally accepted accounting principles (“GAAP”). Neither our independent registered public accounting firm, nor
any other independent accountants, have compiled, examined or performed any procedures with respect to the Projections, or expressed any opinion or
any other form of assurance on such information or its achievability.

The Projections reflect numerous estimates and assumptions made by our management with respect to general business, economic, competitive,
regulatory, tax, reimbursement and other market and financial conditions and other future events, all of which are difficult to predict and many of which
are beyond our control. The Projections reflect subjective judgment in many respects and, therefore, are susceptible to multiple interpretations and
periodic revisions based on actual experience and business developments. The inclusion of the Projections should not be regarded as an indication that
we or anyone who received the Projections then considered, or now considers, the projections to be necessarily predictive of actual future events, and
this information should not be relied upon as such. Our management views the Projections as subject to inherent risks and uncertainties associated with
long-range projections.

The Projections should be evaluated, if at all, in conjunction with the historical financial statements and other information regarding Sucampo in
our public filings with the SEC. The Projections do not take into account any circumstances or events occurring after the date they were prepared,
including any potential effects of the U.S. tax reform enacted on December 22, 2017 and any potential changes resulting from the Offer or the Merger.
Further, the Projections do not take into account the effect of any failure of the Offer or the Merger to be consummated and should not be viewed as
predictive or continuing in that context. Stockholders are cautioned not to place undue, if any, reliance on the Projections included in this
Schedule 14D-9.

The Management Projections estimate (i) total revenue, (ii) EBIT (calculated as total revenue less cost of goods and operating expenses (including
selling and marketing expense, research and development costs, general and administrative expenses, royalty payments, intangible assets amortization
and CPP-1X/sulindac profit sharing with Cancer Prevention Pharmaceuticals)), (iii) taxes and (iv) unlevered free cash flow (calculated as EBIT plus
depreciation and amortization and stock-based compensation, less capital expenditures and changes in net working capital). EBIT and unlevered free
cash flow are not GAAP financial measures. The Management Projections are based on the certain assumptions, including assumptions relating to
volume growth and pricing increases for branded AMITIZA sales in the United States in 2018-2022 and decreasing U.S. market share after generic
entry in 2021, entry of pediatric AMITIZA in the first half of 2018, volume growth and pricing decreases for branded AMITIZA sales in Japan and
market and pricing assumptions relating to revenue from the AMITIZA generic market. The Management Projections also include the assumption that
VTS-270 receives marketing approval and is commercially launched in the United States and the European Union in February 2019 and launched in the
rest of the world in February 2020 and makes assumptions about pricing, volume and peak market share for VTS-270, which were consistent with the
assumptions used in the financial projections in March 2017 in connection with our board’s consideration of the acquisition of Vtesse, Inc. by Sucampo.
The revenue and related research and development and sales and marketing expenses for VTS-270 are adjusted for a 70% probability of success. The
Management Projections further assume that CPP-1X/sulindac (FAP) receives marketing approval and we exercise our option to acquire certain U.S.
profit sharing rights in this product and that the product is launched for treatment of familial adenomatous polyposis (FAP) in 2020. Revenue and related
research and development and milestone expenses for CPP-1X/sulindac are adjusted for a 45% probability of success in 2019 and 37% probability of
success thereafter. We also make assumptions relating to projected research and development, selling and marketing and general and administrative
expenses and include projected royalty payments to the former stockholders of Vtesse, Inc. relating to VTS-270. For the purposes of Jefferies’ financial
analyses, our management also provided Jefferies with the following financial and other information for its use and reliance: (i) projected cash and cash
equivalents of approximately $104 million as of December 31, 2017; and (ii) that the fully diluted Shares of Sucampo capital stock include
approximately (a) 47.169 million Shares outstanding , (b) 5.332 million options to purchase Shares at weighted average exercise price of $11.14 per
share using treasury stock method, (c) 0.447 million restricted stock unit awards and (d) $300 million Convertible Notes at a conversion price of $16.59
per net Share using the settlement method as of December 22, 2017.
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Management Projections
(dollars in millions, other than percentages)

 
  2018E  2019E  2020E  2021E  2022E  2023E  2024E  2025E  2026E  2027E 
Revenue           

AMITIZA   231.9   264.3   272.3   266.0   251.0   133.1   131.6   133.5   132.5   134.3 
CPP-1X/sulindac (FAP)   —     —     25.2   60.1   74.1   92.7   96.3   90.0   83.1   80.9 
VTS-270   —     49.5   98.5   118.1   126.4   129.6   132.7   135.5   138.7   141.9 

Total Revenue   231.9   313.8   396.0   444.2   451.5   355.4   360.6   359.0   354.3   357.1 
Gross profit   198.9   277.5   355.1   401.0   406.6   308.2   312.3   310.3   304.8   307.0 

less operating expenses   147.8   155.5   131.2   116.1   121.1   124.1   121.0   113.3   107.4   104.2 
EBIT   51.1   122.0   223.9   284.8   285.5   184.2   191.4   197.0   197.4   202.8 

less taxes   14.3   37.8   69.4   88.3   88.5   57.1   59.3   61.1   61.2   62.9 
Tax rate (%)*   28.0%   31.0%   31.0%   31.0%   31.0%   31.0%   31.0%   31.0%   31.0%   31.0% 

Net operating profit after tax   36.8   84.2   154.5   196.5   197.0   127.1   132.1   135.9   136.2   140.0 
plus depreciation and amortization   29.3   29.3   29.3   8.9   5.7   5.7   5.7   4.5   2.8   2.8 
plus stock-based compensation   9.5   9.6   9.7   9.8   9.9   10.0   10.1   10.2   10.3   10.4 
less changes in net working capital   (2.5)   (17.4)   (11.0)   (20.7)   (0.1)   22.7   9.1   1.4   1.9   (9.8) 
less capital expenditures   (2.5)   (2.5)   (2.5)   (2.5)   (2.5)   (2.5)   (2.5)   (2.5)   (2.5)   (2.5) 

Unlevered free cash flow   70.6   103.2   180.0   192.1   210.0   162.9   154.4   149.5   148.7   140.8 
 
* The tax rates are based on U.S. corporate tax rates and other applicable tax rates in effect as of the date of management’s financial projections and include the use of

available net operating losses.

At the request of Mallinckrodt that we provide projections, in December 2017, Sucampo provided the December Projections to Mallinckrodt. The
December Projections were created by Sucampo management in response to Mallinckrodt’s request and for no other purpose. The December Projections
were prepared by us after the Management Projections were reviewed by the Transaction Committee on November 30, 2017, were not shared with the
Transaction Committee or our board and Jefferies was not directed to use or rely upon the December Projections in connection with its financial
analyses and opinion to our board of directors described below under the heading “—Opinion of Financial Advisor” in this Item 4 of this
Schedule 14D-9. The December Projections do not project free cash flow, and were not utilized in any discounted cash flow analysis or other financial
analysis. Sucampo management prepared the December Projections from a seller advocacy perspective and, as a result, used assumptions that were
more aggressive and optimistic than the assumptions used in the Management Projections (with the Management Projections having reflected
management’s best estimates of the results that Sucampo would achieve as a standalone company). For example, the December Projections: (1) are not
probability adjusted for success (i.e., assume 100% successful outcome) with respect to our two pipeline products (VTS-270 and CPP-1X/sulindac) and
future product label expansion or over the counter sales for AMITIZA (based on our management’s view that Mallinckrodt could and would form its
own views of such probabilities as informed by its industry and regulatory knowledge and experience), (2) use more optimistic assumptions relating to
the launch price for VTS-270 in the United States and in the rest of the world, (3) use more optimistic assumptions about market penetration for
VTS-270, (4) assume higher sales volumes for branded AMITIZA in the United States, (5) use less aggressive price reductions for sales of branded
AMITIZA in Japan and (6) assume more optimistic projections of market share retained by generic AMITIZA. Further, the December Projections
assume higher research and development expenses and higher selling and administrative and general and administrative expenses (as a consequence of
both the higher assumed sales and absence of discounting for probabilities of success) as compared to the Management Projections. Management
believed that Mallinckrodt would develop its own financial model and would form its own view about the assumptions in the December Projections.
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December Projections
(dollars in millions)

 
  2018E   2019E   2020E   2021E   2022E   2023E   2024E   2025E   2026E   2027E  
Revenue           

AMITIZA   265.3   266.7   314.9   349.4   353.32   233.2   220.8.5   221.0   218   217.6 
CPP-1X/sulindac (FAP)   —     —     56.0   163.0   200.7   251.2   260.9   243.8   225.1   219.2 
VTS-270   —     124.4   252.2   307.1   331.7   340.8   348.5   356.4   364.6   372.9 

Total Revenue   265.3   391.1   623.1   819.5   885.7   825.2   830.2   821.2   807.3   809.7 
Gross profit   231.3   353.1   578.1   766.8   829.1   764.4   767.9   758.9   744.6   746.5 

less operating expenses   147.8   205.5   187.3   216.3   241.6   240.3   246.1   236.2   224.0   216.2 
EBIT   83.5   147.6   390.7   550.5   587.5   524.0   521.7   522.7   520.6   530.3 

(iv) Opinion of Financial Advisor

Sucampo has retained Jefferies as its financial advisor in connection with the Offer and the Merger. In connection with this engagement, Sucampo
requested that Jefferies evaluate the fairness, from a financial point of view, of the $18.00 per Share cash consideration to be received in the Offer and
the Merger, taken together as an integrated transaction, by holders of Shares (other than Mallinckrodt, Sun Acquisition and their respective affiliates)
pursuant to the Merger Agreement. On December 22, 2017, at a meeting of Sucampo’s board held to evaluate the Offer and the Merger, Jefferies
rendered an oral opinion, confirmed by delivery of a written opinion dated December 22, 2017, to Sucampo’s board to the effect that, as of that date and
based on and subject to the various assumptions made, procedures followed, matters considered and limitations and qualifications on the review
undertaken as described in its opinion, the $18.00 per Share cash consideration to be received in the Offer and the Merger, taken together as an
integrated transaction, by holders of Shares (other than Mallinckrodt, Sun Acquisition and their respective affiliates) pursuant to the Merger Agreement
was fair, from a financial point of view, to such holders.

The full text of Jefferies’ opinion, which describes the assumptions made, procedures followed, matters considered and limitations and
qualifications on the review undertaken by Jefferies, is attached as Annex I to this Schedule 14D-9 and is incorporated herein by reference. Jefferies’
opinion was provided for the use and benefit of Sucampo’s board (in its capacity as such) in its evaluation of the per Share cash consideration
from a financial point of view and did not address any other aspect of the Offer, the Merger or any other matter. The opinion did not address
the relative merits of the Offer or the Merger contemplated by the Merger Agreement as compared to any alternative transaction or
opportunity that might be available to Sucampo, nor did it address the underlying business decision by Sucampo to engage in the Offer or the
Merger. Jefferies’ opinion does not constitute a recommendation as to whether any stockholder should tender Shares in the Offer or how any
stockholder should act with respect to the Offer, the Merger or any other matter. The following summary is qualified in its entirety by reference to
the full text of Jefferies’ opinion.

In arriving at its opinion, Jefferies, among other things:
 

•  reviewed a draft, dated December 22, 2017, of the Merger Agreement;
 

•  reviewed certain publicly available financial and other information regarding Sucampo;
 

•  reviewed certain information furnished to Jefferies by the management of Sucampo relating to the businesses, operations and prospects of
Sucampo, including probability-weighted and tax-affected financial forecasts and estimates provided by the management of Sucampo;

 

•  held discussions with members of the senior management of Sucampo concerning the matters described in the second and third bullets
immediately above;
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•  reviewed the stock trading price history and implied trading multiples for Sucampo and compared them with those of certain publicly traded
companies that Jefferies deemed relevant in evaluating Sucampo;

 

•  compared the financial terms of the Offer and the Merger with publicly available financial terms of certain other transactions that Jefferies deemed
relevant in evaluating the Offer and the Merger; and

 

•  conducted such other financial studies, analyses and investigations as Jefferies deemed appropriate.

In its review and analysis and in rendering its opinion, Jefferies assumed and relied upon, but did not assume any responsibility to independently
investigate or verify, the accuracy and completeness of all financial and other information that was supplied or otherwise made available by Sucampo or
that was publicly available to Jefferies (including, without limitation, the information described above) or otherwise reviewed by Jefferies. Jefferies
relied on assurances of the management and other representatives of Sucampo that they were not aware of any facts or circumstances that would make
such information incomplete, inaccurate or misleading. In its review, Jefferies did not obtain any independent evaluation or appraisal of any of the assets
or liabilities (contingent, derivative, off-balance sheet or otherwise), nor did Jefferies conduct a physical inspection of any of the properties or facilities,
of Sucampo or any other entity and Jefferies was not furnished with, and assumed no responsibility to obtain, any such evaluations, appraisals or
physical inspections.

With respect to the financial forecasts and estimates (including as to certain tax attributes of Sucampo on a standalone basis) provided to and
reviewed by Jefferies, Jefferies noted that projecting future results of any company is inherently subject to uncertainty. However, Jefferies was advised,
and Jefferies assumed, that the financial forecasts and estimates relating to Sucampo that Jefferies was directed to utilize in its analyses were reasonably
prepared on bases reflecting the best currently available estimates and good faith judgments of the management of Sucampo as to the future financial
performance of Sucampo and the other matters covered thereby. Jefferies expressed no opinion as to any such financial forecasts or estimates or the
assumptions on which they were based. Jefferies relied upon the assessments of the management of Sucampo as to, among other things, (i) the potential
impact on Sucampo of market, competitive and other trends and developments in and prospects for, and governmental, regulatory and legislative matters
relating to or otherwise affecting, the pharmaceutical industry, including with respect to the pricing of and/or reimbursement for pharmaceutical
products, (ii) the products and/or product candidates, technology and intellectual property of Sucampo and associated regulatory approval processes and
risks (including, without limitation, with respect to the development, clinical testing, manufacturing and commercialization of such products and product
candidates, use and indications for such products and product candidates, the validity and duration of patents and the potential for generic competition),
and (iii) existing and future relationships, agreements and arrangements with, and the ability to attract, retain and/or replace, key employees, suppliers,
manufacturers and other commercial and collaboration relationships of Sucampo. Jefferies assumed that there would not be any developments with
respect to any such matters that would be meaningful in any respect to Jefferies’ analyses or opinion.

Jefferies’ opinion was based on economic, monetary, regulatory, market and other conditions existing and which could be evaluated as of the date
of Jefferies’ opinion. Jefferies expressly disclaimed any undertaking or obligation to advise any person of any change in any fact or matter affecting its
opinion of which Jefferies becomes aware after the date of its opinion.

Jefferies made no independent investigation of any legal, regulatory, accounting or tax matters affecting Sucampo, the Offer or the Merger, and
Jefferies assumed the correctness in all respects meaningful to its analyses and opinion of all legal, regulatory, accounting and tax advice given to
Sucampo and/or Sucampo’s board, including, without limitation, advice as to legal, regulatory, accounting and tax consequences to Sucampo and its
stockholders of the terms of, and transactions contemplated by, the Merger Agreement and related documents. In addition, Jefferies did not take into
account for purposes of its opinion and expressed no view as to the impact of any potential or proposed tax reform on Sucampo or any tax or other
consequences of the Offer or the Merger to, or individual circumstances of, any holder of Shares. Jefferies assumed that the Offer and the Merger would
be consummated in accordance with their respective terms without waiver, modification or
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amendment of any material term, condition or agreement and in compliance with all applicable laws, documents and other requirements and that, in the
course of obtaining the necessary governmental, regulatory or third party approvals, consents, waivers and releases for the Offer and the Merger,
including with respect to any divestiture or other requirements, no delay, limitation, restriction or condition would be imposed or occur that would have
an adverse effect on Sucampo, the Offer or the Merger or that otherwise would be meaningful in any respect to Jefferies’ analyses or opinion. Jefferies
also assumed that the final Merger Agreement, when signed by the parties thereto, would be substantially similar to the draft reviewed by Jefferies.

Jefferies’ opinion was provided for the use and benefit of Sucampo’s board (in its capacity as such) in its evaluation of the per Share cash
consideration from a financial point of view. Jefferies’ opinion did not address the relative merits of the Offer or the Merger contemplated by the Merger
Agreement as compared to any alternative transaction or opportunity that might be available to Sucampo, nor did it address the underlying business
decision by Sucampo to engage in the Offer or the Merger or the terms of the Merger Agreement or the documents referred to therein, including the
form or structure of the Offer, the Merger or any term, aspect or implication of any support or other agreements, arrangements or understandings entered
into in connection with, or contemplated by or resulting from, the Offer, the Merger or otherwise. Jefferies’ opinion does not constitute a
recommendation as to whether any stockholder should tender Shares in the Offer or how any stockholder should act with respect to the Offer, the
Merger or any other matter. In addition, Jefferies expressed no opinion or view with respect to, and Jefferies’ opinion did not address, the individual
circumstances of, or allocation or relative fairness among, holders of Shares or any other securities of Sucampo, or any rights, preferences, restrictions
or limitations (whether by virtue of control, voting, liquidity or otherwise) that might be attributable to any such securities or that might distinguish any
holders thereof. Jefferies expressed no opinion as to the prices at which Shares or any other securities of Sucampo might trade or otherwise be
transferable at any time. Furthermore, Jefferies did not express any view or opinion as to the fairness, financial or otherwise, of the amount or nature of
any compensation or other consideration payable to or to be received by any officers, directors or employees, or any class of such persons, in connection
with the Offer or the Merger relative to the per Share cash consideration or otherwise. The issuance of Jefferies’ opinion was authorized by Jefferies’
fairness committee.

In connection with rendering its opinion to Sucampo’s board, Jefferies performed a variety of financial and comparative analyses, which are
summarized below. The following summary is not a complete description of all analyses performed and factors considered by Jefferies in connection
with its opinion. The preparation of a financial opinion is a complex process involving subjective judgments and is not necessarily susceptible to partial
analysis or summary description. With respect to the selected public companies and selected precedent transactions analyses summarized below, no
company or transaction used as a comparison was identical or directly comparable to Sucampo, the Offer or the Merger. These analyses necessarily
involved complex considerations and judgments concerning financial and operating characteristics and other factors that could affect the public trading,
acquisition or other values of the companies or transactions concerned.

Jefferies believes that its analyses and the summary below must be considered as a whole and that selecting portions of its analyses and factors or
focusing on information presented in tabular format, without considering all analyses and factors or the narrative description of the analyses, could
create a misleading or incomplete view of the processes underlying Jefferies’ analyses and opinion. Jefferies did not draw, in isolation, conclusions from
or with regard to any one factor or method of analysis for purposes of its opinion, but rather arrived at its ultimate opinion based on the results of all
analyses undertaken by it and assessed as a whole.

The estimates of the future performance of Sucampo in or underlying Jefferies’ analyses are not necessarily indicative of future results or values,
which may be significantly more or less favorable than those estimates. In performing its analyses, Jefferies considered industry performance, general
business and economic conditions and other matters, many of which were beyond the control of Sucampo. Estimates of the financial value of companies
do not purport to be appraisals or necessarily reflect the prices at which companies or securities actually may be sold or acquired. Accordingly, the
estimates used in, and the range of the valuations resulting from, any particular analysis described below are inherently subject to substantial uncertainty
and should not be taken as Jefferies’ view of the actual value of Sucampo or its securities.
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The per Share cash consideration payable in the Offer and the Merger was determined through negotiations between Sucampo and Mallinckrodt,
and the decision by Sucampo to enter into the Merger Agreement was solely that of Sucampo’s board. Jefferies’ opinion and financial analyses were
only one of many factors considered by Sucampo’s board in its evaluation of the per Share cash consideration and should not be viewed as determinative
of the views of Sucampo’s board or management of Sucampo with respect to the Offer, the Merger or the per Share cash consideration.

Financial Analyses

The following is a summary of the material financial analyses reviewed with Sucampo’s board and performed by Jefferies in connection with its
opinion. The financial analyses summarized below include information presented in tabular format. In order to fully understand Jefferies’
financial analyses, the tables must be read together with the text of each summary. The tables alone do not constitute a complete description of
the financial analyses. Considering the data below without considering the full narrative description of the financial analyses, including the
methodologies and assumptions underlying the analyses, could create a misleading or incomplete view of Jefferies’ financial analyses. For
purposes of the financial analyses described below, the term “adjusted EBITDA” means earnings before interest, taxes, depreciation and amortization as
adjusted for non-cash and certain one-time non-recurring items, as applicable.

Selected Public Companies Analysis. Jefferies reviewed publicly available financial, stock market and operating information of Sucampo and the
following ten selected publicly traded companies in the specialty pharmaceutical industry that, given business and financial characteristics, Jefferies
considered generally relevant for purposes of analysis, collectively referred to in this section of this Schedule 14D-9 as the selected companies:
 

 •  Acorda Therapeutics, Inc.
 

 •  AMAG Pharmaceuticals, Inc.
 

 •  Depomed, Inc.
 

 •  Horizon Pharma plc
 

 •  Indivior PLC
 

 •  Jazz Pharmaceuticals plc
 

 •  PDL BioPharma, Inc.
 

 •  Retrophin, Inc.
 

 •  United Therapeutics Corporation
 

 •  Vanda Pharmaceuticals Inc.

Jefferies reviewed, among other information, enterprise values of the selected companies, calculated as fully diluted equity values based on
closing stock prices on December 22, 2017 plus total debt, preferred equity and non- controlling interests (as applicable) less cash and cash equivalents,
as a multiple, to the extent meaningful, of calendar year 2018 and calendar year 2019 estimated adjusted EBITDA. Financial data of the selected
companies were based on publicly available research analysts’ estimates, public filings and other publicly available information.

The overall low to high calendar year 2018 and calendar year 2019 estimated adjusted EBITDA multiples observed for the selected companies
were 3.6x to 9.7x (with a median of 8.3x) and 4.2x to 10.1x (with a median of 8.0x), respectively. Jefferies then applied selected ranges derived from the
selected companies of calendar year 2018 and calendar year 2019 estimated adjusted EBITDA multiples of 8.0x to 9.0x and 7.5x to 8.5x, respectively, to
corresponding data of Sucampo based on internal estimates of Sucampo’s management. This analysis
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indicated the following approximate implied per Share equity value reference ranges for Sucampo, as compared to the per Share cash consideration:
 

  
Implied Per Share Equity Value

Reference Ranges Based on:      
Per Share

    Cash Consideration    
  CY2018E Adjusted EBITDA   CY2019E Adjusted EBITDA       

 $9.71 – $11.37   $16.84 – $18.78     $18.00

Selected Precedent Transactions Analysis. Jefferies reviewed, to the extent publicly available, financial information for the following eight
selected transactions involving target companies in the specialty pharmaceutical industry that, given business and financial characteristics of such target
companies, Jefferies considered generally relevant for purposes of analysis, collectively referred to in this section of this Schedule 14D-9 as the selected
transactions:
 

Date Announced  Acquiror  Target
05/11/17  •   Norgine B.V.  •   Merus Labs International Inc.
01/09/17

 
•   Sanpower Group Co., Ltd.

 
•   Dendreon Pharmaceuticals, Inc. (a subsidiary of Valeant

Pharmaceuticals International, Inc.)
09/29/14  •   AMAG Pharmaceuticals, Inc.  •   Lumara Health Inc. (maternal health business)
04/07/14  •   Mallinckrodt plc  •   Questcor Pharmaceuticals, Inc.
01/08/14  •   Forest Laboratories, Inc.  •   Aptalis Holdings, Inc.
05/20/13  •   Actavis, Inc.  •   Warner Chilcott plc
09/03/12  •   Valeant Pharmaceuticals International, Inc.  •   Medicis Pharmaceutical Corporation
08/17/12  •   Cinven Group Limited  •   Mercury Pharma Group Limited

Jefferies reviewed transaction values of the selected transactions, calculated, to the extent publicly available, as the purchase prices paid for the
target companies involved in such transactions plus total debt, preferred equity and non-controlling interests (as applicable) less cash and cash
equivalents, as a multiple of latest 12 months adjusted EBITDA as of the applicable announcement dates of such transactions. Financial data of the
selected transactions were based on publicly available research analysts’ estimates, public filings and other publicly available information.

The overall low to high latest 12 months adjusted EBITDA multiples observed for the selected transactions were 6.6x to 10.5x (with a median of
9.4x). Jefferies then applied a selected range of latest 12 months adjusted EBITDA multiples of 8.5x to 10.5x derived from the selected transactions to
Sucampo’s latest 12 months (as of December 31, 2017) estimated adjusted EBITDA based on internal estimates of Sucampo’s management. This
analysis indicated the following approximate implied per Share equity value reference range for Sucampo, as compared to the per Share cash
consideration:
 

Implied Per Share Equity Value
Reference Range   

Per Share
Cash

Consideration
$15.92 – $19.34   $18.00

Discounted Cash Flow Analysis. Jefferies performed a discounted cash flow analysis of Sucampo by calculating the estimated present value of the
standalone unlevered, after-tax free cash flows that Sucampo was forecasted to generate during the fiscal years ending December 31, 2018 through
December 31, 2027 based on probability-weighted and tax-affected financial forecasts and estimates of Sucampo’s management (inclusive of Sucampo’s
net operating loss carryforwards and certain other tax attributes). The implied terminal value of Sucampo was derived by applying to Sucampo’s fiscal
year 2027 unlevered free cash flows a selected range of perpetuity growth rates of (5.0%) to (15.0%). The present values (as of January 1, 2018) of the
cash flows and terminal values were then calculated using a selected discount rate range of 11.0% to 12.0%. This analysis
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indicated the following approximate implied per Share equity value reference range for Sucampo, as compared to the per Share cash consideration:
 

Implied Per Share Equity Value
Reference Range   

Per Share
Cash Consideration

$16.60 - $19.25   $18.00

Certain Additional Information

Jefferies observed certain additional factors that were not considered part of Jefferies’ financial analysis with respect to its opinion but were noted
for informational purposes, including the following:
 

•  the implied premiums paid or proposed to be paid in selected mergers and acquisition transactions in the biopharmaceutical industry announced
from January 1, 2013 and prior to December 22, 2017 with transaction values ranging from $500 million to $2.0 billion and cash consideration of
at least 80% of the total consideration; applying a selected range of implied premiums of approximately 18.5% to 65.7% (reflecting the overall
25th and 75th percentile implied premiums derived from such transactions based on the closing stock prices of the target companies involved in
such transactions one trading day prior to public announcement of such transactions or prior to market speculation of a potential acquisition of the
target, as applicable) to the price per Share as of December 6, 2017 (the last trading day prior to market speculation of a potential acquisition of
Sucampo) indicated an approximate implied per Share equity value reference range for Sucampo of $17.72 to $24.77; and

 

•  illustrative sensitivities reflecting the potential impact of the new U.S. tax reform on the discounted cash flow analysis described above under “—
Discounted Cash Flow Analysis” using effective overall corporate tax rates per Sucampo’s management for the fiscal years ending December 31,
2019 through December 31, 2027 ranging from 26.0% to 31.0%, selected discount rates ranging from 11.0% to 12.1% and a selected range of
perpetuity growth rates of (5.0%) to (15%), which indicated an approximate implied per Share equity value reference range for Sucampo of
$16.60 to $20.20.

Miscellaneous

Sucampo has agreed to pay Jefferies for its financial advisory services in connection with the Offer and the Merger an aggregate fee of
approximately $18.5 million, of which a portion was payable upon delivery of Jefferies’ opinion to Sucampo’s board and approximately $17.0 million is
payable contingent upon consummation of the Offer. In addition, Sucampo agreed to reimburse Jefferies for expenses, including fees and expenses of
counsel, incurred in connection with Jefferies’ engagement, and to indemnify Jefferies and related parties against liabilities, including liabilities under
federal securities laws, arising out of or in connection with the services rendered and to be rendered by Jefferies under its engagement.

As Sucampo’s board was aware, Jefferies and its affiliates in the past provided, currently are providing and in the future may provide financial
advisory and/or financing services unrelated to the Offer and the Merger to Sucampo, Mallinckrodt and certain of their respective affiliates for which
services Jefferies and its affiliates have received and would expect to receive compensation. During the two-year period prior to the date of Jefferies’
opinion, Jefferies and/or certain of its affiliates acted or concurrently were acting as (i) with respect to Sucampo, (a) financial advisor to Sucampo in
connection with the acquisition of Vtesse, Inc. and a potential (but not consummated) acquisition transaction, and (b) administrative agent and collateral
agent for, and as a lender under, a credit facility of Sucampo, and (ii) with respect to Mallinckrodt, as a lender under a credit facility of Mallinckrodt.
During the two-year period prior to the date of Jefferies’ opinion, Jefferies and its affiliates received an aggregate fee of approximately $6 million from
Sucampo for the services described in clauses (i)(a) and (b) above and did not receive financial advisory or financing fees as a syndicate member in
Mallinckrodt’s credit facility referenced in clause (ii) above (other than a customary original issue discount to syndicate members). In addition, Jefferies
maintains a market in the securities of Sucampo and, in the ordinary course of
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business, Jefferies and its affiliates may trade or hold securities of Sucampo, Mallinckrodt and certain of their respective affiliates for Jefferies’ own
account and for the accounts of Jefferies’ customers and, accordingly, may at any time hold long or short positions in those securities.

Jefferies was selected as Sucampo’s financial advisor in connection with the Offer and the Merger because Jefferies is an internationally
recognized investment banking firm with substantial experience in merger and acquisition transactions and its familiarity with Sucampo and its business.
Jefferies is regularly engaged in the valuation of businesses and their securities in connection with mergers and acquisitions, leveraged buyouts,
negotiated underwritings, competitive bids, secondary distributions of listed and unlisted securities and private placements.

(v) Intent to Tender

As of December 31, 2017, our directors and executive officers, as a group, beneficially owned 1,669,091 Shares (excluding shares of capital stock
of Sucampo issuable upon the exercise of Stock Options or the settlement of RSUs, unless such Stock Options or RSUs are exercisable or issuable
within 60 days of December 31, 2017), representing approximately 3.5% of the then outstanding Shares. To our knowledge, after making reasonable
inquiry, all of our executive officers and directors currently intend to tender, or cause to be tendered pursuant to the Offer, all Shares held of record by
such persons immediately prior to the expiration of the Offer. The foregoing does not include any Shares over which, or with respect to which, any such
executive officer or director acts in a fiduciary or representative capacity or is subject to the instructions of a third party with respect to such tender.

 
Item 5. Person/Assets Retained, Employed, Compensated or Used.

Neither Sucampo nor any person acting on its behalf has or currently intends to employ, retain or compensate any person to make solicitations or
recommendations to the stockholders of Sucampo on its behalf with respect to the Offer, the Merger or related matters.

 
Item 6. Interest in Securities of the Subject Company.

Except for (i) the exercise, pursuant to a pre-existing trading plan, by Dr. Kiener of a Stock Option to purchase 50,000 Shares at an exercise price
of $8.33 per Share on December 7, 2017 and (ii) 129,118 Shares underlying RSUs the vesting of which was accelerated effective December 22, 2017,
no transactions with respect to our Shares have been effected by us or, to our knowledge after making reasonable inquiry, by any of our executive
officers, directors or affiliates during the 60 days prior to the date of this Schedule 14D-9.

 
Item 7. Purposes of the Transaction and Plans or Proposals.

(a) Except as set forth in this Schedule 14D-9 (including in the exhibits and annexes hereto) or as incorporated in this Schedule 14D-9 by
reference, no negotiations are being undertaken or are underway by us in response to the Offer which relate to a tender offer or other acquisition of our
securities by Sucampo, any subsidiary of Sucampo or any other person.

(b) Except as set forth in this Schedule 14D-9 (including in the exhibits and annexes hereto) or as incorporated in this Schedule 14D-9 by
reference, no negotiations are being undertaken or are underway by us in response to the Offer which relate to, or would result in (i) any extraordinary
transaction, such as a merger, reorganization or liquidation, involving Sucampo or any subsidiary of Sucampo, (ii) any purchase, sale or transfer of a
material amount of assets of Sucampo or any subsidiary of Sucampo, or (iii) any material change in the present dividend rate or policy, or indebtedness
or capitalization of Sucampo.
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(c) We have agreed that from the date of the Merger Agreement to the Effective Time or the date, if any, on which the Merger Agreement is
terminated, we will not, among other matters, solicit alternative acquisition offers. In addition, we have agreed to certain procedures that we must follow
in the event Sucampo receives an unsolicited acquisition proposal. The information set forth in Section 11—“The Merger Agreement; Other
Agreements” of the Offer to Purchase under the heading “No Solicitation” is incorporated herein by reference.

(d) Except as set forth in this Schedule 14D-9 (including in the exhibits and annexes hereto) or as incorporated in this Schedule 14D-9 by
reference, there are no transactions, resolutions of our board of directors, agreements in principle or signed contracts in response to the Offer that relate
to or would result in one or more of the matters referred to in this Item 7.

 
Item 8. Additional Information.

Golden Parachute Compensation

See “Item 3. Past Contacts, Transactions, Negotiations and Agreements—Arrangements between Sucampo and its Executive Officers, Directors
and Affiliates—Golden Parachute Compensation.”

Conditions to the Offer

The information set forth in Section 15—“Conditions of the Offer”—of the Offer to Purchase is incorporated herein by reference.

Stockholder Approval Not Required

On December 22, 2017, our board of directors unanimously (a) determined that the Merger Agreement and transactions contemplated by the
Merger Agreement, including the Offer and the Merger, are advisable and fair to, and in the best interest of, Sucampo and its stockholders, (b) approved
the execution, delivery and performance by Sucampo of the Merger Agreement and the consummation of the transactions contemplated by the Merger
Agreement, including the Offer and the Merger, (c) agreed that the Merger Agreement shall be subject to Section 251(h) of the DGCL, (d) resolved to
recommend that the stockholders of Sucampo accept the Offer and tender their shares to Mallinckrodt pursuant to the Offer and, with Mr. Greenleaf
abstaining as to his compensation and (e) approved each of the compensation related actions proposed by the compensation committee of our board of
directors.

If Sun Acquisition acquires, pursuant to the Offer, a number of Shares that, when considered together with all other Shares (if any) otherwise
beneficially owned by Mallinckrodt or any of its wholly owned subsidiaries (including Sun Acquisition), represent at least one more than 50% of the
total number of Shares outstanding at the time of the expiration of the Offer, Sun Acquisition will be able to effect the Merger after consummation of the
Offer pursuant to Section 251(h) of the DGCL, without a vote by our stockholders.

State Takeover Laws

A number of states (including Delaware, where we are incorporated) have adopted takeover laws and regulations which purport, to varying
degrees, to be applicable to attempts to acquire securities of corporations which are incorporated in such states or which have substantial assets,
stockholders, principal executive offices or principal places of business therein.

In general, Section 203 of the DGCL prevents a Delaware corporation from engaging in a “business combination” (defined to include mergers and
certain other actions) with an “interested stockholder” (including a person who owns or has the right to acquire 15% or more of a corporation’s
outstanding voting stock) for a period of three years following the time such person became an “interested stockholder” unless, among other things, the
“business combination” is approved by the board of directors of such corporation before such person became an “interested stockholder.”
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In accordance with the provisions of Section 203 of the DGCL, our board of directors has approved the Merger Agreement and the Transactions,
as described in Item 4 above, for purposes of Section 203 of the DGCL.

Notice of Appraisal Rights

No appraisal rights are available in connection with the Offer. However, if the Offer is successful and the Merger is consummated, stockholders of
Sucampo who have not properly tendered their Shares in the Offer and have neither voted in favor of the Merger nor consented thereto in writing, and
who otherwise comply with the applicable procedures under Section 262 of the DGCL, will be entitled to receive appraisal rights for the “fair value” of
their Shares in accordance with Section 262 of the DGCL. Stockholders should be aware that the fair value of their Shares could be more than, the same
as or less than the consideration to be received pursuant to the Merger and that an investment banking opinion as to the fairness, from a financial point
of view, of the consideration payable in a sale transaction, such as the Offer and the Merger, is not an opinion as to, and does not otherwise address, fair
value under Section 262 of the DGCL. Any stockholder contemplating the exercise of such appraisal rights should review carefully the provisions of
Section 262 of the DGCL, particularly the procedural steps required to perfect such rights.

The following is a summary of the procedures to be followed by stockholders that wish to exercise their appraisal rights under Section 262 of the
DGCL, the full text of which is attached to this Schedule 14D-9 as Annex II. This summary does not purport to be a complete statement of, and is
qualified in its entirety by reference to, Section 262 of the DGCL and to any amendments to such section adopted or otherwise made effective after the
date of this Schedule 14D-9. Failure to follow any of the procedures of Section 262 of the DGCL may result in termination or waiver of appraisal rights
under Section 262 of the DGCL. Stockholders should assume that Sucampo will take no action to perfect any appraisal rights of any stockholder.

Any stockholder who desires to exercise his, her or its appraisal rights should review carefully Section 262 of the DGCL and is urged to
consult his, her or its legal advisor before electing or attempting to exercise such rights.

Under Section 262 of the DGCL, where a merger is approved under Section 251(h), either a constituent corporation before the effective date of the
merger, or the surviving corporation within ten days thereafter, shall notify each of the holders of any class or series of stock of such constituent
corporation who are entitled to appraisal rights of the approval of the merger or consolidation and that appraisal rights are available for any or all shares
of such class or series of stock of such constituent corporation, and shall include in such notice a copy of Section 262. This Schedule 14D-9 constitutes
the formal notice of appraisal rights under Section 262 of the DGCL. Any holder of Shares who wishes to exercise such appraisal rights or who
wishes to preserve his, her or its right to do so should review the following discussion and Annex II carefully because failure to timely and properly
comply with the procedures specified will result in the loss of appraisal rights under the DGCL.

If a stockholder elects to exercise appraisal rights under Section 262 of the DGCL, such stockholder must do all of the following:
 

 
•  prior to the later of the consummation of the Offer and 20 days after the mailing of this Schedule 14D-9, deliver to Sucampo at the address

indicated below a written demand for appraisal of Shares held, which demand must reasonably inform Sucampo of the identity of the
stockholder and that the stockholder is demanding appraisal;

 

 •  not tender such stockholder’s Shares in the Offer; and
 

 •  continuously hold of record the Shares from the date on which the written demand for appraisal is made through the Effective Time.
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Written Demand by the Record Holder

All written demands for appraisal should be addressed to Sucampo Pharmaceuticals, Inc., 805 King Farm Boulevard, Suite 550, Rockville,
Maryland, 20850. Attention: Alex Driggs, General Counsel. The demand for appraisal must be executed by or for the stockholder of record, fully and
correctly, as such stockholder’s name appears on the stockholder’s certificates (whether in book entry or on physical certificates) evidencing such
stockholder’s Shares. If the Shares are owned of record in a fiduciary capacity, such as by a trustee, guardian or custodian, the demand should be made
in that capacity, and if the Shares are owned of record by more than one person, as in a joint tenancy or tenancy in common, the demand must be made
by or for all owners of record. An authorized agent, including one or more joint owners, may execute the demand for appraisal for a stockholder of
record; however, such agent must identify the record owner or owners and expressly disclose in such demand that the agent is acting as agent for the
record owner or owners of such Shares.

A record stockholder, such as a broker who holds Shares as a nominee for beneficial owners, some or all of whom desire to demand appraisal,
must exercise rights on behalf of such beneficial owners with respect to the Shares held for such beneficial owners. In such case, the written demand for
appraisal must set forth the number of shares covered by such demand. Unless a demand for appraisal specifies a number of Shares, such demand will
be presumed to cover all Shares held in the name of such record owner.

Filing a Petition for Appraisal

Within 120 days after the Effective Time, but not thereafter, the Surviving Corporation, or any holder of Shares who has complied with
Section 262 of the DGCL and is entitled to appraisal rights under Section 262 may commence an appraisal proceeding by filing a petition (a “Petition”)
in the Delaware Court of Chancery (the “Delaware Court”) demanding a determination of the fair value of the Shares held by all holders who did not
tender in the Offer and demanded appraisal. If no such petition is filed within that 120-day period, appraisal rights will be lost for all holders of Shares
who had previously demanded appraisal of their Shares. Sucampo is under no obligation to and has no present intention to file a petition and holders
should not assume that Sucampo will file a petition or that it will initiate any negotiations with respect to the fair value of the Shares. Accordingly, it is
the obligation of the holders of Shares to initiate all necessary action to perfect their appraisal rights in respect of the Shares within the period prescribed
in Section 262 of the DGCL.

Within 120 days after the Effective Time, any holder of Shares who has complied with the requirements for exercise of appraisal rights will be
entitled, upon written request, to receive from the Surviving Corporation a statement setting forth the aggregate number of Shares not tendered into the
Offer and with respect to which demands for appraisal have been received and the aggregate number of holders of such Shares. Such statement must be
mailed within 10 days after a written request therefor has been received by the Surviving Corporation or within 10 days after the expiration of the period
for delivery of demands for appraisal, whichever is later. Notwithstanding the foregoing requirement that a demand for appraisal must be made by or on
behalf of the record owner of the Shares, a person who is the beneficial owner of Shares held either in a voting trust or by a nominee on behalf of such
person, and as to which demand has been properly made and not effectively withdrawn, may, in such person’s own name, file a petition for appraisal or
request from the Surviving Corporation the statement described in this paragraph.

Upon the filing of such petition by any such holder of Shares (a “Dissenting Stockholder”), service of a copy thereof must be made upon the
Surviving Corporation, which will then be obligated within 20 days to file with the Delaware Register in Chancery a duly verified list containing the
names and addresses of all stockholders who have demanded payment for their Shares and with whom agreements as to the value of their Shares has not
been reached. Upon the filing of a Petition by a Dissenting Stockholder, the Delaware Court may order a hearing and that notice of the time and place
fixed for the hearing on the Petition be mailed to the Surviving Corporation and all the Dissenting Stockholders. Notice will also be published at least
one week before the day of the hearing in a newspaper of general circulation published in the City of Wilmington, Delaware, or in
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another publication deemed advisable by the Delaware Court. The costs relating to these notices will be borne by the Surviving Corporation.

If a hearing on the Petition is held, the Delaware Court is empowered to determine which Dissenting Stockholders have complied with the
provisions of Section 262 of the DGCL and are entitled to an appraisal of their Shares. The Delaware Court may require that Dissenting Stockholders
submit their Share certificates for notation thereon of the pendency of the appraisal proceedings. The Delaware Court is empowered to dismiss the
proceedings as to any Dissenting Stockholder who does not comply with such requirement. Accordingly, Dissenting Stockholders are cautioned to retain
their Share certificates pending resolution of the appraisal proceedings. If immediately before the Effective Time, the Shares were listed on a national
securities exchange, the Delaware Court shall dismiss the proceedings as to all holders of such shares who are otherwise entitled to appraisal rights
unless (1) the total number of shares entitled to appraisal exceeds 1% of the outstanding shares of the class or series eligible for appraisal, (2) the value
of the consideration provided in the merger or consolidation for such total number of shares exceeds $1 million, or (3) the merger was approved
pursuant to Section 253 or Section 267 of the DGCL.

The Shares will be appraised by the Delaware Court at the fair value thereof exclusive of any element of value arising from the accomplishment or
expectation of the Merger, together with interest, if any, to be paid upon the amount determined to be the fair value. Unless the Delaware Court in its
discretion determines otherwise for good cause shown, interest from the Effective Time through the date of payment of the judgment will be
compounded quarterly and will accrue at 5% over the Federal Reserve discount rate (including any surcharge) as established from time to time during
the period between the Effective Time and the date of payment of the judgment. In determining the value, the court is to take into account all relevant
factors. At any time before the entry of judgment in the proceedings, the Surviving Corporation may pay to each stockholder entitled to appraisal an
amount in cash, in which case interest shall accrue thereafter as provided herein only upon the sum of (1) the difference, if any, between the amount so
paid and the fair value of the shares as determined by the Delaware Court, and (2) interest theretofore accrued, unless paid at that time.

The Delaware Court may also (i) assess costs of the proceeding among the parties as the Delaware Court deems equitable and (ii) order all or a
portion of the expenses incurred by any Dissenting Stockholder in connection with the appraisal proceeding, including, without limitation, reasonable
attorneys’ fees and fees and expenses of experts, to be charged pro rata against the value of all shares entitled to appraisal. Determinations by the
Delaware Court are subject to appellate review by the Delaware Supreme Court.

Dissenting Stockholders are generally permitted to participate in the appraisal proceedings. No appraisal proceedings in the Delaware Court shall
be dismissed as to any Dissenting Stockholder without the approval of the Delaware Court, and this approval may be conditioned upon terms which the
Delaware Court deems just.

Stockholders considering whether to seek appraisal should bear in mind that the fair value of their Shares determined under Section 262 of the
DGCL could be more than, the same as, or less than the value of consideration to be issued and paid in the Merger as set forth in the Merger Agreement.
Also, the Surviving Corporation may assert in any appraisal proceeding that, for purposes thereof, the “fair value” of the Shares is less than the value of
the consideration to be issued and paid in the Merger as set forth in the Merger Agreement.

The process of dissenting and exercising appraisal rights requires strict compliance with technical prerequisites. Stockholders wishing to dissent
should consult with their own legal counsel in connection with compliance with Section 262 of the DGCL.

Any stockholder who has duly demanded and perfected appraisal rights in compliance with Section 262 of the DGCL will not, after the Effective
Time, be entitled to vote his or her Shares for any purpose or be entitled to the payment of dividends or other distributions thereon, except dividends or
other distributions payable to holders of record of Shares as of a date prior to the Effective Time.
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If any stockholder who demands appraisal of Shares under Section 262 of the DGCL fails to perfect, successfully withdraws or loses such holder’s
right to appraisal, such stockholder’s Shares will be deemed to have been converted at the Effective Time into the right to receive the Merger
Consideration. A stockholder will fail to perfect, or effectively lose, the stockholder’s right to appraisal if no petition for appraisal is filed within 120
days after the Effective Time. In addition, as indicated above, a stockholder may withdraw his, her or its demand for appraisal in accordance with
Section 262 of the DGCL and accept the Merger Consideration.

This summary of appraisal rights under the DGCL is not complete and is qualified in its entirety by reference to Section 262 of the DGCL and the
Offer.

STOCKHOLDERS WHO SELL SHARES IN THE OFFER WILL NOT BE ENTITLED TO EXERCISE APPRAISAL RIGHTS WITH
RESPECT THERETO BUT, RATHER, WILL RECEIVE THE OFFER PRICE.

Legal Proceedings

There are currently no legal proceedings relating to the Offer or the Merger.

U.S. Antitrust Compliance

Under the Hart-Scott-Rodino Antitrust Improvements Act of 1976, as amended (the “HSR Act”), and the related rules and regulations that have
been issued by the Federal Trade Commission (the “FTC”), certain transactions may not be consummated until required information and documentary
material has been furnished to the FTC and the Antitrust Division of the Department of Justice (the “Antitrust Division”) and the applicable waiting
period requirements have been satisfied. These requirements apply to Sun Acquisition’s acquisition of the Shares in the Offer and the Merger.

Under the HSR Act, the purchase of Shares in the Offer may not be completed until the expiration of a 15 calendar day waiting period which
begins when Mallinckrodt files a Premerger Notification and Report Form under the HSR Act with the FTC and the Antitrust Division, unless such
waiting period is earlier terminated by the FTC and the Antitrust Division. Sucampo also must file a Premerger Notification and Report Form no later
than 5:00 p.m., Eastern time on the 15th business day following the date of the Merger Agreement. If the end of the 15-calendar-day waiting period is set
to fall on a federal holiday or weekend day, the waiting period is automatically extended until 11:59 p.m., New York City time, on the next business day.
A Premerger Notification and Report Form under the HSR Act was filed by each of Mallinckrodt and Sucampo with the FTC and the Antitrust Division
in connection with the purchase of Shares in the Offer on Friday, January 12, 2018. Accordingly, the required waiting period with respect to the Offer
will expire at 11:59 p.m., New York City time, on Monday, January 29, 2018, unless earlier terminated by the FTC and the Antitrust Division, or
Mallinckrodt receives a request for additional information or documentary material prior to that time. With the written consent of Sucampo,
Mallinckrodt may elect to withdraw and re-file the Premerger Notification and Report Form, which would result in the initiation of a new
15-calendar-day waiting period. If prior to the expiration or termination of the waiting period either the FTC or the Antitrust Division issues a request
for additional information or documentary material from Mallinckrodt, the waiting period with respect to the Offer would be extended until the 10th
calendar day following the date of Mallinckrodt’s substantial compliance with that request. The FTC or the Antitrust Division may terminate the
applicable waiting period at any time before its expiration.

Mallinckrodt and Sucampo and certain of their subsidiaries conduct business in several countries outside of the United States. Mallinckrodt
determined that no foreign antitrust filings would be required in connection with the Merger.

Cautionary Note Regarding Forward-Looking Statements

This Schedule 14D-9 may contain forward-looking statements. By their nature, forward-looking statements involve risk and uncertainty because
they relate to events and depend on circumstances that will occur in the
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future and there are many factors that could cause actual results and developments to differ materially from those expressed or implied by these forward-
looking statements. Forward-looking statements include, without limitation, statements regarding prospective performance and opportunities and the
outlook of our business, performance and opportunities, the anticipated timing of filings and approvals relating to the Transactions; the expected timing
of the completion of the Transactions; the ability to complete the Transactions considering the various closing conditions; and any assumptions
underlying any of the foregoing. The actual results of the Transactions could vary materially as a result of a number of factors, including: uncertainties
as to the timing of the Offer and the Merger; uncertainties as to how many of our stockholders will tender their Shares in the Offer; the possibility that
competing offers will be made; the possibility that various closing conditions for the Transactions may not be satisfied or waived; the possibility that the
Transactions may not be timely completed, if at all; and that, prior to the completion of the Transactions, if at all, our business may experience
significant disruptions due to Transactions-related uncertainty. Other factors that may cause actual results to differ materially include those set forth in
the reports that we file from time to time with the SEC, including our annual report on Form 10-K for the fiscal year ended December 31, 2016 and
quarterly and current reports on Forms 10-Q and 8-K, as well as the Tender Offer Statement on Schedule TO and other tender offer documents filed by
Sun Acquisition and Mallinckrodt. All of these materials related to the Transactions (and all other transaction documents filed with the SEC) will be
available at no charge from the SEC through its website at www.sec.gov. Investors may also obtain free copies of the documents filed by Sucampo with
the SEC by contacting Investor Relations at 805 King Farm Boulevard, Suite 550, Rockville, Maryland, 20850, phone (240)-223-3718 or by email
through Sucampo’s investor relations page at https://ir.sucampo.com/. You are cautioned not to place undue reliance on these forward-looking
statements, which speak only as of the date hereof. We do not undertake any obligation to update any forward-looking statements as a result of new
information, future developments or otherwise, except as expressly required by law.

 
Item 9. Exhibits.
 
Exhibit

No.  Description

(a)(1)
 

Offer to Purchase, dated January 16, 2018 (incorporated by reference to Exhibit (a)(1)(A) to the Schedule TO of Mallinckrodt plc and
Sun Acquisition Co., filed with the SEC on January 16, 2018 (the “Schedule TO”)).

(a)(2)  Form of Letter of Transmittal (incorporated by reference to Exhibit (a)(1)(B) to the Schedule TO).

(a)(3)

 

Joint Press Release issued by Mallinckrodt plc and Sucampo Pharmaceuticals, Inc., dated December 26, 2017 (incorporated by
reference to Exhibit 99.1 to Sucampo Pharmaceuticals, Inc.’s Current Report on Form 8-K filed with the SEC on December 26, 2017,
File No. 001-33609).

(a)(4)
 

Summary Advertisement as published in The New York Times on January 16, 2018 (incorporated by reference to Exhibit (a)(1)(G) to the
Schedule TO).

(a)(5)
 

Investor Presentation (incorporated by reference to Exhibit 99.3 to the Mallinckrodt plc Schedule TO-C filed with the SEC on
December 26, 2017, File No. 001-35803).

(a)(6)

 

Representative letter sent by Sucampo to AMITIZA partners on December 27, 2017; Form of letter sent by Sucampo to NPC-1
stakeholders on December 27, 2017; and Letter sent by Sucampo to Cancer Prevention Pharmaceuticals on December 27, 2017
(incorporated by reference to Sucampo Pharmaceuticals, Inc. Schedule 14D-9C filed with the SEC on December 27, 2017, File
No. 005-83614).

(a)(7)  Opinion, dated December 22, 2017, of Jefferies LLC (included as Annex I to this Schedule 14D-9).

(e)(1)

 

Agreement and Plan of Merger, dated as of December 23, 2017, among Sucampo Pharmaceuticals, Inc., Mallinckrodt plc and Sun
Acquisition Co. (incorporated by reference to Exhibit 2.1 to Sucampo Pharmaceuticals, Inc.’s Current Report on Form 8-K filed with
the SEC on December 26, 2017).
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Exhibit
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(e)(2)

 

Tender and Support Agreement, dated as of December 23, 2017, among Mallinckrodt plc, Sun Acquisition Co., RJ Fund, LLC, Ryuji
Ueno Foundation, Inc., SK Impact Fund, LLC and Sachiko Kuno Foundation, Inc. (incorporated by reference to Exhibit 99.1 to
Mallinckrodt plc’s Current Report on Form 8-K filed with the SEC on December 26, 2017).

(e)(3)
 

Definitive Proxy Statement of Sucampo Pharmaceuticals, Inc. on Schedule 14A (incorporated by reference to Sucampo Pharmaceuticals,
Inc.’s Form DEF 14A filed with the SEC on April 21, 2017).

(e)(4)

 

Form of Indemnification Agreement between Sucampo Pharmaceuticals, Inc. and its officers and directors (incorporated by reference to
Exhibit 10.1 to Sucampo Pharmaceuticals, Inc.’s Quarterly Report on Form 10-Q (No. 001-33609) for the quarter ended September 30,
2016).

(e)(5)
 

Sucampo Pharmaceuticals, Inc., 2016 Equity Incentive Plan, and forms of agreement thereunder (incorporated by reference to Exhibit
10.45 to Sucampo Pharmaceuticals, Inc.’s Annual Report on Form 10-K (No. 001-33609) for the year ended December 31, 2016).

(e)(6)
 

Sucampo Pharmaceuticals, Inc., Amended and Restated 2006 Stock Incentive Plan (incorporated by reference to Exhibit 10.2 to
Sucampo Pharmaceuticals, Inc.’s Quarterly Report on Form 10-Q (No. 001-33609) for the quarter ended September 30, 2007).

(e)(7)
 

Sucampo Pharmaceuticals, Inc., Amended and Restated 2001 Stock Incentive Plan (incorporated by reference to Exhibit 10.1 to
Sucampo Pharmaceuticals, Inc.’s Registration Statement on Form S-1 (No. 333-135133) filed with the SEC on June 19, 2006).

(e)(8)
 

Sucampo Pharmaceuticals, Inc., Incentive Stock Option Agreement (incorporated by reference to Exhibit 10.4 to Sucampo
Pharmaceuticals, Inc.’s Registration Statement on Form S-1/A (No. 333-135133) filed with the SEC on October 20, 2006).

(e)(9)
 

Sucampo Pharmaceuticals, Inc., Restricted Stock Agreement (incorporated by reference to Exhibit 10.6 to Sucampo Pharmaceuticals,
Inc.’s Registration Statement on Form S-1/A (No. 333-135133) filed with the SEC on October 20, 2006).

(e)(10)
 

Sucampo Pharmaceuticals, Inc., Nonstatutory Stock Option Agreement (incorporated by reference to Exhibit 10.2 to Sucampo
Pharmaceuticals, Inc.’s Current Report on Form 8-K (No. 001-33609) filed with the SEC on October 8, 2009).

(e)(11)
 

Stock Option Agreement Terms and Conditions (incorporated by reference to Exhibit 10.36 to Sucampo Pharmaceuticals, Inc.’s Annual
Report on Form 10-K (No. 001-33609) for the year ended December 31, 2015).

(e)(12)
 

Sucampo Pharmaceuticals, Inc., Amended and Restated 2006 Employee Stock Purchase Plan (incorporated by reference to Exhibit 10.44
to Sucampo Pharmaceuticals, Inc.’s Annual Report on Form 10-K (No. 001-33609) for the year ended December 31, 2016).

(e)(13)
 

Non-Employee Director Compensation Summary (incorporated by reference to Exhibit 10.35 to Sucampo Pharmaceuticals, Inc.’s
Annual Report on Form 10-K (No. 001-33609) for the year ended December 31, 2015).

(e)(14)
 

Amended and Restated Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Matthew Donley, dated
November 27, 2017.

(e)(15) Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Alex Driggs, dated November 26, 2017.

(e)(16)
 

Amended and Restated Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Jones Woodrow Bryan, Jr.,
dated November 26, 2017.
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Exhibit
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(e)(17)
 

Amended and Restated Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Peter Greenleaf, dated
November 30, 2017.

(e)(18)
 

Amended and Restated Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Peter Kiener, dated
November 26, 2017.

(e)(19) Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Jason Meyenburg, dated November 30, 2017.

(e)(20)
 

Amended and Restated Executive Employment Agreement between Sucampo Pharmaceuticals, Inc. and Peter Pfreundschuh, dated
November 26, 2017.
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SIGNATURE

After due inquiry and to the best of my knowledge and belief, I certify that the information set forth in this statement is true, complete and correct.
 

SUCAMPO PHARMACEUTICALS, INC.

By:  /s/ Peter Greenleaf
Name:  Peter Greenleaf
Title:

 
Chief Executive Officer, Chairman of the Board of
Directors

Dated: January 16, 2018

Annex I—Opinion, dated December 22, 2017, of Jefferies LLC.

Annex II—Section 262 of the Delaware General Corporation Law
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ANNEX I

OPINION OF JEFFERIES LLC

December 22, 2017

The Board of Directors
Sucampo Pharmaceuticals, Inc.
805 King Farm Boulevard, Suite 550
Rockville, Maryland 20850

The Board of Directors:

We understand that Sucampo Pharmaceuticals, Inc., a Delaware corporation (“Sucampo”), Mallinckrodt plc, an Irish public limited company
(“Mallinckrodt”), and Sun Acquisition Co., a Delaware corporation and wholly owned subsidiary of Mallinckrodt (“Purchaser”), propose to enter into
an Agreement and Plan of Merger (the “Merger Agreement”) pursuant to which (i) Purchaser will commence a tender offer (the “Tender Offer”) to
purchase all outstanding shares of Class A common stock, par value $0.01 per share, of Sucampo (“Sucampo Class A Common Stock”) at a purchase
price of $18.00 per share in cash (the “Consideration”) and (ii) subsequent to consummation of the Tender Offer, Purchaser will be merged with and into
Sucampo (the “Merger” and, together with the Tender Offer as an integrated transaction, the “Transaction”) and each outstanding share of Sucampo
Class A Common Stock not previously tendered will be converted into the right to receive the Consideration. The terms and conditions of the
Transaction are more fully set forth in the Merger Agreement.

You have asked for our opinion as to whether the Consideration to be received in the Transaction by holders of Sucampo Class A Common Stock
(other than Mallinckrodt, Purchaser and their respective affiliates) pursuant to the Merger Agreement is fair, from a financial point of view, to such
holders.

In arriving at our opinion, we have, among other things:
 

(i) reviewed a draft, dated December 22, 2017, of the Merger Agreement;
 

(ii) reviewed certain publicly available financial and other information regarding Sucampo;
 

(iii) reviewed certain information furnished to us by the management of Sucampo relating to the businesses, operations and prospects of Sucampo,
including probability-weighted and tax-affected financial forecasts and estimates provided by the management of Sucampo;

 

(iv) held discussions with members of the senior management of Sucampo concerning the matters described in clauses (ii) and (iii) above;
 

(v) reviewed the stock trading price history and implied trading multiples for Sucampo and compared them with those of certain publicly traded
companies that we deemed relevant in evaluating Sucampo;

 

(vi) compared the financial terms of the Transaction with publicly available financial terms of certain other transactions that we deemed relevant in
evaluating the Transaction; and

 

(vii) conducted such other financial studies, analyses and investigations as we deemed appropriate.

In our review and analysis and in rendering this opinion, we have assumed and relied upon, but have not assumed any responsibility to
independently investigate or verify, the accuracy and completeness of all financial and other information that was supplied or otherwise made available
by Sucampo or that was publicly available to us (including, without limitation, the information described above) or otherwise reviewed by us. We have
relied on assurances of the management and other representatives of Sucampo that they are not aware of any facts or circumstances that would make
such information incomplete, inaccurate or misleading. In our review, we did not obtain any independent evaluation or appraisal of any of the assets or
liabilities (contingent, derivative, off-balance sheet or otherwise), nor did we conduct a physical inspection of any of the properties or facilities, of
Sucampo or any other entity and we have not been furnished with, and assume no responsibility to obtain, any such evaluations, appraisals or physical
inspections.
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The Board of Directors
Sucampo Pharmaceuticals, Inc.
December 22, 2017
 

With respect to the financial forecasts and estimates (including as to certain tax attributes of Sucampo on a standalone basis) provided to and
reviewed by us, we note that projecting future results of any company is inherently subject to uncertainty. However, we have been advised, and we have
assumed, that the financial forecasts and estimates relating to Sucampo that we have been directed to utilize in our analyses have been reasonably
prepared on bases reflecting the best currently available estimates and good faith judgments of the management of Sucampo as to the future financial
performance of Sucampo and the other matters covered thereby. We express no opinion as to any such financial forecasts or estimates or the assumptions
on which they are based. We have relied upon the assessments of the management of Sucampo as to, among other things, (i) the potential impact on
Sucampo of market, competitive and other trends and developments in and prospects for, and governmental, regulatory and legislative matters relating
to or otherwise affecting, the pharmaceutical industry, including with respect to the pricing of and/or reimbursement for pharmaceutical products, (ii) the
products and/or product candidates, technology and intellectual property of Sucampo and associated regulatory approval processes and risks (including,
without limitation, with respect to the development, clinical testing, manufacturing and commercialization of such products and product candidates, use
and indications for such products and product candidates, the validity and duration of patents and the potential for generic competition), and (iii) existing
and future relationships, agreements and arrangements with, and the ability to attract, retain and/or replace, key employees, suppliers, manufacturers and
other commercial and collaboration relationships of Sucampo. We have assumed that there will not be any developments with respect to any such
matters that would be meaningful in any respect to our analyses or opinion.

Our opinion is based on economic, monetary, regulatory, market and other conditions existing and which can be evaluated as of the date hereof.
We expressly disclaim any undertaking or obligation to advise any person of any change in any fact or matter affecting our opinion of which we become
aware after the date hereof.

We have made no independent investigation of any legal, regulatory, accounting or tax matters affecting Sucampo or the Transaction and we have
assumed the correctness in all respects meaningful to our analyses and opinion of all legal, regulatory, accounting and tax advice given to Sucampo
and/or the Board of Directors of Sucampo (the “Board”), including, without limitation, advice as to legal, regulatory, accounting and tax consequences
to Sucampo and its stockholders of the terms of, and transactions contemplated by, the Merger Agreement and related documents. In addition, we have
not taken into account for purposes of our opinion and express no view as to the impact of any potential or proposed tax reform on Sucampo or any tax
or other consequences of the Transaction to, or individual circumstances of, any holder of Sucampo Class A Common Stock. We have assumed that the
Transaction will be consummated in accordance with its terms without waiver, modification or amendment of any material term, condition or agreement
and in compliance with all applicable laws, documents and other requirements and that, in the course of obtaining the necessary governmental,
regulatory or third party approvals, consents, waivers and releases for the Transaction, including with respect to any divestiture or other requirements, no
delay, limitation, restriction or condition will be imposed or occur that would have an adverse effect on Sucampo or the Transaction or that otherwise
would be meaningful in any respect to our analyses or opinion. We also have assumed that the final Merger Agreement, when signed by the parties
thereto, will be substantially similar to the draft reviewed by us.

It is understood that our opinion is for the use and benefit of the Board (in its capacity as such) in its evaluation of the Consideration from a
financial point of view. Our opinion does not address the relative merits of the Transaction contemplated by the Merger Agreement as compared to any
alternative transaction or opportunity that might be available to Sucampo, nor does it address the underlying business decision by Sucampo to engage in
the Transaction or the terms of the Merger Agreement or the documents referred to therein, including the form or structure of the Transaction or any
term, aspect or implication of any support or other agreements, arrangements or understandings entered into in connection with, or contemplated by or
resulting
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The Board of Directors
Sucampo Pharmaceuticals, Inc.
December 22, 2017
 
from, the Transaction or otherwise. Our opinion does not constitute a recommendation as to whether any stockholder should tender shares of Sucampo
Class A Common Stock in the Tender Offer or how any stockholder should act with respect to the Transaction or any other matter. In addition, no
opinion or view is expressed with respect to, and this opinion does not address, the individual circumstances of, or allocation or relative fairness among,
holders of Sucampo Class A Common Stock or any other securities of Sucampo, or any rights, preferences, restrictions or limitations (whether by virtue
of control, voting, liquidity or otherwise) that may be attributable to any such securities or that may distinguish any holders thereof. We express no
opinion as to the prices at which shares of Sucampo Class A Common Stock or any other securities of Sucampo may trade or otherwise be transferable
at any time. Furthermore, we do not express any view or opinion as to the fairness, financial or otherwise, of the amount or nature of any compensation
or other consideration payable to or to be received by any officers, directors or employees, or any class of such persons, in connection with the
Transaction relative to the Consideration or otherwise. The issuance of our opinion has been authorized by the Fairness Committee of Jefferies LLC.

We have been engaged by Sucampo to act as its financial advisor in connection with the Transaction and will receive a fee for our services, of
which a portion is payable upon delivery of this opinion and the principal portion is contingent upon consummation of the Tender Offer. In addition,
Sucampo has agreed to reimburse us for expenses incurred in connection with our engagement and to indemnify us against liabilities arising out of or in
connection with the services rendered and to be rendered by us under such engagement.

As you are aware, we and our affiliates in the past have provided, currently are providing and in the future may provide financial advisory and/or
financing services unrelated to the Transaction to Sucampo, Mallinckrodt and their respective affiliates for which services we and our affiliates have
received and would expect to receive compensation, including, during the past two years, having acted or acting as (i) with respect to Sucampo,
(a) financial advisor to Sucampo in connection with an acquisition transaction and a potential (but not consummated) acquisition transaction, and
(b) administrative agent and collateral agent for, and as a lender under, a credit facility of Sucampo, and (ii) with respect to Mallinckrodt, as a lender
under a credit facility of Mallinckrodt. In addition, we maintain a market in the securities of Sucampo and, in the ordinary course of business, we and
our affiliates may trade or hold securities of Sucampo, Mallinckrodt and certain of their respective affiliates for our own account and for the accounts of
our customers and, accordingly, may at any time hold long or short positions in those securities.

Based upon and subject to the foregoing, we are of the opinion that, as of the date hereof, the Consideration to be received in the Transaction by
holders of Sucampo Class A Common Stock (other than Mallinckrodt, Purchaser and their respective affiliates) pursuant to the Merger Agreement is
fair, from a financial point of view, to such holders.

Very truly yours,

JEFFERIES LLC
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ANNEX II

SECTION 262 OF THE DELAWARE GENERAL CORPORATION LAW, APPRAISAL RIGHTS

§ 262. Appraisal rights

(a) Any stockholder of a corporation of this State who holds shares of stock on the date of the making of a demand pursuant to subsection (d) of
this section with respect to such shares, who continuously holds such shares through the effective date of the merger or consolidation, who has otherwise
complied with subsection (d) of this section and who has neither voted in favor of the merger or consolidation nor consented thereto in writing pursuant
to § 228 of this title shall be entitled to an appraisal by the Court of Chancery of the fair value of the stockholder’s shares of stock under the
circumstances described in subsections (b) and (c) of this section. As used in this section, the word “stockholder” means a holder of record of stock in a
corporation; the words “stock” and “share” mean and include what is ordinarily meant by those words; and the words “depository receipt” mean a
receipt or other instrument issued by a depository representing an interest in one or more shares, or fractions thereof, solely of stock of a corporation,
which stock is deposited with the depository.

(b) Appraisal rights shall be available for the shares of any class or series of stock of a constituent corporation in a merger or consolidation to be
effected pursuant to § 251 (other than a merger effected pursuant to § 251(g) of this title and, subject to paragraph (b)(3) of this section, § 251(h) of this
title), § 252, § 254, § 255, § 256, § 257, § 258, § 263 or § 264 of this title:

(1) Provided, however, that, except as expressly provided in § 363(b) of this title, no appraisal rights under this section shall be available for
the shares of any class or series of stock, which stock, or depository receipts in respect thereof, at the record date fixed to determine the
stockholders entitled to receive notice of the meeting of stockholders to act upon the agreement of merger or consolidation, were either: (i) listed
on a national securities exchange or (ii) held of record by more than 2,000 holders; and further provided that no appraisal rights shall be available
for any shares of stock of the constituent corporation surviving a merger if the merger did not require for its approval the vote of the stockholders
of the surviving corporation as provided in § 251(f) of this title.

(2) Notwithstanding paragraph (b)(1) of this section, appraisal rights under this section shall be available for the shares of any class or series
of stock of a constituent corporation if the holders thereof are required by the terms of an agreement of merger or consolidation pursuant to §§
251, 252, 254, 255, 256, 257, 258, 263 and 264 of this title to accept for such stock anything except:

a. Shares of stock of the corporation surviving or resulting from such merger or consolidation, or depository receipts in respect thereof;

b. Shares of stock of any other corporation, or depository receipts in respect thereof, which shares of stock (or depository receipts in
respect thereof) or depository receipts at the effective date of the merger or consolidation will be either listed on a national securities
exchange or held of record by more than 2,000 holders;

c. Cash in lieu of fractional shares or fractional depository receipts described in the foregoing paragraphs (b)(2)a. and b. of this
section; or

d. Any combination of the shares of stock, depository receipts and cash in lieu of fractional shares or fractional depository receipts
described in the foregoing paragraphs (b)(2)a., b. and c. of this section.

(3) In the event all of the stock of a subsidiary Delaware corporation party to a merger effected under § 251(h), § 253 or § 267 of this title is
not owned by the parent immediately prior to the merger, appraisal rights shall be available for the shares of the subsidiary Delaware corporation.

(4) In the event of an amendment to a corporation’s certificate of incorporation contemplated by § 363(a) of this title, appraisal rights shall
be available as contemplated by § 363(b) of this title, and the procedures of this section, including those set forth in subsections (d) and (e) of this
section, shall apply as
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nearly as practicable, with the word “amendment” substituted for the words “merger or consolidation”, and the word “corporation” substituted for
the words “constituent corporation” and/or “surviving or resulting corporation”.

(c) Any corporation may provide in its certificate of incorporation that appraisal rights under this section shall be available for the shares of any
class or series of its stock as a result of an amendment to its certificate of incorporation, any merger or consolidation in which the corporation is a
constituent corporation or the sale of all or substantially all of the assets of the corporation. If the certificate of incorporation contains such a provision,
the provisions of this section, including those set forth in subsections (d), (e) and (g) of this section, shall apply as nearly as is practicable.

(d) Appraisal rights shall be perfected as follows:

(1) If a proposed merger or consolidation for which appraisal rights are provided under this section is to be submitted for approval at a
meeting of stockholders, the corporation, not less than 20 days prior to the meeting, shall notify each of its stockholders who was such on the
record date for notice of such meeting (or such members who received notice in accordance with § 255(c) of this title) with respect to shares for
which appraisal rights are available pursuant to subsection (b) or (c) of this section that appraisal rights are available for any or all of the shares of
the constituent corporations, and shall include in such notice a copy of this section and, if one of the constituent corporations is a nonstock
corporation, a copy of § 114 of this title. Each stockholder electing to demand the appraisal of such stockholder’s shares shall deliver to the
corporation, before the taking of the vote on the merger or consolidation, a written demand for appraisal of such stockholder’s shares. Such
demand will be sufficient if it reasonably informs the corporation of the identity of the stockholder and that the stockholder intends thereby to
demand the appraisal of such stockholder’s shares. A proxy or vote against the merger or consolidation shall not constitute such a demand. A
stockholder electing to take such action must do so by a separate written demand as herein provided. Within 10 days after the effective date of
such merger or consolidation, the surviving or resulting corporation shall notify each stockholder of each constituent corporation who has
complied with this subsection and has not voted in favor of or consented to the merger or consolidation of the date that the merger or consolidation
has become effective; or

(2) If the merger or consolidation was approved pursuant to § 228, § 251(h), § 253 or § 267 of this title, then either a constituent corporation
before the effective date of the merger or consolidation or the surviving or resulting corporation within 10 days thereafter shall notify each of the
holders of any class or series of stock of such constituent corporation who are entitled to appraisal rights of the approval of the merger or
consolidation and that appraisal rights are available for any or all shares of such class or series of stock of such constituent corporation, and shall
include in such notice a copy of this section and, if one of the constituent corporations is a nonstock corporation, a copy of § 114 of this title. Such
notice may, and, if given on or after the effective date of the merger or consolidation, shall, also notify such stockholders of the effective date of
the merger or consolidation. Any stockholder entitled to appraisal rights may, within 20 days after the date of mailing of such notice or, in the case
of a merger approved pursuant to § 251(h) of this title, within the later of the consummation of the offer contemplated by § 251(h) of this title and
20 days after the date of mailing of such notice, demand in writing from the surviving or resulting corporation the appraisal of such holder’s
shares. Such demand will be sufficient if it reasonably informs the corporation of the identity of the stockholder and that the stockholder intends
thereby to demand the appraisal of such holder’s shares. If such notice did not notify stockholders of the effective date of the merger or
consolidation, either (i) each such constituent corporation shall send a second notice before the effective date of the merger or consolidation
notifying each of the holders of any class or series of stock of such constituent corporation that are entitled to appraisal rights of the effective date
of the merger or consolidation or (ii) the surviving or resulting corporation shall send such a second notice to all such holders on or within 10 days
after such effective date; provided, however, that if such second notice is sent more than 20 days following the sending of the first notice or, in the
case of a merger approved pursuant to § 251(h) of this title, later than the later of the consummation of the offer contemplated by § 251(h) of this
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title and 20 days following the sending of the first notice, such second notice need only be sent to each stockholder who is entitled to appraisal
rights and who has demanded appraisal of such holder’s shares in accordance with this subsection. An affidavit of the secretary or assistant
secretary or of the transfer agent of the corporation that is required to give either notice that such notice has been given shall, in the absence of
fraud, be prima facie evidence of the facts stated therein. For purposes of determining the stockholders entitled to receive either notice, each
constituent corporation may fix, in advance, a record date that shall be not more than 10 days prior to the date the notice is given, provided, that if
the notice is given on or after the effective date of the merger or consolidation, the record date shall be such effective date. If no record date is
fixed and the notice is given prior to the effective date, the record date shall be the close of business on the day next preceding the day on which
the notice is given.

(e) Within 120 days after the effective date of the merger or consolidation, the surviving or resulting corporation or any stockholder who has
complied with subsections (a) and (d) of this section hereof and who is otherwise entitled to appraisal rights, may commence an appraisal proceeding by
filing a petition in the Court of Chancery demanding a determination of the value of the stock of all such stockholders. Notwithstanding the foregoing, at
any time within 60 days after the effective date of the merger or consolidation, any stockholder who has not commenced an appraisal proceeding or
joined that proceeding as a named party shall have the right to withdraw such stockholder’s demand for appraisal and to accept the terms offered upon
the merger or consolidation. Within 120 days after the effective date of the merger or consolidation, any stockholder who has complied with the
requirements of subsections (a) and (d) of this section hereof, upon written request, shall be entitled to receive from the corporation surviving the merger
or resulting from the consolidation a statement setting forth the aggregate number of shares not voted in favor of the merger or consolidation and with
respect to which demands for appraisal have been received and the aggregate number of holders of such shares. Such written statement shall be mailed
to the stockholder within 10 days after such stockholder’s written request for such a statement is received by the surviving or resulting corporation or
within 10 days after expiration of the period for delivery of demands for appraisal under subsection (d) of this section hereof, whichever is later.
Notwithstanding subsection (a) of this section, a person who is the beneficial owner of shares of such stock held either in a voting trust or by a nominee
on behalf of such person may, in such person’s own name, file a petition or request from the corporation the statement described in this subsection.

(f) Upon the filing of any such petition by a stockholder, service of a copy thereof shall be made upon the surviving or resulting corporation,
which shall within 20 days after such service file in the office of the Register in Chancery in which the petition was filed a duly verified list containing
the names and addresses of all stockholders who have demanded payment for their shares and with whom agreements as to the value of their shares have
not been reached by the surviving or resulting corporation. If the petition shall be filed by the surviving or resulting corporation, the petition shall be
accompanied by such a duly verified list. The Register in Chancery, if so ordered by the Court, shall give notice of the time and place fixed for the
hearing of such petition by registered or certified mail to the surviving or resulting corporation and to the stockholders shown on the list at the addresses
therein stated. Such notice shall also be given by one or more publications at least one week before the day of the hearing, in a newspaper of general
circulation published in the City of Wilmington, Delaware or such publication as the Court deems advisable. The forms of the notices by mail and by
publication shall be approved by the Court, and the costs thereof shall be borne by the surviving or resulting corporation.

(g) At the hearing on such petition, the Court shall determine the stockholders who have complied with this section and who have become entitled
to appraisal rights. The Court may require the stockholders who have demanded an appraisal for their shares and who hold stock represented by
certificates to submit their certificates of stock to the Register in Chancery for notation thereon of the pendency of the appraisal proceedings; and if any
stockholder fails to comply with such direction, the Court may dismiss the proceedings as to such stockholder. If immediately before the merger or
consolidation the shares of the class or series of stock of the constituent corporation as to which appraisal rights are available were listed on a national
securities exchange, the Court shall dismiss the proceedings as to all holders of such shares who are otherwise entitled to appraisal rights unless (1) the
total number of shares entitled to appraisal exceeds 1% of the outstanding shares of the class or series
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eligible for appraisal, (2) the value of the consideration provided in the merger or consolidation for such total number of shares exceeds $1 million, or
(3) the merger was approved pursuant to § 253 or § 267 of this title.

(h) After the Court determines the stockholders entitled to an appraisal, the appraisal proceeding shall be conducted in accordance with the rules
of the Court of Chancery, including any rules specifically governing appraisal proceedings. Through such proceeding the Court shall determine the fair
value of the shares exclusive of any element of value arising from the accomplishment or expectation of the merger or consolidation, together with
interest, if any, to be paid upon the amount determined to be the fair value. In determining such fair value, the Court shall take into account all relevant
factors. Unless the Court in its discretion determines otherwise for good cause shown, and except as provided in this subsection, interest from the
effective date of the merger through the date of payment of the judgment shall be compounded quarterly and shall accrue at 5% over the Federal Reserve
discount rate (including any surcharge) as established from time to time during the period between the effective date of the merger and the date of
payment of the judgment. At any time before the entry of judgment in the proceedings, the surviving corporation may pay to each stockholder entitled to
appraisal an amount in cash, in which case interest shall accrue thereafter as provided herein only upon the sum of (1) the difference, if any, between the
amount so paid and the fair value of the shares as determined by the Court and (2) interest theretofore accrued, unless paid at that time. Upon application
by the surviving or resulting corporation or by any stockholder entitled to participate in the appraisal proceeding, the Court may, in its discretion,
proceed to trial upon the appraisal prior to the final determination of the stockholders entitled to an appraisal. Any stockholder whose name appears on
the list filed by the surviving or resulting corporation pursuant to subsection (f) of this section and who has submitted such stockholder’s certificates of
stock to the Register in Chancery, if such is required, may participate fully in all proceedings until it is finally determined that such stockholder is not
entitled to appraisal rights under this section.

(i) The Court shall direct the payment of the fair value of the shares, together with interest, if any, by the surviving or resulting corporation to the
stockholders entitled thereto. Payment shall be so made to each such stockholder, in the case of holders of uncertificated stock forthwith, and the case of
holders of shares represented by certificates upon the surrender to the corporation of the certificates representing such stock. The Court’s decree may be
enforced as other decrees in the Court of Chancery may be enforced, whether such surviving or resulting corporation be a corporation of this State or of
any state.

(j) The costs of the proceeding may be determined by the Court and taxed upon the parties as the Court deems equitable in the circumstances.
Upon application of a stockholder, the Court may order all or a portion of the expenses incurred by any stockholder in connection with the appraisal
proceeding, including, without limitation, reasonable attorney’s fees and the fees and expenses of experts, to be charged pro rata against the value of all
the shares entitled to an appraisal.

(k) From and after the effective date of the merger or consolidation, no stockholder who has demanded appraisal rights as provided in subsection
(d) of this section shall be entitled to vote such stock for any purpose or to receive payment of dividends or other distributions on the stock (except
dividends or other distributions payable to stockholders of record at a date which is prior to the effective date of the merger or consolidation); provided,
however, that if no petition for an appraisal shall be filed within the time provided in subsection (e) of this section, or if such stockholder shall deliver to
the surviving or resulting corporation a written withdrawal of such stockholder’s demand for an appraisal and an acceptance of the merger or
consolidation, either within 60 days after the effective date of the merger or consolidation as provided in subsection (e) of this section or thereafter with
the written approval of the corporation, then the right of such stockholder to an appraisal shall cease. Notwithstanding the foregoing, no appraisal
proceeding in the Court of Chancery shall be dismissed as to any stockholder without the approval of the Court, and such approval may be conditioned
upon such terms as the Court deems just; provided, however that this provision shall not affect the right of any stockholder who has not commenced an
appraisal proceeding or joined that proceeding as a named party to withdraw such stockholder’s demand for appraisal and to accept the terms offered
upon the merger or consolidation within 60 days after the effective date of the merger or consolidation, as set forth in subsection (e) of this section.
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(l) The shares of the surviving or resulting corporation to which the shares of such objecting stockholders would have been converted had they assented
to the merger or consolidation shall have the status of authorized and unissued shares of the surviving or resulting corporation.
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Exhibit (e)(14)

AMENDED & RESTATED
EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent,
subsidiary, predecessor and affiliated corporations (collectively “Sucampo”), and Matthew Maxwell Donley (“Executive”, and amends, restates and
supersedes the Employment Agreement dated August 3, 2016 (the “Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Executive Vice President, Global Human Resources, Information Technology and Strategy. While
employed by Sucampo, Executive shall devote Executive’s full-time work efforts exclusively on behalf of Sucampo and shall not perform work of any
nature for compensation of any kind for any person or entity other than for Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Four Hundred Twenty-Eight Thousand Three Hundred Ninety-Nine US
Dollars (US $428,399) in accordance with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis
and may, in the sole discretion of the Board of Directors, be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or
established as part of salary reductions that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 50% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden
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parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any obligation whatsoever to pay
such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC Section 409A, the right to a series of
installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation due to Executive shall be paid
subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and
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b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value from its
disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”). Such
information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of the type
of information comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to the
Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it was
disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize use or
disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and for the sole
purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure. Executive
understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such termination, for as long
as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all policies and procedures of Sucampo
for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any information
developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential Information is not adversely
affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President, Global
Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the enforcement of
such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any proceeding relating to the
enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the Confidential Information that is
necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and all
Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium whatsoever,
relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies) containing or
relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of whether it was created,
stored or used on property of the Executive or any other person or entity.
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b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property of
any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person or
entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with Sucampo.
Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to Sucampo’s
Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient consideration for
Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development, design,
know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive makes or
conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any manner to the actual
or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to Executive or any work
performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical compound, creation, data,
development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript, process or technique, whether or not
patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to practice
by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of Protected
Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and be available to
Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon. Executive
agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws (17 U.S.C. § 101) and is
owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not constitute a “work for hire,” and to the
extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right, title, and interest therein, including, without
limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are hereby irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to obtain
and maintain patents,
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copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation binds Executive or
Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable compensation by Sucampo for
Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any document necessary to apply for or
prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its officers and agents as Executive’s
agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did not
use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business; and (d) the
invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is working on any
invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as the Executive starts
working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided Exhibit 1 to this
Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo that is owned directly or
indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed on Exhibit 1, Executive
agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive prior to being employed by
Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and Sucampo agree to submit the
matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has entrusted
Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting. Accordingly,
Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that employment, absent the
prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or assistance similar to the services
Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained while employed at Sucampo, to any
Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any person, entity or organization engaged in
research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means any product, method, process, system or
service provided for commercial use or sale of any person or organization other than Sucampo, that is the same, similar to, or interchangeable with a product,
method, process, system, or service provided for commercial use or sale, or under development for commercial use or sale, by Sucampo when this Agreement
terminates, or about which Executive developed Protected Property while employed by Sucampo. The foregoing restrictions shall not prevent Executive from
working for or performing services on behalf of any business or other entity that offers Conflicting Products if such business or entity is also engaged in other
lines of business and if Executive certifies to Sucampo before accepting such employment that Executive’s employment or services shall be restricted to such
other lines of business, and Executive shall not directly or indirectly be providing support, advice, instruction, direction or other guidance to lines of business
providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know Confidential
Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of this Agreement and
for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—either on Executive’s own
account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to induce any Sucampo Employees
(as defined below) to
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(a) leave employment with Sucampo to work for any other entity that competes with Sucampo in any manner, including for talent; work in any position
similar to the position the Sucampo Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially use Sucampo’s
Confidential Information in violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity. “Sucampo
Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s employment with
Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of twelve
consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or attempt to
induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between any such
Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related involvement on
behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement” includes Executive’s direct
communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial relationship and any direct or indirect
involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be marketed to
customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the adequacy of the
consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not preclude Executive from
becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for which
money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of this
Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to enforce
this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination within 30 days
after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period when Executive is
engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to award damages as
appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator finds Executive
violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of Protected Property shall
constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or fails to honor any provision in
Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend its right under or to enforce any
terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable attorneys’ fees associated with such action.
In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the arbitrator’s determination. Executive waives any
defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such liquidated damages are void as penalties or are not
reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally or
civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official,
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either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made to
Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a complaint or
other document filed in a lawsuit or other proceeding, if such filing is made under seal.

G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I
(Arbitration) (collectively, the “Protected Provisions”).
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2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in Section
H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no Separation
Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.
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c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or fully vested as
of the date this Agreement terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective date the
Agreement is terminated, except as provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
the voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided,
that no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency
or the appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a
sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership
or control of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).
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c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).

4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
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I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term
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of this Agreement is declared unenforceable and cannot be modified to be enforceable, such term or provision shall immediately become null and void,
leaving the remainder of this Agreement in full force and effect.

M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes [the Prior Agreement and] any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:

  

Sucampo Pharmaceuticals, Inc.
Attn: Executive Vice President, Global Human Resources,
Information Technology and Strategy
Copy to: General Counsel
805 King Farm Boulevard, Suite 550
Rockville, Maryland 20850

To Executive:

  

Matthew Maxwell Donley
#############
#############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.
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P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken together
shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in “portable document
format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a document, shall have the same
effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS THAT
EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS BEEN
ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS AGREEMENT
PRIOR TO SIGNING.

EXECUTIVE:
 
/s/ Max Donley   11/26/2017
Executive (signature)   Date
 
Matthew Maxwell Donley
Executive (printed name)
 
SUCAMPO PHARMACEUTICALS, INC.   

/s/ Peter Greenleaf   11/27/2017
Peter Greenleaf (signature)   Date
Chairman and CEO   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Amended and Restated
Employment Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Max Donley
SIGNATURE

 
Max Donley
Print Name

 
11/26/2017
Date



Exhibit (e)(15)

EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (the “Agreement”) is made by and between Sucampo
Pharmaceuticals, Inc., its parent, subsidiary, predecessor and affiliated corporations (collectively
“Sucampo”), and Alex Driggs (“Executive”).

1. Sucampo shall employ Executive as Senior Vice President, General Counsel, Corporate Secretary and Chief Compliance Officer. While employed by
Sucampo, Executive shall devote Executive’s full-time work efforts exclusively on behalf of Sucampo and shall not perform work of any nature for
compensation of any kind for any person or entity other than for Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the Agreement
(the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s employment pursuant to
Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with specifically articulated changes at least
30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Three Hundred Ten Thousand US Dollars (US $310,000) in accordance with
Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis and may, in the sole discretion of the Board of
Directors , be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or established as part of salary reductions that apply
equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo. The
target bonus for Executive shall be 40% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to Executive
for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment. Sucampo
reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if any. Executive
agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or such
other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive Awards
shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement (the “Award
Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred compensation) or
4999 (which pertains to golden parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any
obligation whatsoever to pay such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC
Section 409A, the right to a series of installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation
due to Executive shall be paid subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.
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5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other Sucampo
employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans. Sucampo
reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program or other fringe
benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all applicable rules and
regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense reimbursement
policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements due under this
Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following information
pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other form,
that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would give Sucampo
a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could include: (i) business plans,
strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists, including any information
related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this personnel information; (iii) candidates,
consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers and prospective customers, including their
identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences, transaction histories, contacts, characteristics,
agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and research and development; (vi) business operations,
internal organizational structure and financial affairs; (vii) pricing structure and/or current or proposed manufacturing costs; (viii) proposed services,
technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors, licensees, or distributors; (x) customer history;
(xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests; (xiii) technical or scientific information or processes,
including chemical compounds, computer programs, code, algorithms, Inventions (as defined below), formulae, test data, know how, functional and technical
specifications, designs, drawings; (xiv) passwords; and

b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value from its
disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”). Such
information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know
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that the party who owns the information or has disclosed it intends or expects the secrecy of the type of information comprising the Trade Secret to be
maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to the
Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it was
disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize use or
disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and for the sole
purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure. Executive
understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such termination, for as long
as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all policies and procedures of Sucampo
for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any information
developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential Information is not adversely
affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President, Global
Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the enforcement of
such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any proceeding relating to the
enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the Confidential Information that is
necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and all
Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium whatsoever,
relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies) containing or
relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of whether it was created,
stored or used on property of the Executive or any other person or entity.

b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property of
any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person or
entity outside of Sucampo, except as required in connection with Executive’s duties of employment.
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d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with Sucampo.
Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to Sucampo’s
Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient consideration for
Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development, design,
know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive makes or
conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any manner to the actual
or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to Executive or any work
performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical compound, creation, data,
development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript, process or technique, whether or not
patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to practice
by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of Protected
Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and be available to
Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon. Executive
agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws (17 U.S.C. § 101) and is
owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not constitute a “work for hire,” and to the
extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right, title, and interest therein, including, without
limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are hereby irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to obtain
and maintain patents, copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation
binds Executive or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable
compensation by Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any
document necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its
officers and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.
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5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did not
use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business; and (d) the
invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is working on any
invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as the Executive starts
working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided Exhibit 1 to this
Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo that is owned directly or
indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed on Exhibit 1, Executive
agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive prior to being employed by
Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and Sucampo agree to submit the
matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has entrusted
Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting. Accordingly,
Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that employment, absent the
prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or assistance similar to the services
Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained while employed at Sucampo, to any
Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any person, entity or organization engaged in
research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means any product, method, process, system or
service provided for commercial use or sale of any person or organization other than Sucampo, that is the same, similar to, or interchangeable with a product,
method, process, system, or service provided for commercial use or sale, or under development for commercial use or sale, by Sucampo when this Agreement
terminates, or about which Executive developed Protected Property while employed by Sucampo. The foregoing restrictions shall not prevent Executive from
working for or performing services on behalf of any business or other entity that offers Conflicting Products if such business or entity is also engaged in other
lines of business and if Executive certifies to Sucampo before accepting such employment that Executive’s employment or services shall be restricted to such
other lines of business, and Executive shall not directly or indirectly be providing support, advice, instruction, direction or other guidance to lines of business
providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know Confidential
Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of this Agreement and
for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—either on Executive’s own
account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to induce any Sucampo Employees
(as defined below) to (a) leave employment with Sucampo to work for any other entity that competes with Sucampo in any manner, including for talent; work
in any position similar to the position the Sucampo Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially
use Sucampo’s Confidential Information in violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity.
“Sucampo Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s
employment with Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this
Agreement.
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3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of twelve
consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or attempt to
induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between any such
Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related involvement on
behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement” includes Executive’s direct
communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial relationship and any direct or indirect
involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be marketed to
customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the adequacy of the
consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not preclude Executive from
becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for which
money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of this
Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to enforce
this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination within 30 days
after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period when Executive is
engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to award damages as
appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator finds Executive
violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of Protected Property shall
constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or fails to honor any provision in
Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend its right under or to enforce any
terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable attorneys’ fees associated with such action.
In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the arbitrator’s determination. Executive waives any
defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such liquidated damages are void as penalties or are not
reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally or
civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or
(b) is made to Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.
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G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I
(Arbitration) (collectively, the “Protected Provisions”).

2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If
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Sucampo terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in
Section H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no
Separation Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.

c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or
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Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or fully vested as of the date this Agreement
terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective date the Agreement is terminated, except as
provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of the
voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided, that
no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency or the
appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a sufficient
change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership or control
of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).

c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).
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4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued
and fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
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I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in any
legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act of
1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory estoppel),
or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits; (c) claims
based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain some form of a
grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to mandatory binding
pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in the
event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask questions
regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and agrees that
Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar access to the
arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created any
original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right to do so,
and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term of this Agreement is declared unenforceable and cannot be modified to be
enforceable, such term or provision shall immediately become null and void, leaving the remainder of this Agreement in full force and effect.
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M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes any other prior oral or written inducements, agreements or understandings between the Parties regarding such topics. This Agreement shall
be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or consent by Executive. If
Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this Agreement shall not
automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall assume and be bound by
the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be construed to be a waiver of
the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:

  

Sucampo Pharmaceuticals, Inc.
Attn: Executive Vice President, Global Human Resources,
Information Technology and Strategy
Copy to: General Counsel
805 King Farm Boulevard, Suite 550
Rockville, Maryland 20850

To Executive:

  

Alex Driggs
#############
#############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.

P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.

EXECUTIVE:
 
/s/ Alex Driggs   11/21/2017
Executive (signature)   Date

Alex Driggs    

Executive (printed name)   
 
SUCAMPO PHARMACEUTICALS, INC.   

/s/ Max Donley   11/26/2017
Max Donley (signature)   Date
Executive Vice President   
Global Human Resources, IT and Strategy   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Employment Agreement (the
“Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Alex Driggs
SIGNATURE

Alex Driggs
Print Name

11/21/2017
Date



Exhibit (e)(16)

AMENDED & RESTATED
EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent,
subsidiary, predecessor and affiliated corporations (collectively “Sucampo”), and Jones Woodrow Bryan, Jr. (“Executive”), and amends, restates and
supersedes the Employment Agreement dated March 7, 2017 (the “Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Senior Vice President, Business Development and Licensing. While employed by Sucampo, Executive
shall devote Executive’s full-time work efforts exclusively on behalf of Sucampo and shall not perform work of any nature for compensation of any kind
for any person or entity other than for Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Three Hundred Sixty-Five Thousand US Dollars (US $365,000) in
accordance with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis and may, in the sole
discretion of the Board of Directors, be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or established as part of
salary reductions that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 40% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden
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parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any obligation whatsoever to pay
such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC Section 409A, the right to a series of
installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation due to Executive shall be paid
subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and
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b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value
from its disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”).
Such information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of
the type of information comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to
the Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it
was disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize
use or disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and
for the sole purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure.
Executive understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such
termination, for as long as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all
policies and procedures of Sucampo for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any
information developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential
Information is not adversely affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President,
Global Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the
enforcement of such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any
proceeding relating to the enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the
Confidential Information that is necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and
all Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium
whatsoever, relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies)
containing or relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of
whether it was created, stored or used on property of the Executive or any other person or entity.
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b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property
of any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person
or entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with
Sucampo. Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to
Sucampo’s Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient
consideration for Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development,
design, know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive
makes or conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any
manner to the actual or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to
Executive or any work performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical
compound, creation, data, development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript,
process or technique, whether or not patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to
practice by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of
Protected Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and
be available to Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon.
Executive agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws (17
U.S.C. § 101) and is owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not constitute a
“work for hire,” and to the extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right, title, and
interest therein, including, without limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are hereby
irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to
obtain and maintain patents,
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copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation binds Executive
or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable compensation by
Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any document
necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its officers
and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did
not use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business;
and (d) the invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is
working on any invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as
the Executive starts working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided
Exhibit 1 to this Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo
that is owned directly or indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed
on Exhibit 1, Executive agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive
prior to being employed by Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and
Sucampo agree to submit the matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has
entrusted Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting.
Accordingly, Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that
employment, absent the prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or
assistance similar to the services Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained
while employed at Sucampo, to any Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any
person, entity or organization engaged in research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means
any product, method, process, system or service provided for commercial use or sale of any person or organization other than Sucampo, that is the same,
similar to, or interchangeable with a product, method, process, system, or service provided for commercial use or sale, or under development for
commercial use or sale, by Sucampo when this Agreement terminates, or about which Executive developed Protected Property while employed by
Sucampo. The foregoing restrictions shall not prevent Executive from working for or performing services on behalf of any business or other entity that
offers Conflicting Products if such business or entity is also engaged in other lines of business and if Executive certifies to Sucampo before accepting
such employment that Executive’s employment or services shall be restricted to such other lines of business, and Executive shall not directly or
indirectly be providing support, advice, instruction, direction or other guidance to lines of business providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know
Confidential Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of
this Agreement and for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—
either on Executive’s own account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to
induce any Sucampo Employees (as defined below) to
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(a) leave employment with Sucampo to work for any other entity that competes with Sucampo in any manner, including for talent; work in any position
similar to the position the Sucampo Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially use
Sucampo’s Confidential Information in violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity.
“Sucampo Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s
employment with Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this
Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of
twelve consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or
attempt to induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between
any such Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related
involvement on behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement”
includes Executive’s direct communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial
relationship and any direct or indirect involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be
marketed to customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the
adequacy of the consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not
preclude Executive from becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for
which money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of
this Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to
enforce this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination
within 30 days after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period
when Executive is engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to
award damages as appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator
finds Executive violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of
Protected Property shall constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or
fails to honor any provision in Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend
its right under or to enforce any terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable
attorneys’ fees associated with such action. In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the
arbitrator’s determination. Executive waives any defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such
liquidated damages are void as penalties or are not reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally
or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official,
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either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made to
Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a complaint or
other document filed in a lawsuit or other proceeding, if such filing is made under seal.

G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I (Arbitration) (collectively, the “Protected
Provisions”).
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2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in Section
H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no Separation
Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.
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c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or fully vested as
of the date this Agreement terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective date the
Agreement is terminated, except as provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
the voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided,
that no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency
or the appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a
sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership
or control of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).
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c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).

4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
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I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term of this Agreement is declared unenforceable and cannot be modified to be
enforceable, such term or provision shall immediately become null and void, leaving the remainder of this Agreement in full force and effect.
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M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes the Prior Agreement and any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:

  

Sucampo Pharmaceuticals, Inc.
Attn: Executive Vice President, Global Human Resources,
Information Technology and Strategy
Copy to: General Counsel
805 King Farm Boulevard, Suite 550
Rockville, Maryland 20850

To Executive:

  

Jones Woodrow Bryan, Jr.
#############
#############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.

P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.

EXECUTIVE:
 
/s/ Woody Bryan   11/21/2017
Executive (signature)   Date

Jones Woodrow Bryan, Jr.    

Executive (printed name)   

SUCAMPO PHARMACEUTICALS, INC.   

/s/ Max Donley   11/26/2017
Max Donley (signature)   Date
Executive Vice President   
Global Human Resources, IT and Strategy   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Amended and Restated
Employment Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date
herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Woody Bryan
SIGNATURE

Woody Bryan
Print Name

11/21/2017
Date



Exhibit (e)(17)

AMENDED & RESTATED
EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent,
subsidiary, predecessor and affiliated corporations (collectively “Sucampo”), and Peter Greenleaf (“Executive”), and amends, restates and supersedes the
Employment Agreement dated August 3, 2016 (the “Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Chief Executive Officer. While employed by Sucampo, Executive shall devote Executive’s full-time work
efforts exclusively on behalf of Sucampo and shall not perform work of any nature for compensation of any kind for any person or entity other than for
Sucampo, unless approved in writing and signed by the Chairman or lead independent director of Sucampo’s Board of Directors.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Seven Hundred Fifteen Thousand One Hundred Ninety-Six US Dollars
(US $715,196) in accordance with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis and may,
in the sole discretion of the Board of Directors , be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or
established as part of salary reductions that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 70% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden
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parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any obligation whatsoever to pay
such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC Section 409A, the right to a series of
installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation due to Executive shall be paid
subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and
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b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value
from its disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”).
Such information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of
the type of information comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to
the Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it
was disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize
use or disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and
for the sole purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure.
Executive understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such
termination, for as long as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all
policies and procedures of Sucampo for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any
information developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential
Information is not adversely affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President,
Global Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the
enforcement of such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any
proceeding relating to the enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the
Confidential Information that is necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and
all Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium
whatsoever, relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies)
containing or relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of
whether it was created, stored or used on property of the Executive or any other person or entity.
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b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property
of any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person
or entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with
Sucampo. Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to
Sucampo’s Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient
consideration for Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development,
design, know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive
makes or conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any
manner to the actual or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to
Executive or any work performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical
compound, creation, data, development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript,
process or technique, whether or not patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to
practice by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of
Protected Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and
be available to Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon.
Executive agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws
(17 U.S.C. § 101) and is owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not
constitute a “work for hire,” and to the extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right,
title, and interest therein, including, without limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are
hereby irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to
obtain and maintain patents,
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copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation binds Executive
or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable compensation by
Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any document
necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its officers
and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did
not use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business;
and (d) the invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is
working on any invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as
the Executive starts working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided
Exhibit 1 to this Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo
that is owned directly or indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed
on Exhibit 1, Executive agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive
prior to being employed by Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and
Sucampo agree to submit the matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has
entrusted Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting.
Accordingly, Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that
employment, absent the prior written, signed consent of the Chairman or lead independent director of Sucampo’s Board of Directors. Executive shall not
directly or indirectly render services, advice or assistance similar to the services Executive provided while employed by Sucampo, or involving the
Executive’s use of knowledge Executive gained while employed at Sucampo, to any Conflicting Organization, in connection with any Conflicting
Product. “Conflicting Organization” means any person, entity or organization engaged in research on, or development, production, or marketing of, a
Conflicting Product. “Conflicting Product” means any product, method, process, system or service provided for commercial use or sale of any person or
organization other than Sucampo, that is the same, similar to, or interchangeable with a product, method, process, system, or service provided for
commercial use or sale, or under development for commercial use or sale, by Sucampo when this Agreement terminates, or about which Executive
developed Protected Property while employed by Sucampo. The foregoing restrictions shall not prevent Executive from working for or performing
services on behalf of any business or other entity that offers Conflicting Products if such business or entity is also engaged in other lines of business and
if Executive certifies to Sucampo before accepting such employment that Executive’s employment or services shall be restricted to such other lines of
business, and Executive shall not directly or indirectly be providing support, advice, instruction, direction or other guidance to lines of business
providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know
Confidential Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of
this Agreement and for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—
either on Executive’s own account or on behalf of any person, company, corporation, or other
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entity— induce, solicit, endeavor to entice or attempt to induce any Sucampo Employees (as defined below) to (a) leave employment with Sucampo to
work for any other entity that competes with Sucampo in any manner, including for talent; work in any position similar to the position the Sucampo
Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially use Sucampo’s Confidential Information in
violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity. “Sucampo Employees” are Sucampo
employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s employment with Sucampo, and with
whom Executive had business communications at any time during the last twenty-four months of the Term of this Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of
twelve consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or
attempt to induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between
any such Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related
involvement on behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement”
includes Executive’s direct communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial
relationship and any direct or indirect involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be
marketed to customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the
adequacy of the consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not
preclude Executive from becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for
which money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of
this Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to
enforce this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination
within 30 days after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period
when Executive is engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to
award damages as appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator
finds Executive violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of
Protected Property shall constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or
fails to honor any provision in Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend
its right under or to enforce any terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable
attorneys’ fees associated with such action. In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the
arbitrator’s determination. Executive waives any defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such
liquidated damages are void as penalties or are not reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally
or civilly liable under any federal or state trade secret law for the
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disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local government official, either directly or indirectly, or to an
attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made to Executive’s attorney in relation to a
lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a complaint or other document filed in a lawsuit or
other proceeding, if such filing is made under seal.

G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I (Arbitration) (collectively, the “Protected
Provisions”).
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2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in Section
H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no Separation
Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.

c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall
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explore options with Executive to determine whether Executive is able to perform the essential functions of the job with or without reasonable
accommodation. In the event of any dispute as to whether Employee is disabled for purposes of this Section H(2)(c), such dispute shall be resolved by
an independent physician competent to assess the condition at issue selected by Sucampo and performing such assessment at Sucampo’s expense. Upon
termination of this Agreement due to Executive’s death or disability, Sucampo shall provide Executive (or Executive’s estate, as applicable) with all of
Executive’s compensation and benefits that had fully accrued or fully vested as of the date this Agreement terminated. No other compensation or
benefits of any nature shall accrue, vest or continue after the effective date the Agreement is terminated, except as provided under paragraph d.
immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); (B) a lump sum payment equal to the sum of (1) 12 months
of Executive’s then-current annual Base Salary and (2) the current target bonus percentage of the current Base Salary; and (ii) Executive’s Equity
Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the “Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
the voting securities of Sucampo; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided,
that no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency
or the appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a
sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership
or control of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 24-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 24
months of Executive’s then-current annual Base Salary and (2) 200% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).
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c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).

4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
 

  10   /s/ PG
    Executive’s Initials



I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term
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of this Agreement is declared unenforceable and cannot be modified to be enforceable, such term or provision shall immediately become null and void,
leaving the remainder of this Agreement in full force and effect.

M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes the Prior Agreement and any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:     Sucampo Pharmaceuticals, Inc.
    Attn: Executive Vice President, Global Human Resources,
    Information Technology and Strategy
    Copy to: General Counsel
    805 King Farm Boulevard, Suite 550
    Rockville, Maryland 20850

To Executive:     Peter Greenleaf
    #############
    #############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.
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P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.

EXECUTIVE:
 
/s/ Peter Greenleaf   11/21/2017
Executive (signature)   Date
 
Peter Greenleaf
Executive (printed name)
 
SUCAMPO PHARMACEUTICALS, INC.   

/s/ John Johnson   11/30/2017
John Johnson (signature)   Date
Lead Independent Director   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Amended and Restated
Employment Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date
herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Peter Greenleaf
SIGNATURE

Peter Greenleaf
Print Name

11/21/2017
Date



Exhibit (e)(18)

AMENDED & RESTATED
EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent,
subsidiary, predecessor and affiliated corporations (collectively “Sucampo”), and Dr. Peter Kiener (“Executive”), and amends, restates and supersedes
the Employment Agreement dated August 2, 2016 (the “Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Chief Scientific Officer. While employed by Sucampo, Executive shall devote Executive’s full-time work
efforts exclusively on behalf of Sucampo and shall not perform work of any nature for compensation of any kind for any person or entity other than for
Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Four Hundred Forty-Four Thousand Three Hundred Twenty-Nine US
Dollars (US $444,329) in accordance with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis
and may, in the sole discretion of the Board of Directors, be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or
established as part of salary reductions that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 50% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden
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parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any obligation whatsoever to pay
such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC Section 409A, the right to a series of
installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation due to Executive shall be paid
subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and
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b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value
from its disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”).
Such information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of
the type of information comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to
the Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it
was disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize
use or disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and
for the sole purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure.
Executive understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such
termination, for as long as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all
policies and procedures of Sucampo for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any
information developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential
Information is not adversely affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President,
Global Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the
enforcement of such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any
proceeding relating to the enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the
Confidential Information that is necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and
all Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium
whatsoever, relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies)
containing or relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of
whether it was created, stored or used on property of the Executive or any other person or entity.
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b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property
of any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person
or entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with
Sucampo. Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to
Sucampo’s Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient
consideration for Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development,
design, know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive
makes or conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any
manner to the actual or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to
Executive or any work performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical
compound, creation, data, development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript,
process or technique, whether or not patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to
practice by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of
Protected Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and
be available to Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon.
Executive agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws (17
U.S.C. § 101) and is owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not constitute a
“work for hire,” and to the extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right, title, and
interest therein, including, without limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are hereby
irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to
obtain and maintain patents,
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copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation binds Executive
or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable compensation by
Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any document
necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its officers
and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did
not use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business;
and (d) the invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is
working on any invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as
the Executive starts working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided
Exhibit 1 to this Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo
that is owned directly or indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed
on Exhibit 1, Executive agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive
prior to being employed by Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and
Sucampo agree to submit the matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has
entrusted Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting.
Accordingly, Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that
employment, absent the prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or
assistance similar to the services Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained
while employed at Sucampo, to any Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any
person, entity or organization engaged in research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means
any product, method, process, system or service provided for commercial use or sale of any person or organization other than Sucampo, that is the same,
similar to, or interchangeable with a product, method, process, system, or service provided for commercial use or sale, or under development for
commercial use or sale, by Sucampo when this Agreement terminates, or about which Executive developed Protected Property while employed by
Sucampo. The foregoing restrictions shall not prevent Executive from working for or performing services on behalf of any business or other entity that
offers Conflicting Products if such business or entity is also engaged in other lines of business and if Executive certifies to Sucampo before accepting
such employment that Executive’s employment or services shall be restricted to such other lines of business, and Executive shall not directly or
indirectly be providing support, advice, instruction, direction or other guidance to lines of business providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know
Confidential Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of
this Agreement and for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—
either on Executive’s own account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to
induce any Sucampo Employees (as defined below) to
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(a) leave employment with Sucampo to work for any other entity that competes with Sucampo in any manner, including for talent; work in any position
similar to the position the Sucampo Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially use
Sucampo’s Confidential Information in violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity.
“Sucampo Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s
employment with Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this
Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of
twelve consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or
attempt to induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between
any such Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related
involvement on behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement”
includes Executive’s direct communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial
relationship and any direct or indirect involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be
marketed to customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the
adequacy of the consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not
preclude Executive from becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for
which money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of
this Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to
enforce this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination
within 30 days after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period
when Executive is engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to
award damages as appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator
finds Executive violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of
Protected Property shall constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or
fails to honor any provision in Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend
its right under or to enforce any terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable
attorneys’ fees associated with such action. In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the
arbitrator’s determination. Executive waives any defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such
liquidated damages are void as penalties or are not reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally
or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official,
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either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made to
Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a complaint or
other document filed in a lawsuit or other proceeding, if such filing is made under seal.

G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I
(Arbitration) (collectively, the “Protected Provisions”).
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2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in Section
H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no Separation
Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.
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c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or fully vested as
of the date this Agreement terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective date the
Agreement is terminated, except as provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
the voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided,
that no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency
or the appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a
sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership
or control of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).
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c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).

4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
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I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term
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of this Agreement is declared unenforceable and cannot be modified to be enforceable, such term or provision shall immediately become null and void,
leaving the remainder of this Agreement in full force and effect.

M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes the Prior Agreement and any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:

  

Sucampo Pharmaceuticals, Inc.
Attn: Executive Vice President, Global Human Resources,
Information Technology and Strategy
Copy to: General Counsel
805 King Farm Boulevard, Suite 550
Rockville, Maryland 20850

To Executive:

  

Peter Kiener
#############
#############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.
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P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.
 
EXECUTIVE:   

/s/ Peter Kiener   11/21/2017
Executive (signature)   Date

Peter Kiener, D. Phil    

Executive (printed name)   
 
SUCAMPO PHARMACEUTICALS, INC.   

/s/ Max Donley   11/26/2017
Max Donley (signature)   Date
Executive Vice President   
Global Human Resources, IT and Strategy   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Amended and Restated
Employment Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date
herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: None at Company. See CV for patents & patent filings.
 

/s/ Peter Kiener
SIGNATURE

Peter Kiener
Print Name

11/21/2017
Date



Exhibit (e)(19)

EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent, subsidiary, predecessor
and affiliated corporations (collectively “Sucampo”), and Jason Meyenburg (“Executive”), and amends, restates and supersedes in its entirety that
certain employment letter agreement, dated December 3, 2016, between Executive and Vtesse Inc., now a wholly-owned subsidiary of Sucampo (the
“Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Chief Commercial Officer. While employed by Sucampo, Executive shall devote Executive’s full-time
work efforts exclusively on behalf of Sucampo and shall not perform work of any nature for compensation of any kind for any person or entity other
than for Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Three Hundred Thirty Thousand US Dollars (US $330,000) in accordance
with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis and may, in the sole discretion of the
Board of Directors, be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or established as part of salary reductions
that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 50% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or
agents shall have any obligation whatsoever to pay such taxes or to otherwise indemnify or hold Executive harmless from any
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or all of such taxes. For purposes of IRC Section 409A, the right to a series of installment payments under this Agreement shall be treated as a right to a
series of separate payments. All compensation due to Executive shall be paid subject to withholding by Sucampo to ensure compliance with all
applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and

b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value
from its disclosure or use, and
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(ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”). Such information constitutes a
Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the circumstances, such person
knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of the type of information
comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to
the Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it
was disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize
use or disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and
for the sole purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure.
Executive understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such
termination, for as long as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all
policies and procedures of Sucampo for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any
information developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential
Information is not adversely affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President,
Global Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the
enforcement of such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any
proceeding relating to the enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the
Confidential Information that is necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and
all Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium
whatsoever, relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies)
containing or relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of
whether it was created, stored or used on property of the Executive or any other person or entity.

b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property
of any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.
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c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person
or entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with
Sucampo. Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to
Sucampo’s Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient
consideration for Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development,
design, know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive
makes or conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any
manner to the actual or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to
Executive or any work performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical
compound, creation, data, development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript,
process or technique, whether or not patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to
practice by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of
Protected Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and
be available to Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon.
Executive agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws (17
U.S.C. § 101) and is owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not constitute a
“work for hire,” and to the extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right, title, and
interest therein, including, without limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are hereby
irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to
obtain and maintain patents, copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This
obligation binds Executive or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to
reasonable compensation by Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s
signature on any
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document necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or
its officers and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the
above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did
not use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business;
and (d) the invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is
working on any invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as
the Executive starts working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided
Exhibit 1 to this Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo
that is owned directly or indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed
on Exhibit 1, Executive agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive
prior to being employed by Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and
Sucampo agree to submit the matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has
entrusted Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting.
Accordingly, Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that
employment, absent the prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or
assistance similar to the services Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained
while employed at Sucampo, to any Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any
person, entity or organization engaged in research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means
any product, method, process, system or service provided for commercial use or sale of any person or organization other than Sucampo, that is the same,
similar to, or interchangeable with a product, method, process, system, or service provided for commercial use or sale, or under development for
commercial use or sale, by Sucampo when this Agreement terminates, or about which Executive developed Protected Property while employed by
Sucampo. The foregoing restrictions shall not prevent Executive from working for or performing services on behalf of any business or other entity that
offers Conflicting Products if such business or entity is also engaged in other lines of business and if Executive certifies to Sucampo before accepting
such employment that Executive’s employment or services shall be restricted to such other lines of business, and Executive shall not directly or
indirectly be providing support, advice, instruction, direction or other guidance to lines of business providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know
Confidential Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of
this Agreement and for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—
either on Executive’s own account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to
induce any Sucampo Employees (as defined below) to (a) leave employment with Sucampo to work for any other entity that competes with Sucampo in
any manner, including for talent; work in any position similar to the position the Sucampo Employee held with Sucampo; or work in any position in
which the Sucampo Employee could potentially use Sucampo’s Confidential Information in violation of this Agreement; or (b) supply any Sucampo
Confidential Information to any third party or entity.
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“Sucampo Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s
employment with Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this
Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of
twelve consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or
attempt to induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between
any such Sucampo Client and Sucampo.
“Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related involvement on behalf of Sucampo at any
time during the last twenty-four months of the Term of this Agreement. “Business-related involvement” includes Executive’s direct communication with
the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial relationship and any direct or indirect involvement on
behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be
marketed to customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the
adequacy of the consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not
preclude Executive from becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for
which money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of
this Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to
enforce this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination
within 30 days after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period
when Executive is engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to
award damages as appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator
finds Executive violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of
Protected Property shall constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or
fails to honor any provision in Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend
its right under or to enforce any terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable
attorneys’ fees associated with such action. In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the
arbitrator’s determination. Executive waives any defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such
liquidated damages are void as penalties or are not reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally
or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of
law; or (b) is made to Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is
made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.
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G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I
(Arbitration) (collectively, the “Protected Provisions”).

2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive
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the Separation Benefits enumerated in Section H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as
described in Section H(2)(b) below, no Separation Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.

c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or
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fully vested as of the date this Agreement terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective
date the Agreement is terminated, except as provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of the
voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided, that
no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency or the
appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a sufficient
change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership or control
of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).

c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).
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4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.

I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this
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Agreement, any alleged breach of this Agreement, or post-employment issues with Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term of this Agreement is declared unenforceable and cannot be modified to be
enforceable, such term or provision shall immediately become null and void, leaving the remainder of this Agreement in full force and effect.

M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.
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N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes the Prior Agreement and any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:   Sucampo Pharmaceuticals, Inc.
  Attn: Executive Vice President, Global Human Resources,
  Information Technology and Strategy
  Copy to: General Counsel
  805 King Farm Boulevard, Suite 550
  Rockville, Maryland 20850

To Executive:   Jason Meyenburg
  #############
  #############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.

P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.

EXECUTIVE:
 
/s/ Jason Meyenburg   11/30/2017
Executive (signature)   Date

Jason Meyenburg    

Executive (printed name)   

SUCAMPO PHARMACEUTICALS, INC.   

/s/ Max Donley   11/30/2017
Max Donley (signature)   Date
Executive Vice President   
Global Human Resources, IT and Strategy   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Executive Employment
Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Jason Meyenburg
SIGNATURE

Jason Meyenburg
Print Name

11/30/2017
Date



Exhibit (e)(20)

AMENDED & RESTATED
EXECUTIVE EMPLOYMENT AGREEMENT

This Amended and Restated Executive Employment Agreement (the “Agreement”) is made by and between Sucampo Pharmaceuticals, Inc., its parent,
subsidiary, predecessor and affiliated corporations (collectively “Sucampo”), and Peter Pfreundschuh (“Executive”), and amends, restates and
supersedes the Employment Agreement dated March 20, 2017 (the “Prior Agreement”).

A. Employment and Duties.

1. Sucampo shall employ Executive as Chief Financial Officer. While employed by Sucampo, Executive shall devote Executive’s full-time work
efforts exclusively on behalf of Sucampo and shall not perform work of any nature for compensation of any kind for any person or entity other than for
Sucampo, unless approved in writing and signed by Sucampo’s CEO.

2. This Agreement shall be in effect for the one-year period following the first date on which both Executive and Sucampo have signed the
Agreement (the “Anniversary Date”). The Agreement will continue to renew on a year-to-year basis unless either party ends the Executive’s
employment pursuant to Section H; or Sucampo delivers written notice to the Executive about Sucampo’s intent to renew the Agreement with
specifically articulated changes at least 30 days before the Anniversary Date, and then terminates the Agreement under Section N.

B. Compensation and Benefits.

1. Base Salary. Sucampo shall pay Executive an annual base salary of Three Hundred Seventy-Five Thousand US Dollars (US $375,000) in
accordance with Sucampo’s regular payroll cycle (the “Base Salary”). The Base Salary shall be reviewed on an annual basis and may, in the sole
discretion of the Board of Directors, be increased, but not decreased (unless either mutually agreed by Executive and Sucampo, or established as part of
salary reductions that apply equally to similarly situated officers as a percentage reduction in their salaries).

2. Bonus. Executive shall be entitled to participate in Sucampo’s annual incentive plan, as defined and modified from time to time by Sucampo.
The target bonus for Executive shall be 50% of Executive’s Base Salary, in the sole discretion of the Board of Directors. The annual bonus payable to
Executive for any fiscal year shall be paid to Executive in a lump sum on the date set forth in Sucampo’s incentive plan in effect at the time of payment.
Sucampo reserves the unilateral right to modify the incentive plan and reserves the unilateral discretion to determine the amount of Executive’s bonus, if
any. Executive agrees that such bonus is not “earned” until approved by the Board of Directors.

3. Stock. At least annually during the period when this Agreement is in effect (the “Term”), Executive shall be eligible for consideration to receive
restricted stock grants, stock options or other awards (collectively, “Equity Incentive Awards”) in accordance with the 2016 Equity Incentive Plan or
such other equity incentive plan as may be designated by Sucampo from time to time (collectively referred to as the “Plan”). Any such Equity Incentive
Awards shall be made in the sole discretion of the Board of Directors and pursuant to Sucampo’s then-current form of equity incentive award agreement
(the “Award Agreement”).

4. Taxes. Executive acknowledges and agrees that Executive shall be solely responsible for the satisfaction of any applicable taxes that may arise
pursuant to this Agreement (including taxes arising under Section 409A of the Internal Revenue Code (“IRC”), which pertains to deferred
compensation) or 4999 (which pertains to golden
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parachute excise taxes), and that neither Sucampo nor any of its employees, officers, directors, or agents shall have any obligation whatsoever to pay
such taxes or to otherwise indemnify or hold Executive harmless from any or all of such taxes. For purposes of IRC Section 409A, the right to a series of
installment payments under this Agreement shall be treated as a right to a series of separate payments. All compensation due to Executive shall be paid
subject to withholding by Sucampo to ensure compliance with all applicable laws and regulations.

5. Participation in Benefits. Executive shall be entitled to participate in all Sucampo employee benefit plans or programs offered to other
Sucampo employees to the extent that Executive’s position, tenure, salary, and other qualifications make Executive eligible to participate in such plans.
Sucampo reserves the unilateral right to adopt, continue, discontinue, amend, modify, reduce or expand each and every employee benefit plan, program
or other fringe benefit during any term of the Agreement. Participation by Executive in any such plan, program or benefit shall be subject to all
applicable rules and regulations.

6. Expenses. Sucampo shall pay or reimburse Executive for all reasonable and necessary out-of-pocket expenses incurred by Executive in the
performance of his or her obligations under this Agreement. Sucampo shall reimburse such expenses in accordance with Sucampo’s expense
reimbursement policies and procedures. Sucampo reserves the right to modify such policies and procedures in its sole discretion. All reimbursements
due under this Agreement shall be separately requested and paid not later than one year after Executive incurs the underlying expense.

7. Professional Organizations. During the Term, Sucampo shall reimburse Executive for the annual dues payable for membership in professional
societies associated with the Executive’s job responsibilities or subject matters related to Sucampo’s interests. Sucampo shall only reimburse for a new
membership if and after Sucampo has approved such membership.

C. Confidential Information.

1. Executive acknowledges that Sucampo operates in a competitive environment and has a legitimate business interest in protecting Sucampo’s
Confidential Information and Protected Property (as defined in Section D(1) below). “Confidential Information” includes any of the following
information pertaining to Sucampo or its affiliated entities:

a. Any and all information, whether or not meeting the legal definition of a trade secret, and whether in written, oral, electronic or other
form, that would give a third party a competitive advantage that the third party would not otherwise have had without the information, or that would
give Sucampo a competitive advantage because its competitors do not have the information. For example, such “Confidential Information” could
include: (i) business plans, strategic plans, forecasts, budgets, sales, financial projections and costs; (ii) personnel and payroll records and employee lists,
including any information related to an employee’s health, unless the Executive and/or the third party has a legal right to possess or disclose this
personnel information; (iii) candidates, consultants, and contractors, including lists, resumes, preferences, transaction histories and rates; (iv) customers
and prospective customers, including their identity, the identities of their employees, contractors and consultants, special needs, job orders, preferences,
transaction histories, contacts, characteristics, agreements and current or proposed pricing; (v) marketing activities, plans, promotions, operations and
research and development; (vi) business operations, internal organizational structure and financial affairs; (vii) pricing structure and/or current or
proposed manufacturing costs; (viii) proposed services, technologies and products; (ix) contracts with customers, suppliers, joint ventures, licensors,
licensees, or distributors; (x) customer history; (xi) compensation structure and strategy compared to the market; (xii) current or proposed product tests;
(xiii) technical or scientific information or processes, including chemical compounds, computer programs, code, algorithms, Inventions (as defined
below), formulae, test data, know how, functional and technical specifications, designs, drawings; (xiv) passwords; and
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b. Any information (including any compilation, device, method, technique or process) that (i) derives independent economic value, actual or
potential, from not being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain economic value
from its disclosure or use, and (ii) is the subject of efforts that are reasonable under the circumstances to maintain its secrecy (hereafter “Trade Secret”).
Such information constitutes a Trade Secret even if a person has acquired the information without express notice that it is a Trade Secret if, under all the
circumstances, such person knows or has reason to know that the party who owns the information or has disclosed it intends or expects the secrecy of
the type of information comprising the Trade Secret to be maintained.

c. The term “Confidential Information” excludes any information that (i) is, was, or enters in the public domain without violation of this
Agreement and through no fault of the Executive, (ii) was in Executive’s possession free of any obligation of confidence at the time it was disclosed to
the Executive, or (iii) was rightfully communicated to the Executive by a third party free of any obligation of confidentiality subsequent to the time it
was disclosed by Sucampo to the Executive.

2. During and after the Term of this Agreement, Executive shall not, directly or indirectly, reproduce, commercialize, use, disclose, or authorize
use or disclosure of, any Confidential Information, unless such use or disclosure is (a) consistent with Sucampo’s obligations or business purposes and
for the sole purpose of carrying out Executive’s duties to Sucampo, or (b) specifically authorized by Sucampo in writing prior to such use or disclosure.
Executive understands and agrees that this restriction shall continue to apply after this Agreement terminates, regardless of the reason for such
termination, for as long as the information qualifies as “Confidential Information” under Section C(1) above. Executive agrees to comply with all
policies and procedures of Sucampo for protecting Confidential Information.

3. Executive agrees that Sucampo has the right to refuse publication of any papers prepared by Executive as a result of Executive’s employment,
consultation, work or services, with, for, on behalf of or in conjunction with Sucampo. Executive agrees to submit any proposed publications referring to
Executive’s employment, consultation, work, services and activities with, for, on behalf of or in conjunction with Sucampo, or referring to any
information developed therefrom, to Sucampo for review, prior to publication, to ensure that Sucampo’s position with respect to Confidential
Information is not adversely affected by publication disclosures.

4. If Executive is required to disclose Confidential Information due to the issuance of a court order or other government process, Executive shall
(a) promptly, but in no event more than 72 hours after learning of such court order or other government process, notify the Executive Vice President,
Global Human Resources, IT and Strategy; (b) at Sucampo’s expense, take all reasonable necessary steps requested by Sucampo to defend against the
enforcement of such court order or other government process, and permit Sucampo to intervene and participate with counsel of its choice in any
proceeding relating to the enforcement thereof; and (c) if such compelled disclosure is required, Executive shall disclose only that portion of the
Confidential Information that is necessary to meet the minimum legal requirement imposed on Executive.

5. Executive agrees that, upon termination of this Agreement or if requested by Sucampo, Executive shall immediately return to Sucampo any and
all Sucampo Property (as defined below) and documents and other media containing Confidential Information (and all hard/electric copies thereof) in
Executive’s possession, custody or control.

a. “Sucampo Property” shall mean any and all documents, instruments, records and databases, recorded or stored on any medium
whatsoever, relating or pertaining, directly or indirectly, to the business of Sucampo, including without limitation any and all documents (and copies)
containing or relating to Confidential Information. Executive acknowledges that Sucampo Property is solely the property of Sucampo regardless of
whether it was created, stored or used on property of the Executive or any other person or entity.
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b. Executive agrees that, while employed by Sucampo, Executive shall not directly or indirectly, use, or allow the use of, Sucampo property
of any kind (including property leased to Sucampo), for any purpose other than Sucampo activities, except with the authorization of a duly authorized
representative of Sucampo.

c. Executive agrees not to remove any Sucampo Property from Sucampo’s business premises or deliver any Sucampo Property to any person
or entity outside of Sucampo, except as required in connection with Executive’s duties of employment.

d. If Sucampo Property in electronic form that contains or relates to Confidential Information is stored on a computer or device that is not
Sucampo Property, then at the termination of this Agreement, Executive agrees to promptly deliver a copy of the stored Sucampo Property to Sucampo,
permanently delete the Sucampo Property from the computer or device, and confirm these actions to Sucampo in writing.

6. Executive understands that Executive is signing this Agreement as a condition of Executive’s employment, or continued employment, with
Sucampo. Executive further acknowledges and agrees that Executive’s employment or continued employment by Sucampo, Executive’s access to
Sucampo’s Confidential Information, and other goods and valuable consideration associated with employment by Sucampo, provide good and sufficient
consideration for Executive’s obligations under this Agreement.

D. Protected Property.

1. “Protected Property” includes any Invention (as defined below), discovery, improvement, idea or expression of idea, process, development,
design, know-how, data, and formula, whether patentable or un-patentable, or protectable by copyright or other intellectual property law, that Executive
makes or conceives, alone or with others, during or outside of working matters, during Executive’s employment with Sucampo, that relates in any
manner to the actual or demonstrably anticipated business, research or development of Sucampo, or results from or is suggested by any task assigned to
Executive or any work performed by Executive on behalf of Sucampo. “Invention” means any apparatus, biological processes, cell line, chemical
compound, creation, data, development, design, discovery, formula, idea, improvement, innovation, know-how, laboratory notebook, manuscript,
process or technique, whether or not patentable or protectable by copyright, or other intellectual property in any form.

2. Executive agrees to communicate to Sucampo in writing as promptly and fully as practicable all Protected Property conceived or reduced to
practice by Executive at any time during the Executive’s employment by Sucampo. Executive agrees to keep and maintain adequate written records of
Protected Property at all times and stages, in the form of notes, sketches, drawings, memoranda and reports. Those records shall be the property of and
be available to Sucampo at all times.

3. Executive hereby assigns to Sucampo and/or its nominees, all of Executive’s right, title, and interest in such Protected Property, and all of the
Executive’s right, title, and interest in any patents, copyrights, patent applications, software, trademarks, or copyright applications based thereon.
Executive agrees that all Protected Property subject to copyright protection constitutes “work made for hire” under United States copyright laws
(17 U.S.C. § 101) and is owned exclusively Sucampo. To the extent that title to any Protected Property subject to copyright protection does not
constitute a “work for hire,” and to the extent title to any other Protected Property does not, by operation of law or otherwise, vest in Sucampo, all right,
title, and interest therein, including, without limitation, all copyrights, patents and trade secrets, and all copyrightable or patentable subject matter, are
hereby irrevocably assigned to Sucampo.

4. Executive shall, at the expense of and on behalf of Sucampo, do everything reasonably necessary for Sucampo to obtain, preserve, and protect
Sucampo’s right, title and interest in and to such Protected Property, including preparing and signing all documents Sucampo may deem necessary to
obtain and maintain patents,
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copyrights, trade secrets, trademarks, service marks and other rights within the United States or anywhere in the world. This obligation binds Executive
or Executive’s legal representative and continues despite the end of Executive’s employment with Sucampo, subject to reasonable compensation by
Sucampo for Executive’s time and expenses. Should Sucampo be unable, after reasonable effort, to obtain Executive’s signature on any document
necessary to apply for or prosecute any of the above rights for any reason, Executive hereby irrevocably designates and appoints Sucampo or its officers
and agents as Executive’s agent coupled with a power of attorney to act on Executive’s behalf to do everything necessary to accomplish the above.

5. The provisions of this Section D do not apply to any invention if (a) Executive developed it entirely on Executive’s own time; (b) Executive did
not use or rely on any of Sucampo’s Confidential Information, equipment, supplies, or facilities; (c) the invention is unrelated to Sucampo’s business;
and (d) the invention did not result from any work Executive performed for Sucampo. If, when hired or during Executive’s employment, Executive is
working on any invention that is excluded under this Section D(5). Executive agrees to put Sucampo on written notice at the time of hire or as soon as
the Executive starts working on the invention during Executive’s employment. To further comply with this notice requirement, Executive has provided
Exhibit 1 to this Agreement, which includes a complete list and description of all Inventions, intellectual property and equipment located at Sucampo
that is owned directly or indirectly by Executive and which shall not be transferred to Sucampo pursuant to this Agreement. Except for those items listed
on Exhibit 1, Executive agrees that he or she shall not assert any rights under any intellectual property as having been made or acquired by Executive
prior to being employed by Sucampo. If Sucampo and Executive disagree about whether an invention is appropriately listed on Exhibit 1, Executive and
Sucampo agree to submit the matter to arbitration per the terms of Section I below.

E. Non-Competition And Non-Solicitation.

1. Executive agrees that, as a result of Executive’s position with Sucampo and/or the unique skills Executive brings to Sucampo, Sucampo has
entrusted Executive with information and customer relationships that are valuable to Sucampo, and that Sucampo has a legitimate interest in protecting.
Accordingly, Executive agrees that, during the term of this Agreement and for a period of twelve consecutive months following the end of that
employment, absent the prior written, signed consent of the CEO of Sucampo, Executive shall not directly or indirectly render services, advice or
assistance similar to the services Executive provided while employed by Sucampo, or involving the Executive’s use of knowledge Executive gained
while employed at Sucampo, to any Conflicting Organization, in connection with any Conflicting Product. “Conflicting Organization” means any
person, entity or organization engaged in research on, or development, production, or marketing of, a Conflicting Product. “Conflicting Product” means
any product, method, process, system or service provided for commercial use or sale of any person or organization other than Sucampo, that is the same,
similar to, or interchangeable with a product, method, process, system, or service provided for commercial use or sale, or under development for
commercial use or sale, by Sucampo when this Agreement terminates, or about which Executive developed Protected Property while employed by
Sucampo. The foregoing restrictions shall not prevent Executive from working for or performing services on behalf of any business or other entity that
offers Conflicting Products if such business or entity is also engaged in other lines of business and if Executive certifies to Sucampo before accepting
such employment that Executive’s employment or services shall be restricted to such other lines of business, and Executive shall not directly or
indirectly be providing support, advice, instruction, direction or other guidance to lines of business providing a Conflicting Product.

2. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know
Confidential Information regarding some of Sucampo’s employees, independent contractors and/or consultants. Accordingly, both during the Term of
this Agreement and for a period of twelve consecutive months following the end of that employment, Executive agrees to not directly or indirectly—
either on Executive’s own account or on behalf of any person, company, corporation, or other entity— induce, solicit, endeavor to entice or attempt to
induce any Sucampo Employees (as defined below) to
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(a) leave employment with Sucampo to work for any other entity that competes with Sucampo in any manner, including for talent; work in any position
similar to the position the Sucampo Employee held with Sucampo; or work in any position in which the Sucampo Employee could potentially use
Sucampo’s Confidential Information in violation of this Agreement; or (b) supply any Sucampo Confidential Information to any third party or entity.
“Sucampo Employees” are Sucampo employees, independent contractors and consultants whom Executive has come to know as a result of Executive’s
employment with Sucampo, and with whom Executive had business communications at any time during the last twenty-four months of the Term of this
Agreement.

3. Executive agrees that, solely as a result of Executive’s position and employment with Sucampo, Executive shall or has come to know some of
Sucampo’s clients and has access to Confidential Information related to them. Accordingly, both during the Term of this Agreement and for a period of
twelve consecutive months following the end of such employment, Executive agrees to not, directly or indirectly, induce, solicit, endeavor to entice or
attempt to induce any Sucampo Client (as defined below) to cease doing business with Sucampo, or in any way interfere with the relationship between
any such Sucampo Client and Sucampo. “Sucampo Clients” are individuals or entities of any nature, with whom/which Executive had business-related
involvement on behalf of Sucampo at any time during the last twenty-four months of the Term of this Agreement. “Business-related involvement”
includes Executive’s direct communication with the Sucampo client, and any direct or indirect involvement in any aspect of developing the initial
relationship and any direct or indirect involvement on behalf of Sucampo in any aspect of Sucampo’s relationship with the Sucampo Client.

4. Executive acknowledges and agrees that Sucampo operates globally, and the products and services of Sucampo are or are intended to be
marketed to customers on a global basis. Executive further acknowledges and agrees to the reasonableness of the provisions in this Section E and the
adequacy of the consideration supporting these provisions. Executive also acknowledges and agrees that the provisions of this Section E will not
preclude Executive from becoming gainfully employed following termination of employment with Sucampo.

F. Breach of Obligations of Confidentiality, Non-Competition and Non-Solicitation.

1. Executive acknowledges that any threatened or actual breach of Section C or E of this Agreement may cause irreparable harm to Sucampo, for
which money damages would be inadequate to compensate Sucampo. Consequently, in the event of a breach or threatened breach of Section C or E of
this Agreement, Executive agrees that Sucampo shall be entitled to expedited arbitration under Section I of this Agreement to obtain injunctive relief to
enforce this Agreement, without necessity of posting a bond. In such an expedited arbitration proceeding, the arbitrator must issue a determination
within 30 days after Sucampo initiates the arbitration proceeding. The twelve-month period described in Section E shall be tolled during any period
when Executive is engaged in activity that violates the terms of Section E. In such an arbitration proceeding, the arbitrator shall have the authority to
award damages as appropriate. However, given the difficulty of assessing damages for breaches of this Agreement, the Parties agree that, if the arbitrator
finds Executive violated this Agreement, the arbitrator must issue a damage award of, at minimum, $25,000. Each disclosure or transmission of
Protected Property shall constitute a separate violation and the minimum damage amount will apply to each violation. Further, if Executive breaches or
fails to honor any provision in Section C or E of this Agreement, and Sucampo is successful in whole or in part in any legal or equitable action to defend
its right under or to enforce any terms of Section C or E, Executive agrees to reimburse Sucampo for Sucampo’s costs, expenses, and reasonable
attorneys’ fees associated with such action. In that event, the arbitrator will be obligated to award Sucampo all its attorneys’ fees and costs as part of the
arbitrator’s determination. Executive waives any defense as to the validity of any liquidated damages stated in this Agreement on the grounds that such
liquidated damages are void as penalties or are not reasonably related to actual damages.

2. Notwithstanding the language in Section F(1) above, under the federal Defend Trade Secrets Act of 2016, Executive shall not be held criminally
or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that: (a) is made (i) in confidence to a federal, state, or local
government official,
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either directly or indirectly, or to an attorney; and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or (b) is made to
Executive’s attorney in relation to a lawsuit for retaliation against Executive for reporting a suspected violation of law; or (c) is made in a complaint or
other document filed in a lawsuit or other proceeding, if such filing is made under seal.

G. Sucampo Access.

Executive agrees and consents that, during the Term of this Agreement and thereafter, Sucampo may review, audit, intercept, review and disclose
all messages created, received or sent over the voice mail, electronic mail and Internet access systems provided by Sucampo, with or without notice to
Executive. Executive further consents and agrees that Sucampo may, at any time, access and review the contents of all telephones and related systems,
computers, computer disks, other data storage equipment and devices, files, desks, drawers, closets, cabinets and work stations which are either on
Sucampo’s premises or which are owned or provided by Sucampo. Executive acknowledges that Executive should have no expectation of privacy in any
of the electronic communications systems or work areas described in this paragraph.

H. Termination.

1. Termination by Sucampo for Cause. Sucampo may terminate this Agreement and end Executive’s employment for Cause (as defined below)
by written notice with immediate effect.

“Cause” shall mean any of the following:

(i) the gross neglect, willful failure, or refusal of Executive to perform Executive’s duties and/or responsibilities (other than as a result of
Executive’s death or Disability); or

(ii) perpetration of an intentional and knowing fraud against or affecting the Company or any customer, supplier, client, agent or employee thereof;
or

(iii) any willful or intentional act that could reasonably be expected to injure the reputation, financial condition, business or business relationships
of the Company or Executive’s reputation or business relationships, including but not limited to any act that could subject Sucampo to legal liability
(e.g., violation of Sucampo’s policy prohibiting sexual harassment); or

(iv) conviction (including conviction on a nolo contendere plea) of a felony or any crime involving fraud, dishonesty or moral turpitude; or

(v) the material breach by Executive of this Agreement (including, without limitation, Section C or E); or

(vi) Executive’s supervisor demonstrates he/she had legitimate reasons to conclude Executive failed or refused to perform Executive’s job duties
and/or responsibilities at an acceptable level, within 30 days after Executive’s supervisor provided Executive with written notice detailing the specific
(unacceptable) performance areas and/or behavior that Executive must improve to remain employed; or

(vii) Executive refuses to execute a modified Agreement offered by Sucampo on the Anniversary Date of this Agreement that is in compliance
with Section A(2), as long as the modified Agreement does not make any unilateral changes to Section B(1) (protections against deductions in the
Executive’s Base Salary), Section H (Termination for Cause/Termination Without Cause/Resignation for Good Reason/Change of Control/Separation
Benefits), or Section N (limits to unilateral changes), or make any materially significant changes to Section I (Arbitration) (collectively, the “Protected
Provisions”).
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2. Termination Other Than For Cause.

a. Termination Without Cause. Either party may terminate this Agreement and end Executive’s employment hereunder at any time upon
30 days’ prior written notice to the other party. Executive’s employment and this Agreement shall terminate at the end of the 30-day notice period.
Sucampo may elect to provide Executive with 30 days’ salary in lieu of Executive’s continued active employment during the notice period. If Sucampo
terminates this Agreement and Executive’s employment without cause, Sucampo shall pay Executive the Separation Benefits enumerated in Section
H(2)(d) below. If Executive terminates this Agreement and resigns other than for Good Reason as described in Section H(2)(b) below, no Separation
Benefits of any nature shall be due.

b. Resignation for Good Reason. Executive may resign for good reason as defined below:

i. To resign for Good Reason, within 21 days of any event or condition that gives rise to Executive’s belief that he/she has Good
Reason to resign, Executive must notify Sucampo in writing that Executive intends to resign for “Good Reason under Section H(2)(b)” and state the
reasons for Executive’s belief he/she has reason to do so. Following receipt of such notice, Sucampo will have 30 days (the “Cure Period”) to cure the
issues identified by Executive. If, by the expiration of the Cure Period, Sucampo has not cured the issues identified by Executive, and those issues meet
the standard for Good Reason defined below, Executive may resign for Good Reason. If Executive does not resign within 14 days following the Cure
Period, Executive waives any future right to resign for Good Reason based on the same reasons set forth in his/her 21 day letter.

ii. As used herein, “Good Reason” is the same standard as “constructive discharge” in Maryland federal employment law cases.
More specifically, to resign for Good Reason, Executive must establish that Sucampo unilaterally made materially significant change(s) to, or
diminutions of, Executive’s work environment, commute to work, terms, conditions, job duties, responsibilities and/or overall status of his/her position,
that rendered Executive’s continued employment so unbearable that a reasonable person would resign.

iii. Executive shall have the right to resign for Good Reason if Sucampo requires Executive to accept any unilateral change(s) to
Section A(2), Section B(1) (Base Salary), Section H (standards for termination/resignation/death and disability/separation benefits), Section N (limits to
unilateral changes), or any materially significant changes to Section I (Arbitration) of this Agreement at any time—including before, on or after the
Anniversary Date. Executive may also resign for Good Reason if Sucampo refuses to include these Protected Provisions in any subsequent agreement
Sucampo offers Executive during Executive’s employment with Sucampo, any agreement Sucampo enters into a with a successor that addresses the
successor’s employment of Executive (either specifically or generally (e.g., as one of Sucampo’s employees)), or in any employment agreement that any
successor of Sucampo offers to Executive. If Executive resigns under this subsection H(2)(b)(iii), Sucampo shall pay Executive the Separation Benefits
enumerated in Section H(2)(d) without any obligation to meet the constructive discharge standard for Good Reason set forth above in Section H(2)(b)
(ii). In addition, if Executive resigns because Sucampo or its successor makes unilateral changes to this Agreement to prepare for or within 12 months
following a Change in Control, that qualify as Good Reason under this Section H(2)(b)(iii), Sucampo and/or its successor shall pay Executive the
“Change in Control Benefits” enumerated below in Section H(3)(b)—in addition to the Separation Benefits in Section H(2)(d).

iv. If Executive provides notice that he/she is resigning for Good Reason, Sucampo reserves the right to accept Executive’s
resignation immediately, end the Agreement, release Executive from employment immediately or at any time during the Cure Period, and pay
Executive’s Base Salary during the remaining Cure Period, up to a maximum of 30 days. By electing to do so, Sucampo does not concede that Executive
has met the condition(s) to resign for Good Reason defined above.
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c. Death or Disability. If Executive dies, this Agreement and Executive’s employment shall terminate automatically. If Executive has or
develops a disability that affects Executive’s ability to work, Sucampo shall explore options with Executive to determine whether Executive is able to
perform the essential functions of the job with or without reasonable accommodation. In the event of any dispute as to whether Employee is disabled for
purposes of this Section H(2)(c), such dispute shall be resolved by an independent physician competent to assess the condition at issue selected by
Sucampo and performing such assessment at Sucampo’s expense. Upon termination of this Agreement due to Executive’s death or disability, Sucampo
shall provide Executive (or Executive’s estate, as applicable) with all of Executive’s compensation and benefits that had fully accrued or fully vested as
of the date this Agreement terminated. No other compensation or benefits of any nature shall accrue, vest or continue after the effective date the
Agreement is terminated, except as provided under paragraph d. immediately below.

d. Separation Benefits. If Sucampo terminates Executive’s employment without meeting the conditions for “Termination for Cause” in
Section H(1); if Executive resigns for Good Reason under the conditions set forth in Section H(2)(b), or due to the Executive’s “Death or Disability”
under Section H(2)(c); and Executive (or the executor of Executive’s estate upon death or incapacity) signs and returns to Sucampo without revocation a
release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and all other terms
determined exclusively by Sucampo, then (i) Sucampo shall pay Executive (or the estate): (A) the amount of any COBRA continuation premium
payments made by Executive during the 12-month period following the date of termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first); and (B) a lump sum payment equal to 12 months of
Executive’s then-current annual Base Salary; and (ii) Executive’s Equity Incentive Awards shall vest as set forth in Section H(5)(a) (collectively, the
“Separation Benefits”).

3. Termination in Connection with Change In Control.

a. This Agreement terminates if it is not assumed by the successor corporation (or affiliate thereto) upon a Change in Control (as defined
below).

“Change in Control” means: (i) the acquisition by any person of beneficial ownership of 50% or more of the outstanding shares of
the voting securities of Sucampo ; (ii) Sucampo is the non-surviving party in a merger; (iii) Sucampo sells all or substantially all of its assets, provided,
that no “Change in Control” shall be deemed to have occurred merely as the result of a refinancing by Sucampo or as a result of Sucampo’s insolvency
or the appointment of a conservator; or (iv) the Board of Directors of Sucampo, in its sole and absolute discretion, determines that there has been a
sufficient change in the share ownership or ownership of the voting power of Sucampo’s voting securities to constitute a change of effective ownership
or control of Sucampo.

b. If Sucampo terminates this Agreement other than for Cause in advance of the closing, or Sucampo’s successor terminates this Agreement
other than for Cause within 12 months following the occurrence of a Change in Control of Sucampo, and Executive signs and returns to Sucampo
without revocation a release prepared by Sucampo of all legally waivable claims related to or arising from Executive’s employment with Sucampo and
all other terms determined exclusively by Sucampo, then (i) Sucampo shall pay Executive: (A) the amount of any COBRA continuation premium
payments made by Executive during the 18-month period following the Date of Termination, or the period ending when Executive becomes eligible for
comparable group medical benefits coverage from another source (whichever comes first) and (B) a lump sum payment equal to the sum of (1) 18
months of Executive’s then-current annual Base Salary and (2) 150% of the current target bonus percentage of the Executive’s current annual Base
Salary, to be made not later than 60 days following Executive’s date of termination; and (ii) Executive’s Equity Incentive Awards shall vest as set forth
in Section H(5)(b) (collectively, the “Change in Control Benefits”).
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c. If, within 12 months following a Change in Control, there is a material diminution of Executive’s role in the company, material
diminution of status, or diminution of reporting structure, Executive shall have the right to resign and receive the Change in Control Benefits
enumerated in Section H(3)(b) without being required to satisfy the standard for Good Reason defined in Section H(2)(b)(ii).

4. Timing Of Payments.

a. Sucampo shall, only to the extent necessary, modify the timing of delivery of the Separation Benefits or the Change in Control Benefits to
Executive if Sucampo reasonably determines that the timing would subject such Benefit to any additional tax or interest assessed under IRC
Section 409A. In such event, the payments shall be made as soon as practicable without causing the Benefit to trigger such additional tax or interest
under Section 409A of the IRC. If any amount of the Benefit becomes constitutes “nonqualified deferred compensation” within the meaning of
Section 409A, payment of such amount shall not commence until Executive incurs a “separation from service” within the meaning of Treasury
Regulation Section 1.409A-1(h). If, at the time of Executive’s separation from service, Executive is a “specified employee” (under IRC Section 409A),
any benefit as to which Section 409A penalties could be assessed that becomes payable to Executive on account of Executive’s “separation from
service” (including any amounts payable pursuant to the preceding sentence) shall be paid, without interest thereon, on the date six months and one day
after such separation from service.

b. Prior to paying any Change in Control Benefit, Sucampo shall cause its independent auditors promptly to review, at Sucampo’s sole
expense, the applicability to those payments of Sections 280G and 4999 of the IRC. If the auditors determine that any payment of the Change in Control
Benefit would be subject to the excise tax imposed by Section 4999 of the IRC or any interest or penalties with respect to such excise tax, then such
payment owed to Executive shall be reduced by an amount calculated to provide to Executive the maximum Change in Control Benefits which will not
trigger application of Sections 280G and 4999 of the IRC, with any such reduction being made last with respect to benefits that are not exempt from IRC
§409A.

5. Effect Of Termination On Equity Incentive Awards.

a. If Executive is entitled to Separation Benefits pursuant to Section H(2)(d), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest to the extent such unvested Equity Incentive Awards would have
vested in the 12 months from the date of termination; or

b. If Executive is entitled to Change in Control Benefits pursuant to Section H(3)(b), then any unvested Equity Incentive Awards that have a
duration vesting condition as defined in the Award Agreement shall immediately vest and any unvested Equity Incentive Awards with a performance
condition shall immediately vest and may be exercised only to the extent the performance targets have been achieved or would be achieved by such
acquisition, merger or sale in accordance with the terms of the Plan and the Award Agreement.

c. If any provision of this Agreement conflicts with a provision of the Award Agreement and/or the Plan, the provision more favorable to the
Executive shall govern.

6. No Further Compensation. Executive shall receive all compensation and benefits provided to Executive by Sucampo that fully accrued and
fully vested before the date of termination of this Agreement. No other compensation or benefits of any nature provided by Sucampo shall continue,
accrue or vest after the date of termination, except as provided under the terms of any Sucampo benefits plan in which Executive is enrolled as of the
date of termination.
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I. Arbitration.

1. Executive and Sucampo agree to resolve by arbitration any and all disputes arising from or relating to Executive’s employment with Sucampo,
Executive’s application for such employment, the termination of this Agreement, any alleged breach of this Agreement, or post-employment issues with
Sucampo (collectively, “Covered Disputes”), including:

a. claims relating to any claim of employment discrimination on the basis of any legally protected trait, claims of retaliation for engaging in
any legally protected activity, claims under the Maryland Wage Payment and Collection Law, or claims under any other federal, state or local law;

b. claims under the Family and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the Occupational Safety and Health Act
of 1970, the Uniformed Services Employment and Reemployment Rights Act of 1994, or the Worker Adjustment and Retraining Notification Act;

c. claims for breach of an express or implied contract, quasi-contractual claims (e.g., unjust enrichment, quantum meruit, promissory
estoppel), or tort claims;

d. claims for benefits under the Executive Retirement Income Security Act, except claims under an employee pension or benefit plan which
specifies that its claims procedure shall culminate in an arbitration procedure different from this one, or is underwritten by a commercial insurer which
decides such claims.

2. Covered Disputes do not include: (a) claims for workers’ compensation benefits; (b) claims for unemployment compensation benefits;
(c) claims based upon Sucampo’s current (successor or future) stock option plans, employee pension and/or welfare benefit plans if those plans contain
some form of a grievance, arbitration, or other procedure for the resolution of disputes under the plan; and (d) claims by law which are not subject to
mandatory binding pre-dispute arbitration pursuant to the Federal Arbitration Act, such as claims under the Dodd-Frank Act.

3. Executive agrees that, if Sucampo terminates the Agreement for Cause and an arbitrator later determines that Sucampo did not have Cause to
terminate the Agreement, then the remedy awarded to Executive shall be limited to such compensation and benefits as Executive would have received in
the event of Executive’s termination other than for Cause at the same time as the original termination.

4. Executive affirms that Executive has been provided with a copy of Sucampo’s Arbitration Procedures, and has had an opportunity to ask
questions regarding the procedures, to seek counsel, and has read, understands and accepts them. By signing below, the Executive acknowledges and
agrees that Sucampo has the unilateral right to amend its arbitration procedures from time to time as long as the underlying procedures provide similar
access to the arbitration process.

J. Executive’s Representations. Executive represents to Sucampo that Executive has no obligations to any other person or entity that conflict with the
Executive’s obligations under this Agreement. Executive further represents that, to the extent Executive has disclosed information to Sucampo, created
any original materials or used any proprietary information in consulting, working or rendering services with, for or to Sucampo, Executive has the right
to do so, and such actions shall not violate any privacy, proprietary or other rights of others.

K. Choice of Law. This Agreement is governed by the laws of the United States and the State of Maryland, without regard to its choice of law
provisions.

L. Severability. If any term of this Agreement is declared unenforceable, the decision-maker of competent jurisdiction shall interpret or modify this
Agreement, to the extent necessary, for it to be enforceable. If any term of this Agreement is declared unenforceable and cannot be modified to be
enforceable, such term or provision shall immediately become null and void, leaving the remainder of this Agreement in full force and effect.
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M. No Oral Agreements. By signing below, Executive confirms that Executive understands Sucampo does not enter into any oral agreements with any
personnel.

N. Entire Agreement; Amendment.

1. This Agreement sets forth the entire agreement between the Parties concerning the topics addressed in this Agreement. This Agreement fully
supersedes the Prior Agreement and any other prior oral or written inducements, agreements or understandings between the Parties regarding such
topics. This Agreement shall be binding upon and inure to the benefit of Sucampo, its successors and assigns, without the need for further agreement or
consent by Executive. If Sucampo is acquired during the Term, or is the non-surviving party in a merger, or sells all or substantially all of its assets, this
Agreement shall not automatically be terminated, and Sucampo agrees to use its best efforts to ensure that the transferee or surviving company shall
assume and be bound by the provisions of this Agreement. The failure of either party to enforce any of the provisions in this Agreement shall not be
construed to be a waiver of the right of that party to enforce any such provision.

2. During the term of this Agreement, the Agreement may not be modified, altered or changed, except through a writing signed by both Parties.
On the Anniversary Date of this Agreement, Sucampo reserves the unilateral right to modify any term of this Agreement except for the Protected
Provisions so long as Sucampo complies with the notice requirements in Section A(2) above. If Executive rejects Sucampo’s modified Agreement that
complies with this Section N, Sucampo may elect to employ Executive at-will without an employment agreement, or either party may end Executive’s
employment under the terms of Section H. In that case, Executive shall not be entitled to any Separation Benefits of any nature.

O. Notices.

Executive and Sucampo agree that all notices or other communications required or permitted under this Agreement shall be deemed to be
sufficient only if contained in a written instrument given by personal delivery, air courier or registered or certified mail, postage prepaid, return receipt
requested, addressed to such party at the address set forth below or such other address as may thereafter be designated in a written notice from such
party to the other party:
 

To Sucampo:

  

Sucampo Pharmaceuticals, Inc.
Attn: Executive Vice President, Global Human Resources, Information
Technology and Strategy Copy to: General Counsel 805 King Farm
Boulevard, Suite 550 Rockville, Maryland 20850

To Executive:

  

Peter Pfreundschuh
#############
#############

All such notices, advances and communications shall be deemed to have been delivered and received (1) in the case of personal delivery, on the
date of such delivery, (2) in the case of air courier, on the business day after the date when sent and (3) in the case of mailing, on the third business day
following such mailing.

P. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be deemed an original and both of which, taken
together shall constitute one and the same instrument. Signatures to this Agreement transmitted by facsimile transmission, by electronic mail in
“portable document format” (“.pdf”) form, or by any other electronic means intended to preserve the original graphic and pictorial appearance of a
document, shall have the same effect as physical delivery of the paper document bearing the original signature.

— Signature Page Follows —
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EXECUTIVE KNOWINGLY AND FREELY AGREES TO ALL THE TERMS OF THIS AGREEMENT, INCLUDING THE MUTUAL
AGREEMENT TO ARBITRATE CLAIMS THAT OTHERWISE COULD HAVE BEEN BROUGHT IN COURT. EXECUTIVE AFFIRMS
THAT EXECUTIVE HAS HAD SUFFICIENT TIME TO READ AND UNDERSTAND THE TERMS OF THIS AGREEMENT AND HAS
BEEN ADVISED OF EXECUTIVE’S RIGHT TO SEEK LEGAL COUNSEL REGARDING THE MEANING AND EFFECT OF THIS
AGREEMENT PRIOR TO SIGNING.
 
EXECUTIVE:   

/s/ Peter Pfreundschuh   11/22/2017
Executive (signature)   Date

Peter Pfreundschuh    
 

Executive (printed name)   
 
SUCAMPO PHARMACEUTICALS, INC.   

/s/ Max Donley   11/26/2017
Max Donley (signature)   Date
Executive Vice President   
Global Human Resources, IT and Strategy   
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EXHIBIT 1

INVENTIONS, INTELLECTUAL PROPERTY AND EQUIPMENT CERTIFICATE

I hereby certify that I have set forth below a complete list and brief description of all Inventions, intellectual property and equipment located at Sucampo
which is owned directly or indirectly by me and which shall not be transferred to Sucampo pursuant to the terms of that certain Amended and Restated
Employment Agreement (the “Agreement”) entered into between Sucampo Pharmaceuticals, Inc., a Delaware corporation, and me, of even date
herewith.

I further certify that I have complied with and will continue to comply with all the terms of the Agreement.

List of Items: [none]
 

/s/ Peter Pfreundschuh
SIGNATURE

Peter Pfreundschuh
Print Name

11/22/2017
Date


